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About Central Connecticut State University

Central Connecticut State University (CCSU) is a regional, comprehensive public university dedicated
to learning in the liberal arts and sciences and to education for the professions. The University is
located in New Britain, CT and has been an important part of that city’s educational and cultural life
since CCSU’s founding. It is comprised of the following schools — the Carol A. Ammon College of
Liberal Arts & Social Sciences; the School of Business; the School of Education & Professional
Studies; the School of Engineering, Science & Technology; and the School of Graduate Studies.

CCSU is the largest of four comprehensive universities within the Connecticut State University System
(CSUS). As of the Fall 2020 semester, CCSU enrolled 10,652 students, with 8,593 undergraduates and
2,059 graduate students. 5,298 or 49.7% of the total student population is male and 5,354 or 50.3% of
the total student population is female. CCSU has a richly diverse student population, with 36.9% of
the students identifying as students of color. Hispanic/Latinx student comptise 15.7% of the total
student body, Black or African — American students 11.8%, and Asian students 4.6%. 60.2% of
students are white.

In 2020, 993 students (9.3%) lived on campus in one of CCSU’s nine residence halls. The remaining
9,659 (90.7%) of students were commuters.

About the Office for Equity & Inclusion

Sexual violence prevention efforts are spearheaded by the CCSU Office for Equity & Inclusion in
collaboration with other departments and offices across campus. The Office for Equity & Inclusion
oversees the activities of three centers: The Office of Victim Advocacy & Violence Prevention, the
Ruthe Boyea Women’s Center, and the LGBTQA Center.

The mission of the Office for Equity & Inclusion is to build an inclusive community where students,
staff, and faculty can participate in a free and respectful exchange of ideas without fear. To achieve
this goal, the office strives to prevent and respond to discrimination in any form. Central Connecticut
State University is committed to providing a safe and nondiscriminatory employment and educational
environment that complies with policies relating to affirmative action, discrimination, and harassment.

Sexual Violence Prevention Efforts

CCSU utilizes a comprehensive, multi-level approach to the prevention of sexual violence. Programs
and awareness initiatives are provided to faculty, staff, and students in a variety of settings and formats
throughout the calendar year. Prevention is an on-going aspect of the educational environment.

CCSU faculty and staff engage in training programs throughout the year. All new employees are
required to complete an initial Title IX training within their first year of employment and all employees
are required to complete a Title IX Refresher training each subsequent year. This training informs
employees of their responsibilities when receiving disclosures or reports of sexual misconduct, as well
as their rights on campus.

In 2020 adaptability was key in an environment where learning had to quickly move from in person
to virtual due to the COVID 19 pandemic. CCSU was able to move to an online platform to ensure



Sexual Violence prevention training was seamless. Most in person events were also successfully moved
to an online platform.

In addition to virtual trainings, faculty, staff, and students continuously have access to Title IX and
Sexual Harassment Prevention training through an online learning, self-paced platform called “Not
Anymore.” As part of CCSU’s commitment to preventing sexual misconduct, all CCSU students are
required to complete an online interpersonal violence prevention program on an annual basis. Not
Anymore is a video-based program that provides critical information about consent, bystander
intervention, sexual assault, dating and domestic violence, stalking and much more. The Not Anymore
training also helps students to better understand how vitally important these issues are and what they
can do to help contribute to making the campus safe.

In the summer before their first year, students at CCSU are required to complete an on-line training
focused on sexual violence prevention as well as engage in prevention strategies. At student
orientation, incoming students are presented information about Title IX and resources on campus as
well as the surrounding community related to sexual misconduct. In addition, all new Resident
Assistants as well as returning Resident Assistant’s participate in Title IX and Sexual Harassment
training. RA training is also held prior to the start of the spring semester for all new Resident
Assistants.

As the fall semester begins, physical “red flags” are visible across campus as part of the Red Flag
Campaign, a project focused on intimate partner violence awareness and prevention. The Office of
Victim Advocacy & Violence Prevention leads the Red Flag Campaign, with a group of student
volunteers working to plan and implement activities and programs for the campaign. Students interact
with the campaign through posters distributed throughout campus highlighting red flags of abuse that
include sexual assault, coercion, emotional abuse, excessive jealousy, isolation, stalking, and victim
blaming. Posters related to the Red Flag Campaign also include information on how students can help
a friend in an unhealthy relationship as well as how to access help for themselves.

Each fall the Office for Equity & Inclusion sends out a campus wide email to faculty, staff, and
students encouraging those interested to become involved in the Red Flag Campaign by inviting the
Office of Victim Advocacy & Violence Prevention to provide a fifteen-minute presentation to classes
and student clubs. In addition, the campus community is encouraged to engage in the Red Flag
Campaign by requesting posters for classrooms and clubs and by connecting on social media.

As the fall semester moves forward, residential students have the opportunity to take part in
programming, held in each resident hall, focused on sexual violence and facilitated by staff from
the Office for Equity & Inclusion, the Office of Victim Advocacy & Violence Prevention, and the
Ruth Boyea Women’s Center. This is also the time of year when the NCAA athletic teams
begin their mandatory training program with the Office of Victim Advocacy & Violence
Prevention. In 2020 training for athletics focused on dating violence and aimed to provide student
athletes with tools to recognize unhealthy relationships and intervene when they see warning signs
of dating violence.

The Stand Up CCSU campaign takes place throughout the spring semester. This campaign is
developed by student community organizers in the Office of Victim Advocacy & Violence
Prevention and includes presentations, events, a poster campaign, and social media posts. Thousands
of students can interact and become involved with the Stand Up CCSU campaign in different
capacities. In the



Spring of 2020, most in person activities and events were cancelled due to COVID 19. The OVA
used social media as a platform to promote the Stand Up CCSU Campaign and some events were
moved to a virtual platform. The spring semester also includes events such as Take Back the Night,
organized by the Ruth Boyea Women’s Center.



Policies



CCSU publishes policies online and in print materials that are available to students
and employees (see supplemental materials for print documents).

Policies and protocol related to sexual misconductmay be found on the CCSU Office for
Equity and Inclusion’s website at the following link:
https:/ /www.ccsu.edu/diversity/policies /index.html.

The Student Code of Conduct is available through the Office of Student Rights and
Responsibilities: https://web.ccsu.edu/studentconduct/?redirected.

Links to specific policies are included below.

BOR/CSCU Sexual Misconduct Reporting, Support Services and Processes Policy https://
docs.ccsu.edu/Sexual_Misconduct_Policy.pdf.

BOR/CSCU Policy on Consensual Relationships

Available through the CCSU Human Resources website:
https://www.ccsu.edu/ht/policies.htmlPolicy:
https://www.ccsu.edu/hr/files/ConsensualRelationshipsPolicy10.20.16.pdf

BOR/CSCU Policy Regarding Reporting Suspected Abuse or Neglect of a Child
https://www.ccsu.edu/diversity/policies/PolicyRegardingReportingSuspected AbuseorNeglectofa

Child7 21.pdf

BOR/CSCU Student Code of Conduct
https:/ /web.ccsu.edu/studentconduct/codeofconduct.asp



https://www.ccsu.edu/diversity/policies/index.html
https://web.ccsu.edu/studentconduct/?redirected.%20
https://docs.ccsu.edu/Sexual_Misconduct_Policy.pdf
https://www.ccsu.edu/hr/policies.html
https://www.ccsu.edu/hr/files/ConsensualRelationshipsPolicy10.20.16.pdf
https://www.ccsu.edu/diversity/policies/PolicyRegardingReportingSuspectedAbuseorNeglectofaChild7_21.pdf
https://www.ccsu.edu/diversity/policies/PolicyRegardingReportingSuspectedAbuseorNeglectofaChild7_21.pdf
https://web.ccsu.edu/studentconduct/codeofconduct.asp

Written Notification of Rights and Options



Resources and
Options

For survivors of sexual assault,

B -

intimate partner violence

Office of Victim Advocacy and stalking.

you are not alone

You have options. If you or someone you know has experienced interpersonal violence, please
know that there are people at CCSU and in the local community who are here to help. We can
answer your questions about where to start.

CCSU has a professional advocate dedicated to assisting survivors/victims.

Joanna K. Flanagan - CCSU’s Office of Victim Advocacy

860-832-3795 Remember,
jflanagan@ccsu.edu no matter what,
this was

Willard DilLoreto, Room D305
M-F, 9 AM — 5 PM from mid-August thru mid-June
Joanna is here to assist and support you.

not your fault.

Medical and Emotional Care

*  You may need basic medical treatment for current injuries or those injuries that you are not
aware of at this time. Call 911 for immediate assistance.

* Contact the CCSU Student Wellness Services (SWS) for on-campus evaluation and advice at
8600-832-1925. For more information go to www.ccsu.edu/healthservices.

* TFor off-campus evaluation, advice and the collection of medical evidence go to the Hospital of
Central Connecticut at 100 Grand St., New Britain or call 860-224-5011.

* DPlease seek emotional support. It is important not to neglect your emotions. This may mean
reaching out to a trusted friend, family member or a confidential professional counselor. The
CCSU SWS, Counseling Services is the only on-campus confidential resource. There are
options for confidential counseling both on- and off-campus.

SWS, Counseling Services YWCA Prudence Crandall Center
CCSU Sexual Assault Crisis Services (for Domestic Violence)
Willard DiLoreto W-101 19 Franklin Sq., New Britain, CT 888-774-2900 (24/7)
860-832-1925 860-223-1787 (24/7) prudencecrandall.org

Free. Confidential. ywcanewbritain.org/sacs Free. Confidential.

Free. Confidential.

CCSU is an Equal Opportunity Educator and Employer




Filing a Report - It’s up to you.

It is important to note that the Office of Equity & Inclusion and Office of Student Conduct
processes are separate from police processes. You have the right to file reports with both, one or
neither systems. CCSU’s Office of Victim Advocacy (860-832-3795) can provide information
on options and can assist you with making reports.

All Complaints Complaints Against Students
Office of Equity & Inclusion (OEI) Office of Student Conduct (OSC)
860-832-1652 860-832-1667
Davidson Hall, Room 119 Willard DilLoreto, Room W105

Filing a Criminal Complaint and Orders for Protection

You may choose to file a report with the police within the jurisdiction where the incident occurred.
For on-campus incidents call the CCSU Police at 860-832-2375 or 911 (24/7). If you don’t know
which law enforcement agency to contact, CCSU can assist you.

You have the right to obtain a protective order, apply for a temporary restraining order or seek
enforcement of an existing order against the perpetrator. If the perpetrator is not affiliated with
CCSU, at your request, CCSU can still take actions for your protection and comfort on campus.
The CCSU Police or the Office of Victim Advocacy can provide guidance on the process of
requesting one of these orders.

You have the right to be on the CCSU campus. Regardless of whether or not you choose to file a
formal complaint, CCSU’s Office of Victim Advocacy can assist in requesting reasonable
accommodations including changing academic, living, campus transportation or working situations.
Each person’s situation may be different. We will support you in determining what is best for you.

You may want to talk to someone where you feel most comfortable. These offices are not
confidential. Consider asking about their limits of their confidentiality before you sit down to talk.

Office of Victim Advocacy =~ Women’s Center LGBT Center Residence Life
860-832-3795 860-832-1655 860-832-2090 860-832-1660

Other Helpful Information

Provides information on Title IX and student rights. Created by and for students.

Links to CCSU Title IX policies and procedures and staff contact information
*  www.ccsu.edu/studentconduct/resources.asp

Links to the CCSU Student Code of Conduct

you not alone.

ODE 8/2019



Sexual Violence Statistics and Data



Students — Incidences of Sexual Violence

A total of forty-two (42) disclosures and reports involving students were made to a non-
confidential employee at CCSU throughout calendar year 2020.

Disclosures

Disclosures are when information about sexual violence is communicated but there is no request for
an investigation or adjudication. Individuals who disclose sexual violence are offered advocacy
services, appropriate accommodations when applicable and support in making connections with a
variety of campus and community resources. A total of thirty-one (31) disclosures of sexual assault,
intimate partner violence or stalking were made to a non-confidential employee at CCSU. Of these
disclosures, twenty-two (22) were sexual assaults, nine (9) involved intimate partner violence. There
were no (0) stalking disclosures in 2020.

Reports

A report indicates that there was a disclosure of sexual violence accompanied by an immediate
request for an investigation and adjudication or there was a disclosure which included enough
information (i.e., name of the accused, location and description of incident) that internal
investigators were obligated to move forward with an investigation. A total of twenty-five (24)
individuals reported experiencing sexual assault, intimate partner violence or stalking to a non-
confidential employee at CCSU. Four (4) of the reports were made to the CCSU Office of Student
Rights & Responsibilities. Nine (9) reports were made to the CCSU Police Department or an off-
campus police department. In some cases, the impacted student reported to more than one
adjudicating body, for example reported to the Office of Student Rights & Responsibilities and the
police. The following data was provided by the CCSU Office of Student Rights & Responsibilities
and the CCSU Office of Victim Advocacy.

Sexual Assault Reports - Students

A total of two (2) sexual assaults involving CCSU students were reported to the CCSU Office of
Student Rights & Responsibilities in 2020. Two (2) of these reports resulted in an investigation from
the Office of Student Rights & Responsibilities, with the following outcomes:

- One (1) report resulted in disciplinary action, which included one (1) suspension.

- One (1) report resulted in a finding of not responsible.

A total of six (6) sexual assaults involving CCSU students were reported to police (including CCSU
Police and off-campus police departments) in 2020.

Intimate Partner Violence Reports

A total of zero (0) incidents of intimate partner violence were reported to the CCSU Office of
Student Rights & Responsibilities in 2020.



A total of six (6) incidents of sexual assault and three (3) reports of dating violence were reported to
police (including CCSUPolice and off-campus police departments) in 2020.

Stalking Reports

No reports of stalking were made to the CCSU Office of Student Rights & Responsibilities in
2020.

Total Anonymous and Confidential Reports and Disclosures

The University Police monitors an on-line form where individuals can report anonymous crimes,
including those of sexual assault, intimate partner violence, and stalking. In 2020 there were no
anonymous reports of an off-campus disturbance.

The only employees on the CCSU campus who are able to receive confidential disclosures of sexual
assault, intimate partner violence and stalking are licensed counselors in the CCSU Student Wellness
Services. The following data was provided by the CCSU Student Wellness Services as an estimate
of confidential disclosures throughout 2020:

- Sexual assault: 9
- Intimate Partner Violence: 2
- Stalking: 0

It is important to note that these confidential disclosures could potentially also be included in the
Total Reported Incidents of Sexual Violence. Some students may disclose to a confidential
counselor and also make a report or disclosure to a non-confidential employee at the university.



CSCU

Connecticut State
Colleges & Universities

SEXUAL VIOLENCE REPORTABLE STATISTICS AND DATA

CSCU INSTITUTION: Central Connecticut State University
REPORTING OFFICE/DEPARTMENT: Office of Equity & Inclusion
INSTITUTION CONTACT:

YEAR: 2020

Incidents of Sexual Assault, Stalking and IPV Reported to CSCU in 2020

Type of Incident Number of Incidents Incident Reported to Respondent Identified | Respondent Identified Confidential or
Reported Have Occurred in 2020 as Connected to the as Connected to CSCU Anonymous Reports
Reporting Institution Institution
Sexual Assault 8 8 6 0 9
Stalking 0 N/A N/A N/A 0
Intimate Partner Violence 3 10 1 0 2
(IPV)
Disciplinary Cases Resulting from Investigations of Sexual Assault, Stalking and Intimate Partner Violence
Type of Incident Number of Finding of No Finding of Finding of Responsible Finding of Number of Appeal
Investigations Violation or Not Responsible & & Suspension Responsible & Findings Outcome
Responsible Expulsion Probation/Warning Appealed
Sexual Assault 2 1 1 1 Decision
upheld
Stalking 0 N/A N/A N/A N/A N/A
Intimate Partner
Violence (IPV)




STATUTORY REFERENCES AND DEFINITIONS

SEXUAL ASSAULT

Sec. 53a-70. Sexual assault in the first degree: Class B or A felony. (a) A person is guilty of sexual assault in the first
degree when such person (1) compels another person to engage in sexual intercourse by the use of force against such
other person or a third person, or by the threat of use of force against such other person or against a third person which
reasonably causes such person to fear physical injury to such person or a third person, or (2) engages in sexual
intercourse with another person and such other person is under thirteen years of age and the actor is more than two
years older than such person, or (3) commits sexual assault in the second degree as provided in section 53a-71 and in
the commission of such offense is aided by two or more other persons actually present, or (4) engages in sexual
intercourse with another person and such other person is mentally incapacitated to the extent that such other person
is unable to consent to such sexual intercourse.

(b) (1) Except as provided in subdivision (2) of this subsection, sexual assault in the first degree is a class B felony
for which two years of the sentence imposed may not be suspended or reduced by the court or, if the victim of the
offense is under ten years of age, for which ten years of the sentence imposed may not be suspended or reduced by
the court.

(2) Sexual assault in the first degree is a class A felony if the offense is a violation of subdivision (1) of subsection
(a) of this section and the victim of the offense is under sixteen years of age or the offense is a violation of subdivision
(2) of subsection (a) of this section. Any person found guilty under said subdivision (1) or (2) shall be sentenced to a
term of imprisonment of which ten years of the sentence imposed may not be suspended or reduced by the court if
the victim is under ten years of age or of which five years of the sentence imposed may not be suspended or reduced
by the court if the victim is under sixteen years of age.

(3) Any person found guilty under this section shall be sentenced to a term of imprisonment of at least ten years, a
portion of which may be suspended, except as provided in subdivisions (1) and (2) of this subsection, or a term of
imprisonment and a period of special parole pursuant to subsection (b) of section 53a-28 which together constitute a
sentence of at least ten years. Notwithstanding the provisions of subsection (a) of section 53a-29 and except as
otherwise provided in this subsection, a court may suspend a portion of a sentence imposed under this subsection and
impose a period of supervised probation pursuant to subsection (f) of section 53a-29.

Sec. 53a-71. Sexual assault in the second degree: Class C or B felony. (a) A person is guilty of sexual assault in the
second degree when such person engages in sexual intercourse with another person and: (1) Such other person is
thirteen years of age or older but under sixteen years of age and the actor is more than three years older than such
other person; or (2) such other person is impaired because of mental disability or disease to the extent that such other
person is unable to consent to such sexual intercourse; or (3) such other person is physically helpless; or (4) such
other person is less than eighteen years old and the actor is such person's guardian or otherwise responsible for the
general supervision of such person's welfare; or (5) such other person is in custody of law or detained in a hospital or
other institution and the actor has supervisory or disciplinary authority over such other person; or (6) the actor is a
psychotherapist and such other person is (A) a patient of the actor and the sexual intercourse occurs during the
psychotherapy session, (B) a patient or former patient of the actor and such patient or former patient is emotionally
dependent upon the actor, or (C) a patient or former patient of the actor and the sexual intercourse occurs by means
of therapeutic deception; or (7) the actor accomplishes the sexual intercourse by means of false representation that
the sexual intercourse is for a bona fide medical purpose by a health care professional; or (8) the actor is a school
employee and such other person is a student enrolled in a school in which the actor works or a school under the
jurisdiction of the local or regional board of education which employs the actor; or (9) the actor is a coach in an
athletic activity or a person who provides intensive, ongoing instruction and such other person is a recipient of
coaching or instruction from the actor and (A) is a secondary school student and receives such coaching or instruction
in a secondary school setting, or (B) is under eighteen years of age; or (10) the actor is twenty years of age or older



and stands in a position of power, authority or supervision over such other person by virtue of the actor's professional,
legal, occupational or volunteer status and such other person’s participation in a program or activity, and such other
person is under eighteen years of age; or (11) such other person is placed or receiving services under the direction of
the Commissioner of Developmental Services in any public or private facility or program and the actor has supervisory
or disciplinary authority over such other person.

(b) Sexual assault in the second degree is a class C felony or, if the victim of the offense is under sixteen years of age,
a class B felony, and any person found guilty under this section shall be sentenced to a term of imprisonment of which
nine months of the sentence imposed may not be suspended or reduced by the court.

Sec. 53a-72a. Sexual assault in the third degree: Class D or C felony. (a) A person is guilty of sexual assault in the
third degree when such person (1) compels another person to submit to sexual contact (A) by the use of force against
such other person or a third person, or (B) by the threat of use of force against such other person or against a third
person, which reasonably causes such other person to fear physical injury to himself or herself or a third person, or
(2) engages in sexual intercourse with another person whom the actor knows to be related to him or her within any of
the degrees of kindred specified in section 46b-21.

(b) Sexual assault in the third degree is a class D felony or, if the victim of the offense is under sixteen years of age,
a class C felony.

Sec. 53a-73a. Sexual assault in the fourth degree: Class A misdemeanor or class D felony. (a) A person is guilty of
sexual assault in the fourth degree when: (1) Such person subjects another person to sexual contact who is (A) under
thirteen years of age and the actor is more than two years older than such other person, or (B) thirteen years of age or
older but under fifteen years of age and the actor is more than three years older than such other person, or (C) mentally
incapacitated or impaired because of mental disability or disease to the extent that such other person is unable to
consent to such sexual contact, or (D) physically helpless, or (E) less than eighteen years old and the actor is such
other person's guardian or otherwise responsible for the general supervision of such other person's welfare, or (F) in
custody of law or detained in a hospital or other institution and the actor has supervisory or disciplinary authority over
such other person; or (2) such person subjects another person to sexual contact without such other person's consent;
or (3) such person engages in sexual contact with an animal or dead body; or (4) such person is a psychotherapist and
subjects another person to sexual contact who is (A) a patient of the actor and the sexual contact occurs during the
psychotherapy session, or (B) a patient or former patient of the actor and such patient or former patient is emotionally
dependent upon the actor, or (C) a patient or former patient of the actor and the sexual contact occurs by means of
therapeutic deception; or (5) such person subjects another person to sexual contact and accomplishes the sexual
contact by means of false representation that the sexual contact is for a bona fide medical purpose by a health care
professional; or (6) such person is a school employee and subjects another person to sexual contact who is a student
enrolled in a school in which the actor works or a school under the jurisdiction of the local or regional board of
education which employs the actor; or (7) such person is a coach in an athletic activity or a person who provides
intensive, ongoing instruction and subjects another person to sexual contact who is a recipient of coaching or
instruction from the actor and (A) is a secondary school student and receives such coaching or instruction in a
secondary school setting, or (B) is under eighteen years of age; or (8) such person subjects another person to sexual
contact and (A) the actor is twenty years of age or older and stands in a position of power, authority or supervision
over such other person by virtue of the actor's professional, legal, occupational or volunteer status and such other
person's participation in a program or activity, and (B) such other person is under eighteen years of age; or (9) such
person subjects another person to sexual contact who is placed or receiving services under the direction of the
Commissioner of Developmental Services in any public or private facility or program and the actor has supervisory
or disciplinary authority over such other person.

(b) Sexual assault in the fourth degree is a class A misdemeanor or, if the victim of the offense is under sixteen years
of age, a class D felony.



SEXUAL ASSAULT/INTIMATE PARTNER VIOLENCE

Sec. 10a-55m. (a) (1) “Affirmative Consent” means an active, clear and voluntary agreement by a person to engage
in sexual activity with another person.

Sec. 10a-55m. (a) (5) “Intimate partner violence” means any physical or sexual harm against an individual by a
current or former spouse of or person in a dating relationship with such individual that results from any action by such
spouse or such person that may be classified as a sexual assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-
72a, 53a-72b or 53a-73a, stalking under section 53a-181c, 53a-181d or 53a-181e, or family violence as designated
under section 46b-38h.

Sec. 53a-70b. Sexual assault in spousal or cohabiting relationship: Class B felony. (a) For the purposes of this section:

(1)’Sexual intercourse” means vaginal intercourse, anal intercourse, fellatio or cunnilingus between persons
regardless of sex. Penetration, however slight, is sufficient to complete vaginal intercourse, anal intercourse or fellatio
and does not require emission of semen. Penetration may be committed by an object manipulated by the actor into
the genital or anal opening of the victim's body; and

(2) “Use of force” means: (A) Use of a dangerous instrument; or (B) use of actual physical force or violence or
superior physical strength against the victim.

(b) No spouse or cohabitor shall compel the other spouse or cohabitor to engage in sexual intercourse by the use of
force against such other spouse or cohabitor, or by the threat of the use of force against such other spouse or cohabitor
which reasonably causes such other spouse or cohabitor to fear physical injury.

(c) Any person who violates any provision of this section shall be guilty of a class B felony for which two years of
the sentence imposed may not be suspended or reduced by the court.

STALKING

Sec. 53a-181c. Stalking in the first degree: Class D felony. (a) A person is guilty of stalking in the first degree when
such person commits stalking in the second degree as provided in section 53a-181d and (1) such person has previously
been convicted of a violation of section 53a-181d, or (2) such conduct violates a court order in effect at the time of
the offense, or (3) the other person is under sixteen years of age.

(b) Stalking in the first degree is a class D felony.

Sec. 53a-181d. Stalking in the second degree: Class A misdemeanor. (a) For the purposes of this section, "course of
conduct" means two or more acts, including, but not limited to, acts in which a person directly, indirectly or through
a third party, by any action, method, device or means, (1) follows, lies in wait for, monitors, observes, surveils,
threatens, harasses, communicates with or sends unwanted gifts to, a person, or (2) interferes with a person's property.

(b) A person is guilty of stalking in the second degree when:

(1)Such person knowingly engages in a course of conduct directed at a specific person that would cause a reasonable
person to fear for such person's physical safety or the physical safety of a third person; or

(2) Such person intentionally, and for no legitimate purpose, engages in a course of conduct directed at a specific
person that would cause a reasonable person to fear that such person's employment, business or career is threatened,
where (A) such conduct consists of the actor telephoning to, appearing at or initiating communication or contact at
such other person's place of employment or business, provided the actor was previously and clearly informed to cease
such conduct, and (B) such conduct does not consist of constitutionally protected activity.

(c) Stalking in the second degree is a class A misdemeanor.



Sec. 53a-181e. Stalking in the third degree: Class B misdemeanor. (a) A person is guilty of stalking in the third degree
when he recklessly causes another person to reasonably fear for his physical safety by willfully and repeatedly
following or lying in wait for such other person.

(b) Stalking in the third degree is a class B misdemeanor.

PROGRAMMING:

Sec. 10a-55m. (a) (2) “Awareness programming” means institutional action designed to inform the campus
community of the affirmative consent standard used pursuant to subdivision (1) of subsection (b) of this section, and
communicate the prevalence of sexual assaults, stalking and intimate partner violence, including the nature and
number of cases of sexual assault, stalking and intimate partner violence reported at or disclosed to each institution
of higher education in the preceding three calendar years, including, but not limited to, poster and flyer campaigns,
electronic communications, films, guest speakers, symposia, conferences, seminars or panel discussions;

Sec. 10a-55m. (a) (6) “Primary prevention programming” means institutional action and strategies intended to
prevent sexual assault, stalking and intimate partner violence before it occurs by means of changing social norms and
other approaches, including, but not limited to, poster and flyer campaigns, electronic communications, films, guest
speakers, symposia, conferences, seminars or panel discussions;

“Risk Reduction”

“Risk Reduction” is not statutorily defined. However, the Federal regulations for the Violence Against Women Act
amendments to the Clery Act (VAWA), provides the following definition:

e Risk reduction means options designed to decrease perpetration and bystander inaction, and to increase
empowerment for victims in order to promote safety and to help individuals and communities address
conditions that facilitate violence.

While VAWA’s definition is criticized as implying that victims can prevent sexual violence by participating in risk
reduction programs, it is still helpful in categorizing institution’s sexual violence programs and initiatives for reporting
purposes. Examples of risk reduction programs related to sexual violence include, but are not limited to, the
following: blue safety lights on campus, self-defense classes, safety tips, bystander intervention techniques, the buddy
system, rape whistles, and related educational programing.
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Public Awareness, Prevention, and Risk Reduction Information

Title IX Training Provided Spreadsheet
Brochures/Booklets
Event Information and Flyers

Online Statements of Campus Safety and Support Services
PowerPoint Presentations



Connecticut State Colleges and Universities (CSCU)

Title IX Related Training Provided by Central Connecticut State University Office for Equity and Inclusion

January 1, 2020 - December 31, 2020

*Domestic Violence (DoV), Dating Violence (DaV), Sexual Assault (SA), Stalking (S) ** Primary= new employees/students ***Ong

soing= throughout the year

WHICH PROHIBITED

DEPARTMENT DATE NAME OF PROGRAM LOCATION PRESENTER AUDIENCE NUMBER IN TITLE X BEHAVIOR WAS PRIMARY™* OR | STUDENTS OR LEARNING OBJECTIVES DOCUMENTS
AUDIENCE RELATED ONGOING?*** EMPLOYEES
COVERED?*
Office for Equity &
Inclllj:io‘: quity Ongoing Not Anymore Online Online Program Employees 654 Policies and protocol related to
DoV, DaV, SA, S Ongoing Employees sexual misconduct at CCSU.
Office for Equity & -
IncIILCJ:ioc:lr quity Ongoing Not Anymore Online Online Program Students 3174 Students Policies and protocol related to
DoV, DaV, SA, S Ongoing sexual misconduct at CCSU.
Understand Title IX Policy, CCSU
N | Mi duct Policy, and All P Point slid
Office for Equity & . . L. Office of Victim . . exr;a sconduct Folicy, an . ower. om. siaes
inclusion January 9, 2020 Title IX Initial Training Student Center Advocac Employees 6 Primary/Ongoing|Employees available resources on campus for |included in this
4 assistance related to sexual report.
DoV, DaV, SA, § misconduct.
Understand Title IX Policy, CCSU
Sexual Misconduct Policy, and
Office for Equity & Title IX Initial Training- MidC Resid Offi f Victi
|ce~ or kquity January 14, 2020 frie 1A Ini I? . raining ldCampus Residence ce ot Victim Resident Assistants |4 Primary/Ongoing|Student Workers |available resources on campus for
Inclusion New RA Training Hall Advocacy R
assistance related to sexual
DoV, DaV, SA, § misconduct.
Understand policies and
procedures for the Office of Victim
Advocacy. Understand Title IX
Office for Equity & Offi f Victi Policy, CCSU St | Mi duct
|ce~ orkquity January 22, 2020 OVA staff Training Willard DiLoretto ce ot Victim Students 11 Primary Student Workers © !cy, exuat Misconduc
Inclusion Advocacy Policy, and how to report sexual
misconduct. Understand
definitions and impacts of DoV,
DoV, DaV, SA, S DaV, SA, S.
Office for Equity & Stand Up CCSU Organizer Office of Victim Identify sexual violence prevention
. quity January 30, 2020 - P & Student Center Students 10 Primary Student Workers y P
Inclusion Training Advocacy DoV, DaV, SA, S strategies.
Understand dynamics of sexual
violence, including characteristics
of victims/offenders. Identify
Office for Equity & Dynamics of Sexual . ) Office of Victim . com_mon responses to trauma and
inclusion February 5, 2020 Assault: Impacts of Campus Police Station Advocac Employees 11 Primary Employees the impact of trauma on sexual
Trauma ¥ assault investigations. Discuss
how to conduct investigations
with an awareness of trauma
impacts.
DoV, DaV, SA, S
Understand Title IX Policy, CCSU
Sexual Misconduct Policy, and
Office for Equity & Philbrick R -Student | Office of Victi
|ce~ or kquity February 18, 2020 Title IX Initial Training torick Room-studen ce ot Victim Employees 10 DoV, DaV, SA, S Primary/Ongoing|Employees available resources on campus for
Inclusion Center Advocacy X
assistance related to sexual
misconduct.
Understand Title IX Policy, CCSU
Sexual Misconduct Policy, and
Office for Equity & Office of Victi
|ce~ or kquity March 26, 2020 Title IX Initial Training Web Conference ce of Victim Employees 11 DoV, DaV, SA, S Primary/Ongoing|Employees available resources on campus for
Inclusion Advocacy X
assistance related to sexual
misconduct.
Understand Title IX Policy, CCSU
Sexual Misconduct Policy, and
Office for Equity & Office of Victi
Inclllj:io‘: quity April 6, 2020 Title IX Initial Training Web Conference Ad\I/(c:)ec:cy ictim Employees 9 DoV, DaV, SA, S Primary/Ongoing|Employees available resources on campus for

assistance related to sexual
misconduct.




Office for Equity &
Inclusion

April 22, 2020

Title IX Training-Executive
Committee

Web Conference

Office of Victim
Advocacy

Employees

14

DoV, DaV, SA, S

Primary

Employees

Understand Title IX Policy, CCSU
Sexual Misconduct Policy, and
available resources on campus for
assistance related to sexual
misconduct

Office for Equity &
Inclusion

March 31, 2020

Title IX Refresher Training-
Atbhletics Staff

Web Conference

Office of Victim
Advocacy

Employees

DoV, DaV, SA, S

Primary/Ongoing

Employees

Understand Title IX Policy, CCSU
Title IX Sexual Misconduct Policy,
and how to report sexual
misconduct. Understand
definitions and impacts of DoV,
DaV, SA, S.

Office for Equity &
Inclusion

January 23, 2020

Title IX Refresher Training

Student Center

Office of Victim
Advocacy

Employees

DoV, DaV, SA, S

Ongoing

Employees

Understand Title IX Policy, CCSU
Title IX Sexual Misconduct Policy,
and how to report sexual
misconduct. Understand
definitions and impacts of DoV,
DaV, SA, S.

Office for Equity &
Inclusion

February 11, 2020

Title IX Refresher Training

Student Center

Office of Victim
Advocacy

Employees

DoV, DaV, SA, S

Ongoing

Employees

Understand Title IX Policy, CCSU
Title IX Sexual Misconduct Policy,
and how to report sexual
misconduct. Understand
definitions and impacts of DoV,
DaV, SA, S.

Office for Equity &
Inclusion

February 18, 2020

Title IX Refresher Training

Student Center

Office of Victim
Advocacy

Employees

22

DoV, DaV, SA, S

Ongoing

Employees

Understand Title IX Policy, CCSU
Title IX Sexual Misconduct Policy,
and how to report sexual
misconduct. Understand
definitions and impacts of DoV,
DaV, SA, S.

Office for Equity &
Inclusion

February 26, 2020

Title IX Refresher Training

Student Center

Office of Victim
Advocacy

Employees

11

DoV, DaV, SA, S

Ongoing

Employees

Understand Title IX Policy, CCSU
Title IX Sexual Misconduct Policy,
and how to report sexual
misconduct. Understand
definitions and impacts of DoV,
DaV, SA, S.

Office for Equity &
Inclusion

March 6, 2020

Title IX Refresher Training

Student Center

Office of Victim
Advocacy

Employees

10

DoV, DaV, SA, S

Ongoing

Employees

Understand Title IX Policy, CCSU
Title IX Sexual Misconduct Policy,
and how to report sexual
misconduct. Understand
definitions and impacts of DoV,
DaV, SA, S.

Office for Equity &
Inclusion

March 24, 2020

Title IX Refresher Training

Web Conference

Office of Victim
Advocacy

Employees

DoV, DaV, SA, S

Ongoing

Employees

Understand Title IX Policy, CCSU
Title IX Sexual Misconduct Policy,
and how to report sexual
misconduct. Understand
definitions and impacts of DoV,
DaV, SA, S.

Office for Equity &
Inclusion

April 7, 2020

Title IX Refresher

Web Conference

Office of Victim
Advocacy

Employees

DoV, DaV, SA, S

Ongoing

Employees

Understand Title IX Policy, CCSU
Title IX Sexual Misconduct Policy,
and how to report sexual
misconduct. Understand
definitions and impacts of DoV,
DaV, SA, S.

Office for Equity &
Inclusion

June 23, 2020

Title IX Refresher

Web Conference

Office of Victim
Advocacy

Employees

DoV, DaV, SA, S

Ongoing

Employees

Understand Title IX Policy, CCSU
Title IX Sexual Misconduct Policy,
and how to report sexual
misconduct. Understand
definitions and impacts of DoV,
DaV, SA, S.

Office for Equity &
Inclusion

May 27, 2020

Title IX Refresher

Web Conference

Office of Victim
Advocacy

Employees

38

DoV, DaV, SA, S

Ongoing

Employees

Understand Title IX Policy, CCSU
Title IX Sexual Misconduct Policy,
and how to report sexual
misconduct. Understand
definitions and impacts of DoV,
DaV, SA, S.




Office for Equity &
Inclusion

June 12, 2020

Title IX Refresher

Web Conference

Office of Victim
Advocacy

Employees

21

DoV, DaV, SA, S

Ongoing

Employees

Understand Title IX Policy, CCSU
Title IX Sexual Misconduct Policy,
and how to report sexual
misconduct. Understand
definitions and impacts of DoV,
DaV, SA, S.

Office for Equity &
Inclusion

June 15, 2020

Title IX Refresher

Web Conference

Office of Victim
Advocacy

Employees

13

DoV, DaV, SA, S

Ongoing

Employees

Understand Title IX Policy, CCSU
Title IX Sexual Misconduct Policy,
and how to report sexual
misconduct. Understand
definitions and impacts of DoV,
DaV, SA, S.

Office for Equity &
Inclusion

June 23, 2020

Title IX Refresher

Web Conference

Office of Victim
Advocacy

Employees

16

DoV, DaV, SA, S

Ongoing

Employees

Understand Title IX Policy, CCSU
Title IX Sexual Misconduct Policy,
and how to report sexual
misconduct. Understand
definitions and impacts of DoV,
DaV, SA, S.

Office for Equity &
Inclusion

June 29, 2020

Title IX Refresher

Web Conference

Office of Victim
Advocacy

Employees

DoV, DaV, SA, S

Ongoing

Employees

Understand Title IX Policy, CCSU
Title IX Sexual Misconduct Policy,
and how to report sexual
misconduct. Understand
definitions and impacts of DoV,
DaV, SA, S.

Office for Equity &
Inclusion

August 12, 2020

Title IX-Student Center
Staff

Web Conference

Office of Victim
Advocacy

Employees

29

DoV, DaV, SA, S

Ongoing

Employees

Understand Title IX Policy, CCSU
Sexual Misconduct Policy, and
available resources on campus for
assistance related to sexual
misconduct.

Office for Equity &
Inclusion

August 13, 2020

Title IX-All RA Staff

Web Conference

Office of Victim
Advocacy

Resident Assistants

DoV, DaV, SA, S

Ongoing

Student Workers

Understand Title IX Policy, CCSU
Sexual Misconduct Policy, and
available resources on campus for
assistance related to sexual
misconduct.

Office for Equity &
Inclusion

August 14, 2020

Title IX-All RA Staff

Web Conference

Office of Victim
Advocacy

Resident Assistants

57

DoV, DaV, SA, S

Ongoing

Student Workers

Understand Title IX Policy, CCSU
Sexual Misconduct Policy, and
available resources on campus for
assistance related to sexual
misconduct.

Office for Equity &
Inclusion

September 10, 2020

OVA Staff Training

Web Conference

Office of Victim
Advocacy

Students

DoV, DaV,

Primary

Student Workers

Understand policies and
procedures for the Office of Victim
Advocacy. Understand Title IX
Policy, CCSU Sexual Misconduct
Policy, and how to report sexual
misconduct. Understand
definitions and impacts of DoV,
DaV, SA, S.

Office for Equity &
Inclusion

September 24, 2020

Title IX- All RA Staff

Web Conference

Office of Victim
Advocacy

Resident Assistants

DoV, DaV, SA, S

Primary

Students
Workers

Understand Title IX Policy, CCSU
Sexual Misconduct Policy, and
available resources on campus for
assistance related to sexual
misconduct.

Office for Equity &
Inclusion

August 24, 2020

Title IX Training-Athletic
Trainers

Web Conference

Office of Victim
Advocacy

Employees

19

DoV, DaV, SA, S

Ongoing

Employees

Understand Title IX Policy, CCSU
Sexual Misconduct Policy, and
available resources on campus for
assistance related to sexual
misconduct.

Office for Equity &
Inclusion

October 2, 2020

SART-Title IX Regulations

Web Conference

Office of Victim
Advocacy

Employees

8 (approx.)

DoV, DaV, SA, S

Primary

Employees

Discussion on New Title IX
Regulations, policy and timeline.




Office for Equity &
Inclusion

October 26, 2020

Title IX Refresher Training

Web Conference

Office of Victim
Advocacy

Employees

30

DoV, DaV, SA, S

Ongoing

Employees

Understand Title IX Policy, CCSU
Title IX Sexual Misconduct Policy,
and how to report sexual
misconduct. Understand
definitions and impacts of DoV,
DaV, SA, S.

Office for Equity &
Inclusion

October 27, 2020

Title IX Initial Training

Web Conference

Office of Victim
Advocacy

Employees

DoV, DaV, SA, S

Ongoing

Employees

Understand Title IX Policy, CCSU
Sexual Misconduct Policy, and
available resources on campus for
assistance related to sexual
misconduct.

Office for Equity &
Inclusion

October 29, 2020

Sexual Harassment
Prevention

Online

Office of Victim
Advocacy

Employees

DoV, DaV, SA, S

Ongoing

Employees

Understand definition of sexual
harassment and relevant policies.
Understand Title IX Policy and how
to report sexual misconduct.

Office for Equity &
Inclusion

October 29, 2020

Title IX Training - Other

Web Conference

Office of Victim
Advocacy

Employees

DoV, DaV, SA, S

Ongoing

Employees

Understand Title IX Policy, CCSU
Sexual Misconduct Policy, and
available resources on campus for
assistance related to sexual
misconduct.

Office for Equity &
Inclusion

October 30, 2020

Title IX Refresher Training

Web Conference

Office of Victim
Advocacy

Employees

23

DoV, DaV, SA, S

Ongoing

Employees

Understand Title IX Policy, CCSU
Title IX Sexual Misconduct Policy,
and how to report sexual
misconduct. Understand
definitions and impacts of DoV,
DaV, SA, S.

Office for Equity &
Inclusion

November 10, 2020

Title IX Refresher Training

Web Conference

Office of Victim
Advocacy

Employees

14

DoV, DaV, SA, S

Ongoing

Employees

Understand Title IX Policy, CCSU
Title IX Sexual Misconduct Policy,
and how to report sexual
misconduct. Understand
definitions and impacts of DoV,
DaV, SA, S.

Office for Equity &
Inclusion

9 Sessions

Red Flag Campaign-
Classroom Presentation

Virtual

Office of Victim
Advocacy

Students

250 (approx.)

DoV, DaV

Ongoing

Students

Identify red flags/warning signs of
abusive relationship and
understand how to intervene and
support someone in an abusive
relationship. Identify qualities of
healthy relationships.




you are
not alone

How to Help

in case of sexual or
interpersonal violence

Central Connecticut State University



Definitions #STANDUPCCSU
Reporting an incident '

Office for Equity & Inclusion/Title IX 11
860 832 1652

Office of Student Rights & Responsibilities 12
860 832 1667

CCSU Police 13
860 832 2375

Medical attention

SW(C, Student Health Services 16
(medical) (Confidential) 860 832 1925

Hospital of Central Connecticut* 17
860 224 5011

A e N T e S R e BRI

Someone to talk to

=

Office of Victim Advocacy 19 S
860 832 3795 "I l

: always
Women’s Center 20
860 832 1655 wonclerecl wl‘ly
LGBT Center 21 CICI I
860 832 2090 - SOITlé‘[?O(Jy dant
Residence Life 22 .
500 832 1060 do someth ing
SW(C, Counseling & Student Development 23

(Confidential)
860 832 1927

about that. Then
[ realized [ am

Sexual Assault & Domestic Violence 24 "
Crisis Services* e 1
YWCA (SACS) - 860 225 4681/860 223 1787 [90(1 3
(Hotline) Prudence Crandall - 888 774 2900 some Y
Helpful Tips
How Can | Help Stop Violence? 28 :
Student Rights 29 (22 Stand Up CCSU
Your Rights 31 A Corgrlggggrlsig

*Off-campus and confidential services




What is
Sexual Assault?

Sexual assault is a crime and it will not be tolerated at
Central Connecticut State University. It includes, but
is not limited to, a sexual act directed against another
person without the consent (as defined in the Board
of Regent’s Sexual Misconduct Policy) of the other

person or when that person is not capable of giving such

consent. Any person can be a victim or a perpetrator.

Examples: rape, attempted rape, and/or
intentional touching a person's body for sexual
gratification without their consent.

What is Consent?

Consent is active; both parties say “yes.” It is ongoing
and can be withdrawn at any time without fear or
explanation. Consent is a must for every form of

sexual activity every time. You have the right to
withdraw consent even if you have consented to sexual
activity with the person in the past. Consent is ...

» agreeing to specific sexual behavior willingly.
Obtaining consent is the responsibility of the
person initiating the sexual contact.

» not valid if forced, intimidated or coerced.
» not valid when judgment is impaired by the use

of alcohol/drugs or if the person is sleeping or
unconscious.

State law is very clear that having sexual intercourse
with someone who cannot consent is RAPE.



If someone tells you
about a sexual assault...

Remember

1 Listen and don’t form opinions

2 Don’t judge the severity of the
situation based on their response to it

3 Empower them to make their
own decisions

4 Trust their word and help them
5 Tell them you believe them

6 Let them know they are not alone

What is Intimate
Partner, Domestic
and/or Dating
Violence?

Intimate partner, domestic and/or dating violence
includes acts of violence or threats of violence
that occur between individuals who are family

or household members, or persons in a current
or former dating or cohabitating relationship.
Intimate partner violence may include physical

abuse, emotional abuse and threats of abuse.

Examples: assaults, rape, domestic or family violence
involving physical force, stalking, texting that contains
obscene material, electronic communications that
contain serious threats of physical violence, and violation

of a protective or restraining order issued by a court.



#STANDUPCCSU

What is Stalking?

Stalking is defined as obsessive or unwanted contact
of another person. This contact may cause reasonable
apprehension of imminent physical harm or affect
one's ability to perform daily life functions. It is when
someone repeatedly contacts you, follows you, talks to

you when you do not want them to, or threatens you.

Examples: unwanted communication (email,
texting, instant messaging and other electronic
forms), damaging personal property, showing up
places you go, or sending unwanted gifts.

If it doesn’t feel right or safe,
it probably isn’t.

\ Stand Up CCSU

Communiby
Organizers
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To report an
incident

Office for Equity & Inclusion (Title IX

Coordinator)

All complaints
860 832 1652

Office of Student Rights &
Responsibilities

Complaints against students

860 832 1667

CCSU Police

All criminal complaints
860 832 2375

Emergency Medical Attention

911 for immediate assistance

CCSU faculty, staff, or administrators who are made
aware of a sexual assault involving a member of the
CCSU community are required to report it to the Title IX
Coordinator, Pamela Whitley, at 860-832-1653.

Office for Equity &
Inclusion (OEI)

If you believe you or someone you know has been
sexually assaulted, you can contact the OEl, which
will investigate complaints of discrimination and
sexual harassment including sexual violence.
Complaints against students are handled by the
Office of Student Rights & Responsibilities. OEl is

committed to fostering a positive learning, working

and living environment. The Senior Equity &
Inclusion Officer serves as the Title IX Coordinator. The
OEl also:

» Conducts training on the prevention of sexual

harassment

» Assists faculty, staff and students who believe

they have been harassed or treated unfairly
because they are a member of a protected
class

» Provides referrals to on-campus or off-campus
services including, but not limited to, medical
and counseling providers, and victim services

11



Office of Student CCSU Police
Rig hts & RespOSibiIities The CCSU Police Department will give its full assistance

in response to a report of sexual assault. The police

The OSRR promotes social responsibility and resolves )
o ) . department will:
discipline cases on campus in a sound and fair

manner. The staff are available to answer any » Obtain medical assistance
guestions or concerns about University behavioral
standards and the CCSU Student Code of Conduct

and Statement of Disciplinary Procedures. » Establish a safety plan

» Conduct a criminal investigation

» Obtain a court order to protect the victim/

» Investigates allegations involving students survivor
» Resolves discipline cases » Connect the victim/survivor with support
services

» Provides referrals to CCSU and community programs
If the incident occurred off-campus, CCSU police can

assist in contacting the police department of the town
in which it took place.

On-campus

Dispatch Center, 24-hours:
On-campus 860 832 2375
Willard DiLoreto Hall, W 105 Detective Division
MON—FRI, 8:00AM=5:00PM MON—FRI, 9:00AM-5:00P™M
860 832 1667 860 832 2383

www.ccsu.edu/studentrights www.ccsu.edu/police



#STANDUPCCSU

Options for

Medical
Attention

911 Emergency

For immediate assistance

Student Wellness Center, (SWCQC)

Student Health Services, (medical)
(Confidential)

On-campus evaluation or advice
860 832 1925

Hospital of Central Connecticut
Off-campus evaluation or advice when SWS is closed and for
the collection of medical evidence

860224 5011 / 860 225 6244

\ Sband Up CCSU -
- Communlbg
/ Organlzers
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SWC, Medical Services*

The SWC staff are trained in caring for victims of sexual
assault. The office is staffed by a physician, two APRNs, and
an RN. All are ready to listen and provide medical care and
support. The collection of medical evidence is offered at
New Britain's Hospital of Central Connecticut. SWC staff
provide:

y» Medical evaluation and treatment

y» Referral to medical specialists and counseling

y Coordination with the CCSU Office of Victim
Advocacy or YWCA Sexual Assault Crisis Services

y» Medical evidence collection facilitation
y» Emergency contraception

y» Screening for STD/infections

» Medication to prevent any STD/infection

On-campus

Willard DiLoreto Hall, W 101
MON-—FRI, 8:00AM—-5:00PM
860 832 1925

fax: 860 832 2579

www.ccsu.edu/health *Confidential

Hospital of Central
Connecticut (HCC)

Part of the Gail Burns-Smith Sexual Assault Forensic
Examiner (SAFE) program, HCC has specially trained
staff (SAFEs) who can collect the necessary evidence
to aid criminal conviction. Procedures are carried out

with compassionate care to help the survivor feel at ease.

These services are on-call 24/7 to improve the chances
of gathering successful evidence, as it is best within

72 hours. SAFEs are specifically trained to safely guide
survivors through the entire medical-legal process
after a sexual assault incident.

» Closest location for free state-funded rape
analysis

» 24/7 sexual assault examinations and
counseling

» Forensic evidence collection

» Collaboration with law enforcement and
justice personnel

Off-campus

New Britain General Campus
100 Grand St.

New Britain, CT 06050

24-hour SAFE program

860 224 5011

860 225 6244

860 224 5671 (For emergencies)

17
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If you want
to speak with
someone

Office of Victim Advocacy

On-campus services and support

Women'’s Center

On-campus support and referral

LGBT Center

On-campus resources for LGBT and gender non-conforming population

Residence Life

On-campus referral for resident students

SWC, Counseling & Student
Development*

On-campus crisis intervention and counseling services

Sexual Assault Crisis Services*
Prudence Crandall Center for
Domestic Violence*

*Confidential

Office of Victim Advocacy

The Office of Victim Advocacy provides services to assist

and support individuals affiliated with CCSU who have been

impacted by sexual assault, relationship violence, and/or stalking.

» Professional advocacy services for students, faculty

»

»

»

»

and staff

Provides information on different options available

to address safety and other concerns

Assists in the navigation of different reporting systems

Provides referrals to campus or community entities

depending on individual needs

Collaborates with other offices at CCSU to develop

meaningful violence prevention initiatives for the
benefit of the entire campus community and to
assess the impact

On-campus

Willard DiLoreto Hall, D 305
MON-FRI 9:00AM-5:00pm
860 832 3795

19
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The Ruthe Boyea

Women’s Center

The Women’s Center Coordinator is available to

listen, provide support, guidance, and referrals

for victims, survivors, family members, friends,

and partners of those who have been affected

by violence. The coordinator will explain your

options ranging from reporting a sexual assault

to seeking on-campus housing changes.

»

»

Advocates for women of the campus
community

Provides support services and hosts peer
support groups

» Provides referrals to on- and off-campus
resources

» Conducts training on the prevention of sexual
assault

On-campus

Student Center, Rm. 215
MON—FRI, 9:00AM—-5:00PM
(SEPTEMBER - JUNE)

860 832 1655

fax: 860 832 1677
www.ccsu.edu/womenctr

LGBT Center

The LGBT Center offers community building, education,
resources, individual support, and advocacy for lesbian,
gay, bisexual, transgender, queer, questioning, and
gender non-conforming population.

The center provides an LGBT/Queer friendly place for
victims of sexual assault, harassment, or interpersonal

violence to find support, resources, and referrals.

» Refers to on- and off-campus LGBT-friendly
victim support services

» Provides information and resources regarding
sexual assault, harassment, or interpersonal
violence within LGBT communities and
relationships

During the hours referred to below, the Center is
generally staffed by a professional. Please check
online or call for coordinator's availability. Their

hours may be subject to change each semester.

On-campus

Student Center, Rm. 304-305
MON & FRI, 8:30AM—4:30PM
WED, 9:00AM—Noon

860 832 2090
www.ccsu.edu/lgbtcenter

21
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Residence Life

Residence Life staff are often the first line of
contact for resident students and they are a good
connection during times of crisis because they are
in the residence halls and are available 24/7.

Please check the on-duty schedule posted in the
main office of each building to contact the
Residence Life staff member on duty.

» Refers to on- and off-campus resources

» Conducts training on violence prevention

On-campus

Mid-Campus, Rm. 118
MON—FRI, 8:30AM—-5:00PM
860 832 1660

fax: 860 832 1659
www.ccsu.edu/reslife

SWC, Counseling &
Student Development*

The SWC offers crisis counseling to students. To ensure
swift admittance, when calling, be sure to indicate that it is a
crisis situation, and he/she will be seen immediately.

The initial intake assessment is made during the first 23
appointment from which a counseling referral to other

resources will be given.

» Immediate counseling appointments for crisis situations

» Free, confidential counseling

» Group/individual counseling for students

On-campus

Willard DiLoreto Hall, W 101

MON—FRI, 8:00AM—5:00PM

860 832 1927
*Confidential www.ccsu.edu/counseling
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Off-campus Services*

Sexual Assault Crisis Services (SACS)

SACS offers assistance to survivors which help them regain

feelings of independence, optimism and hope. Hotlines are

staffed with trained, certified counselors who maintain

confidentiality. SACS also offers accompaniment through

medical, police, and court procedures.

»

»

»

»

»

Short-term individual crisis counseling
Support groups

Information, referrals and campus advocacy
Education programs

Confidential services

Off-campus

YWCA (SACS)

19 Franklin Sq.

New Britain, CT
24-hour Hotlines (24/7)
English - 860 223 1787

Espafiol - 888 568 8332

*Confidential

Off-campus Services*

Prudence Crandall Center

Prudence Crandall Center is dedicated to helping individuals

achieve lives free of domestic violence by providing care,

advocacy, support, and education in a confidential setting.

» Information & service referrals

» Emergency shelter

» Individual and group counseling for adults and children

» Advocacy during court proceedings

25

» Domestic violence education and in-service training

*Confidential

Off-campus

Prudence Crandall

P.O. Box 895

New Britain, CT 06050
860 225 6357 (Hotline)
888 774 2900 (Toll Free)
prudencecrandall.org



#STANDUPCCSU

'[ stan; up [)y spealzmg

| up or tlwse without a
voice. My voice is your

voice and my strength is
your strengtlt."
— Jonathan

\ Stand Up CCSU

¥/ Community
Organizers

Helpful Tips

If you are the victim of sexual or
interpersonal violence:

» Go to a safe place

» Preserve evidence

» Call someone you trust such as the Office of
Victim Advocacy (860-832-3795), a staff or
faculty member, your hall director, resident
assistant (RA), or a campus advocate at the
local Sexual Assault Crisis Service

» Call CCSU Police at 860-832-2375 or dial 911

» Seek medical care and/or counseling
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How Can | Help Student Rights
Stop Sexual CCSU has protocols and procedures in place to respond

to reports of sexual violence. When a report involves

Assa u It/VI O I e n CE? students (as the accuser or the accused), all involved

Sexual assault and interpersonal violence are complex have equal rights throughout the disciplinary process,

and very real issues on college campuses today. In including the right to:

, , 29
order to address this reality, all members of the » select an advisor or support person of their

campus community and relevant outside agencies choosing and to bring that person to any meetings

must work together. Public safety is everyone’s or proceedings that they choose.

responsibility. Consider the following ways you can work » present a statement, evidence and witnesses on

to stop sexual violence and interpersonal violence. their behalf.

L . y» review information, in a timely manner, that will
» Speak up. Take a stand in situations that could

be used at the hearing by other parties.
escalate.

) . . y» have a pre-hearing meeting.
» Talk openly with your friends about these issues.

» beinformed, in writing, of the outcome of the
» Encourage student leaders, coaches, professors,

o ) disciplinary proceedings and any sanctions imposed.
and others to provide information about sexual

y» appeal the outcome of the disciplinary proceedings.
assault to students.

» Use the resources listed in this brochure to These rights were established by University policies and,

inform yourself and help plan activities and state and federal legislation that prohibit sex discrimination.

programs for campus clubs and organizations. For information on Title IX see www.knowyourix.org.

» Don’t be afraid to get involved.

» Take care of yourself and your friends.

Info on the rights of accused students contact: Info on the rights of students who file a report:
Chris Gutiérrez Victim Advocacy & Violence
Veterans Affairs Coordinator and Prevention Specialist

Student Conduct Support Advisor 860 832 3795/860 832 1652
gutierrezc@ccsu.edu Willard DiLoreto Hall D 305

860 832 2838
Willard DilLoreto Hall D 201



Your Rights

Be treated with respect and dignity.

» Not be judged based on your race, color, age,
class, religion, disability status, national origin,
gender, sexual orientation, or the offender's
relationship to you.

» You can refuse to answer any questions about the

sexual assault, your sexual orientation, and your

sexual, medical (including HIV status), and mental

[ stand up
Ay sticﬁing by
my ]friencls.
We 90 out
togetker, we
come lllome
togetker. '

‘Donessia

health histories.

» Have confidential conversations with a CCSU
licensed counselor in the Student Wellness Center.

» Decide if you want to make a police report.

» Have an advocate accompany you to medical, law
enforcement and legal proceedings.

» Request that someone you are comfortable with
stay with you in the examination room.

» Ask questions and get answers regarding any tests,
examinations, medications, treatments or police

reports.

X\ Stand Up CCSU

Community
Organizers




Central Connecticut State University is an
equal opportunity educator and employer.

This document is available in alternate format by contacting
Student Disability Services at 860 832 1957.

This information is provided by CCSU's Sexual Assault and

Interpersonal Violence Resource Team.

April 2021



What is Sexual Assault?

Sexual assault is a crime and it will not be
tolerated at Central Connecticut State
University. It includes, but is not limited to, a
sexual act directed against another person
without the consent (as defined in the CT State
Colleges and Universities Board of Regent’s
Sexual Misconduct Policy) of that person or
when the person is not capable of giving such
consent. Any person can be a victim or a
perpetrator.

Examples: rape, attempted rape, and/or
touching a person’s body for sexual
gratification without their consent.

What is Consent?

Consent is active; both parties say “yes.” It is
ongoing and can be withdrawn at any time
without fear or explanation. Consent is a must
for every form of sexual activity every time.
You have the right to withdraw consent even if
you have consented to sexual activity with the
person in the past. Consent is ...

e agreeing to specific sexual behavior
willingly. Obtaining consent is the
responsibility of the person initiating
the sexual contact.

e not valid if forced, intimidated or coerced.

e not valid when judgment is impaired by
the use of alcohol/drugs or if the person is
sleeping or unconscious.

State law is clear that having sexual
intercourse with someone who cannot
consent is RAPE.

What is Intimate Partner,
Domestic and/or
Dating Violence?

Intimate partner, domestic and/or dating violence
includes any act of violence or threats of violence
that occur between individuals who are family or
household members or persons in a current or
former dating relationship. Intimate partner
violence may also include physical abuse, threat
of abuse, and emotional abuse.

Examples: assaults, rape, domestic or family
violence involving physical force, stalking, texting
that contains obscene material, electronic
communications that contain serious threats of
physical violence and violation of protective or
restraining order issued by a courts.

If it doesn’t feel right or safe,

What is Stalking?

Stalking is defined as obsessive or unwanted
contact of another person. This contact may
cause reasonable apprehension of imminent
physical harm or affect one’s ability to perform
daily life functions. It is when someone

contacts you, follows you, talks to you when you
don’t want them to, or threatens you.

Examples: unwanted communication (email,
texting, instant messaging and other electronic
forms), damaging your personal property,
showing up at places you go, and/or sending
unwanted gifts.

Rights of Victims/Survivors

e Be treated with respect and dignity.

¢ Not be judged based on your race, age, class,
gender or sexual orientation, or the
offender’s relationship to you.

e You can refuse to answer questions about the
sexual assault, your sexual orientation, and
your sexual, medical (including HIV status),
and mental health histories.

e Have confidential conversations with a CCSU
licensed counselor in Student Wellness
Services.

e Decide if you want to make a police report.

e Have an advocate accompany you to medical,
law enforcement and legal proceedings.

e Request that someone you are comfortable
with stay with you in the examination room.

e Ask questions and get answers regarding any
tests, examinations, medications, treatments
or police reports.

How Can We Help Stop Violence?

The campus community and outside agencies
must work together. Public safety is everyone’s
responsibility. By increasing our knowledge and
accepting our ability to make a difference at
CCSU, we can begin to reduce the risk. Consider
the following ways to stop violence:

e Don’t be afraid to get involved.
e Take care of yourself and your friends.
e Talk openly with friends about these issues.

e Speak up. Take a stand in situations that could
escalate to abuse and violence.

To obtain information on resources and/or to file a report call

860-832-1652.



Are you a Victim/Survivor of
Sexual or Interpersonal
Violence?

You Have Options: The Choice is Yours.

e Go to a safe place.

e Consider calling someone you trust—The
CCSU Office of Victim Advocacy or a
confidential off-campus provider are there
for you.

e Seek medical care and/or counseling
on campus, or through local resources.

o Preserve evidence.

e (Call CCSU Police at 860-832-2375 or 911
(24 hours/7 days).

CCSU is committed to ending sexual assault,
interpersonal violence and stalking. These acts
may be a violation of the law and the CCSU
Student Code of Conduct. It is essential that
when they are reported to CCSU officials, they
are treated seriously and consistent with
campus policies and procedures, and State
and Federal laws.

We believe that everyone has the right to an
environment free of violence and fear. Our
goal is to strengthen and improve the delivery
of services, encourage the reporting of
offenses, and to hold responsible persons
accountable while protecting the rights of all
involved parties.

A publication of the CCSU’s Sexual Assault and
Interpersonal Violence Resource Team (SART)

To obtain this publication in alternate formats,
call Student Disability Services at
860-832-1957.

Equal Opportunity Employer and Educator

CCSU Resources

Available 24 hours/7 days a week

*Emergency - Police and/or Medical call 911
CCSU Police Department
860-832-2375

Monday - Friday, 8 AM -5 PM

*Office for Equity & Inclusion
860-832-1652

*Office of Student Rights & Responsibilities
860-832-1667

*Office of the Vice President for Student Affairs
860-832-1601

The Ruthe Boyea Women’s Center
860-832-1655

SWS, Counseling Services (Confidential)
860-832-1925 (health)
860-832-1927 (counseling)

Residence Life
860-832-1660

LGBT Center
860-832-2090

Off-Campus Confidential Resources

Available 24 hours/7 days a week

YW(CA Sexual Assault Crisis Service
1-860-223-1787 English

Hospital of Central Connecticut
860-224-5671

Prudence Crandall Center for Domestic Violence

24 hour hotline: 1-888-774-2900

Suicide Prevention Lifeline
1-888-273-8255

“To report an incident at CCSU

you are
not alone

Information and Resources on

Sexual Assault &
Interpersonal
Violence




On behalf of the
CCSU Office of Equity & Inclusion

As a new academic year begins, we want to highlight an important issue for CCSU: preventing
sexual assault, dating violence, and stalking. At Central Connecticut State University, we strive
to maintain a safe and welcoming environment free from sexual harassment, sexual assault,
dating violence, and stalking.

Consistent with Title IX of the Education Amendments of 1972, CCSU does not discriminate
against students, faculty or staff on the basis of sex in any of its programs or activities.
Prohibition of sex discrimination includes prohibition of sexual harassment, sexual assault,
dating violence, and stalking. CCSU’s Title IX Officer is Pamela Whitley, Senior Equity &
Inclusion Officer, Office of Equity & Inclusion. Ms. Whitley can be reached by phone (860)
832-1652 or email: pamela.whitley@ccsu.edu for concerns related to Title IX.

We encourage you to familiarize yourself with our policies related to Title IX and Sexual
Misconduct, available on the Office of Equity & Inclusion website.

If you or someone you know has been impacted by sexual assault, dating violence, or
stalking, there are people on campus who can help. CCSU employs a full-time professional
advocate dedicated to assisting victims/survivors of violence. No matter when or where the
violence took place, the Office of Victim Advocacy is here for you. The Office of Victim
Advocacy is located in Willard-DiLoreto Hall, Room D-305. Joanna Flanagan, Victim Advocate,
can be reached by email at jflanagan@ccsu.edu or by calling 860-832-3795. For the duration of
the Fall 2020 semester, the Office of Victim Advocacy is open by appointment only. Virtual
appointments are available.



mailto:pamela.whitley@ccsu.edu
https://www.ccsu.edu/diversity/TitleIX.html
https://www.ccsu.edu/diversity/victimAdvocacy.html
https://www.ccsu.edu/diversity/victimAdvocacy.html
mailto:jflanagan@ccsu.edu

STAND UP CCSU

SPRING 2020 EVENTS 'STANDUPCCSU

JOIN US

Information Tables

March 8; March 25; April 2;
April 14; April 22
100100 o EY (

5
) SEXUALLY ASSAULTED,

Student Center Lobby g e G

Trivia, prizes, and information

Stand Up Day
Monday, April 27
I1:00 - 3:00
Student Center Circle
Activities, photo booth, free t-shirts,

prizes, and more! Stand Up CCSU is a
student-led campaign that

Denim Day encourages people to stand

Wednesday, April 29 up against violence through

I0:00 - 2:00 . .
bystander intervention and

Student Center Lobby

Stand against victim blaming - add consent education.

your voice to our campaign. Everyone can do Somethlng

to prevent violence - take a

stand with us'!
INSTAGRAM: @STANDUPCCSU

TWITTER: @STANDUPCCSU
FACEBOOK: STAND UP GCCSU #STANDUPCCSU



“A HEALTHY

RELATIONSHIPIS
ONEIN WHICHLOVE .
ENRICHES YOU:; NOT

IMPRISONS YOU . .
- STEVE MORABOLI

STAND UP AGAINST VIOLENCE.
% #STANDUPCCSU

* Office of Victum Advocacy
D“, ! 1
3 |




“YOU TOOK AWAY MY
TIME, MY WORTH, MY
PRIVACY, MY ENERGY, MY
SAFETY, MY INTIMACY,
MY CONFIDENCE, MY OWN
VOICE, UNTIL TODAY."
- CHANEL MILLER

STAND UP AGAINST VIOLENCE.
7/ HSTANDUPCCSU

* Office of Vicum Advocacy
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- 10UR LIVES BEGH TO END

| THE DAY WE BECOME SILENT
- ABOUT THE THINGS THAT
 MATTER.” - LK

STAND UP AGAINST VIOLENCE.
4STANDUPCCS

$
‘;\? Willard DiLoreto
p & Office of Victim Advocacy D-305
You are not alone,

\r Equal Opportunity Employer




“YOU MAY BE BRUISED, BUT
YOU ARE FAR FROM BEING
BROKEN. STAND UP, REACH .
OUT, AND SPEAK OUT
AGAINST INTERPERSONAL
VIOLENCE.”

- ZENA CCSU STUDENT

STAND UP AGAINST VIOLENCE.
7/ #STANDUPCCSU
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* Office of Victim Advocacy D-305
Sai = )-305

.\r 6)) 8323 Equal opportunity employer




“LET YOUR VOICE BE HEARD.
YOU WON'T BE BLAMED, SO
DON'T BE ASHAMED"

- CARLA ccsu STUDENT

STAND UP AGAINST VIOLENCE.
eo 4STHOBLLS
b 4

(




“SWIPING RIGHT IS NOT
CONSENT; NO MORE
STANDING BY, STAND
UP AND STEP UP™

~ YANCA ccsu STupent

STAND UP AGAINST VIOLENCE.
% #STANDUPCCSU
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TELL US HOW
YOU STAND UP

TAKE A PHOTO OR VIDEO TO SHOW
HOW YOU STAND UP AGAINST SEXUAL
VIOLENCE AND TAG @STANDUPCCSU

o I
7 S
Office of Victim Advocacy

you are not alone C C S U




Love can be...

STRESSFUL

In a healthy relationship, you and your
artner may disagree.
TOGE[HER, target the issue and come up

with ways to overcome it. |

#STANDUPCCSU

In a healthy relationship, your partner
shouldn't control you even if they claim
they are "protecting you."

=N C |

4 P
RESPONSIBUTY, o

#STANDUPCCSU



Faculty/Staff Email

Dear CCSU Community:

CCSU is launching the annual Red Flag Campaign to raise awareness about dating violence. This is an
annual campaign led by the Office of Victim Advocacy and we invite you to join us in taking a stand
against dating violence. For information about dating violence and the Red Flag Campaign, please see
http://www.ccsu.edu/diversity/redflag/.

There are many ways for you to be involved:

Invite us to your classroom. E-mail Joanna Flanagan (jflanagan@ccsu.edu) to schedule a 15-
minute presentation in any of your classes. Joanna is CCSU’s victim advocate and provides services
and training to the CCSU community. The presentation is co-facilitated by Joanna Flanagan and a
trained student community organizer and will focus on identifying abusive behavior in dating
relationships, signs of a healthy relationship and how to help a friend who may be experiencing
abuse. This presentation is appropriate for classes in any academic discipline. Virtual
presentations are available — we are happy to work with you to meet the needs of your course.
Request a poster. The campaign features posters that give information about red flags of dating
violence. If you would like a poster for your office or department, please contact Joanna Flanagan
(iflanagan@ccsu.edu).

Connect with us on social media. CCSU community members are encouraged to engage with the
Red Flag Campaign through our Instagram and Facebook pages. Since many of us are engaging
with CCSU virtually this semester, we encourage other departments to share information on social
media about the campaign. If you're interested in partnering with the Red Flag Campaign to post
on social media, please contact Joanna Flanagan (jflanagan@ccsu.edu).

Thank you for your continued support of violence prevention initiatives on our campus.

Sincerely,

The Office of Equity & Inclusion


http://www.ccsu.edu/diversity/redflag/
mailto:jflanagan@ccsu.edu
mailto:jflanagan@ccsu.edu
https://www.instagram.com/standupccsu/
https://www.facebook.com/StandUpCCSU/
mailto:jflanagan@ccsu.edu

Student Email

Dear CCSU Community:

CCSU is launching the annual Red Flag Campaign to raise awareness about dating violence. This is an
annual campaign led by the Office of Victim Advocacy and we invite you to join us in taking a stand
against dating violence. For information about dating violence and the Red Flag Campaign, please see
http://www.ccsu.edu/diversity/redflag/.

There are many ways for you to be involved:

Invite us to your club or organization. The Red Flag Campaign features a 15-minute presentation
about dating violence, signs of healthy relationships, and how to help a friend who may be
experiencing abuse. The presentation is co-facilitated by Joanna Flanagan, CCSU’s Victim
Advocate, and a student community organizer. If you would like to have a presentation for your
club or organization, please e-mail Joanna Flanagan (jflanagan@ccsu.edu). Virtual presentations
are available — we are happy to work with you to meet your group’s needs and interests.
Connect with us on social media. CCSU community members are encouraged to engage with the
Red Flag Campaign through our Instagram and Facebook pages. Throughout the campaign we will
be posting activities, virtual events, and ways you can get involved in raising awareness about
dating violence. Be sure to get involved — you may be entered to win prizes! If you are part of a
club or organization and would like to know how your club can get involved, contact Joanna
Flanagan (jflanagan@ccsu.edu).

If you or someone you know has experienced dating violence, remember that you are not alone. The
Red Flag Campaign is a project of the Office of Victim Advocacy, and we are here to help. You can
contact the Office of Victim Advocacy by phone (860) 832-3795 or contact Joanna Flanagan by e-mail:
jflanagan@ccsu.edu.

Sincerely,

The Office of Equity & Inclusion


http://www.ccsu.edu/diversity/redflag/
mailto:jflanagan@ccsu.edu
https://www.instagram.com/standupccsu/
https://www.facebook.com/StandUpCCSU/
mailto:jflanagan@ccsu.edu
mailto:jflanagan@ccsu.edu

BLUE DEVILS SAY SOMETHING WHEN
WE SEE A RELATIONSHIP RED FLAG

TAKE A PICTURE WITH THE FLAGS AND TAG US!
@STANDUPCCSU #REDFLAGCCSU

THE RED FLAG CAMPAIGN

BLUE DEVILS SAY SOMETHING WHEN
WESEE ARELATIONSHIP RED FLAG

TAKEAPICTUREWITH THE FLAGS AND TG Uy
REDFLAGECSY

@STANDUPCCSU #
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& You are not alone.
* (860)-832-3795

#REDFLAGCCSU

2020




RUTHE BOYEA WOMEN'S CENTER

Ms. Jacqueline Cobbina-Boivin, Director

Sexual Assault, Dating Violence, & Stalking

Prevention and Awareness Programs
January 1, 2020-December 31st, 2020




Due to the COVID-19 Pandemic, our regular programming was
impacted tremendously. The programs that were hosted were
converted to virtual format. Many of the speakers scheduled to
address violence against women's issues were canceled for the
Spring of 2020. The Fall 2020 Violence Against Women's Programs
were also impacted. Recognizing the first six weeks on a college
campus is when most women are at risk for sexual assault, we
utilized social media to inform students of the available on-campus
and off-campus resources. During the Fall Semester, the Women's
Center host's the annual Walk of No Shame and various programs
that address Domestic Violence/Dating Violence. Lastly, each year
the Center creates passive programming using t-shirts and campus-
wide campaigns
During a normal Spring semester the Women's Center would host
at least four events during Sexual Assault Awareness Month to
highlight violence against women in the U.S. In addition, the Center
would host the annual Take Back the Night March, The Day of
Healing, and Wear Denim Day to educate and create an
environment that eliminates victim blaming and increases
victim/survivor support.




PROGRAMMING

THE VAGINA MONOLOGUES

FEBRUARY 2020 Thﬂ Vﬂg'“ﬂ
The play, written by Eve Ensler, Mﬂ"ﬂlﬂ'gu'ﬂ'ﬁ

explores consensual and
nonconsensual sexual experiences,
body image, genital mutilation, direct
and indirect encounters with
reproduction, vaginal care, menstrual
periods, sex work, and several other
topics through the eyes of women in
various ages, races, sexualities', and
other differences. This play is part of a
broader global movement that breaks
ground and offers a piece of art like
nothing has been created before.

THE MASSIVE STERILIZATION The Massive Sterilization

OF WOMEN IN PUERTO RICO of Women in Puerto Rico
MARCH 2020

This film screening discussed the dark
history of forced sterilization of Latina
women in Puerto Rico. Between the
1930s and 1970s, approximately one-
third of the female population of
Puerto Rico was sterilized, making it
the highest rate of sterilization in the
world.




THE CLOTHESLINE PROJECT

The Clothesline Project is a visual
display dedicated to raising awareness
about the reality of violence in our
T-shirts by

survivors or allies to demonstrate the

society. are created
of those

affected. Each T-Shirt reflects personal

pervasiveness and horror

experiences and may occasionally

include statements that reflect the

emotions and reality of each

experience.
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The following T-Shirt colors
represent different
meanings:

Women who have been murdered as a
result of sexual or domestic violence.

Red, Pink or
Women who have been raped or

sexually assaulted.
or Beige:
Women who have been physically
abused.
Blue or Green:
Women survivors of incest or child

sexual abuse.
Purple or

Women attacked because they were or
were thought to be part of the LGBTQ+
community



SEXUAL ASSAULT
AWARENESS
APRIL 2020

2s |l NEARLY 1IN 5 WOMEN AND TIN 71
MEN IN THE UNITED STATES HAVE
EXPERIENCED RAPE AT SOME POINTS
IN THEIR LIVES.

#SEXUALASSAULTAWARENESSMONTH

Qfgf ~ o 64% of Trans
i people experience

| sexual assault in
their lifetime
about 32 #sexualassaultawa
DY Q0 2 1N ¢
ar renessmonth

CCSU Ruthe Bovea Women’s Center

Prudence Crandall Domestic Violence Center-Safe
Connect 24 -Hour Hotlines
English:1-888-774-2900
Espanol:1-888-774-2900

Planned Parenthood Hartford North Health Center
English: 1-860-728-0203

United Way: Assistance with food, mental health,
health care, crisis care and child care

Info Line: 211



Online Statements of Campus Safety and Support Services

https://www.ccsu.edu/diversity/index.html

Contact Information

AALUP Minority Recruitment &

Retention Committee Davidson Hall - Room 119
SUOAF Minority Recruitment & Office Phone: (860) 832-1652
Mentoring Committee )

ADA Compliance & Accommodations Office Fax: (‘BGD} 632-2146

Age-Friendly University (AFU) )
Dr. Stacey A. Miller

Vice President for Equity & Inclusion

Discrimination Complaint Procedures

Policies & Procedures

B Director, John Lewis Institute for Social

Stand Up CCSU Justice
Cultural Programming & Training 860-832-1652
Resources

IR e Michelle Shaw

Title 1X Equity & Inclusion Associate

The Office of Victim Advocacy and 860-832-1654

Violence Prevention

Sexual Violence Protection Program Frin Rodas

Lactation R . . .
actation =ooms CSU Administrative Assistant

Affirmative Action

860-632-1652


https://www.ccsu.edu/diversity/index.html

The Office for Equity & Inclusion aims to cultivate a campus environment that is
equitable, inclusive, and responsible to enable students, faculty, and staff to
achieve their full potential.

OUR PRINCIPLES

¢ Equity and inclusion are interconnected and integral to CCSU’s mission, practices, and policies

¢ Equity and inclusion is everyone’s responsibility

e Equity and inclusion is beneficial to everyone

e Equity and inclusion is an educational value that prepares all students to live and work in a
diverse world

¢ Equity and inclusion strategies are collaborative and coordinated

¢ Equity and inclusion is committed to creating a more inclusive campus

e Equity and inclusion is dedicated to accountability and assessment

¢ Equity and inclusion work is relational by building internal and external partnerships

e Equity and inclusion only can be achieved if the climate is welcoming and accessible

OUR OBJECTIVE

The sole purpose of the Office for Equity & Inclusion is to build an inclusive community
where students, staff, and faculty can participate in a free and respectful exchange of ideas
without fear.

In establishing this community of understanding, safety, and inclusion, we are preparing
students to serve in an increasingly diverse world.

Central Connecticut State University is committed to providing a safe and nondiscriminatory
employment and educational environment that complies with policies relating to affirmative
action, discrimination, and harassment. Sexual harassment, including sexual violence, is a
form of sex discrimination prohibited by Title IX of the Education Amendments of 1972. The
University does not discriminate based on sex or race in its educational, extracurricular,
athletic, or other programs or in the context of employment.

WHAT WE DO

e We act in a transparent manner with respect for others.

e We work with students, staff, and faculty to develop and maintain a community of inclusion.

e We provide training and support services (trainings on diversity, Title IX and sexual harassment
prevention).



WHO WE ARE

Senior Equity and Inclusion Officer

The Senior Equity and Inclusion Officer in the Office for Equity & Inclusion and the Title IX
Officer is responsible for managing complaints, investigations, and reporting on sexual
harassment, sexual misconduct, sexual assault, and discrimination cases. The Senior Equity
and Inclusion Officer ensures that the University’s hiring practices do not discriminate based
on any protected classification and applies affirmative action principles in making hiring
decisions. Central is committed to attracting and retaining a diverse faculty, staff, and
student population. The office is located in Davidson Hall, Room 119. Telephone: (860) 832-
1652.

Victim Advocacy

The Victim Advocacy and Violence Prevention Specialist provides services to assist and
support individuals who have been affected by sexual assault, relationship violence, and/or
stalking. Services include assistance navigating different reporting systems and providing
information on available options to address safety or other concerns. The Victim Advocacy
and Violence Prevention Specialist also keeps our CCSU community current on diversity
training, Title IX training, and sexual harassment prevention training. The office is located in
Willard DiLoreto, Room D305. Telephone: (860) 832-1652.

Women’s Center

Jacqueline Cobbina-Boivin is the coordinator of The Women’s Center, which offers a multi-
purpose program and service center for female students, staff, and faculty. Men are also
welcome to use the resources of the center. The center provides support services for re-entry,
peer education, sexual assault, crisis intervention, educational programs, and advocacy.
Jacqueline is located in the Student Center, Room 215. Telephone: (860) 832-1677.

LGBT Center

The LGBT Center provides a welcoming, creatively inspiring and safe space for students,
faculty and staff who identify as lesbian, gay, bisexual, transgender, nonbinary, queer,
intersex or allies. Since our founding in 2009 by the One in Ten Committee (a group of
students, faculty and staff), the Center’s goal has been to empower our LGBTQ+ campus
family by creating cultural awareness, community connections and learning opportunities.
To that end, we offer resources, programming, referrals and support services as well as
trainings and workshops for the entire campus community.


https://www.ccsu.edu/diversity/victimAdvocacy.html
https://www.ccsu.edu/boyea/
https://www.ccsu.edu/lgbt/

https://www.ccsu.edu/diversity/victimAdvocacy.html

The Office of Victim Advocacy and Violence

Prevention

IITILEREENANE The Office of Victim Advocacy is an on-campus resource for people who have been impacted
by interpersonal violence, which can include (but is not limited to) sexual harassment, sexual assault, intimate
partner violence, and stalking. The Office of Victim Advocacy is located in Willard DiLoreto Hall, room D-305.

If you or someone you know has experienced interpersonal violence, please know that there are people on the
CCSU campus and in the local community who are here to help. You are not alone. You may have questions
about where to start. CCSU employs a full-time professional advocate dedicated to assisting victims/survivors.

For victim advocacy services, please contact the Office of Equity & Inclusion at 860-832-1652.
Services provided in the Office of Victim Advocacy:
Advocacy

e Emotional support

e Information and referral for on- and off-campus resources

¢ Information about reporting options

o Information about civil protection orders, restraining orders, and victim rights

e Assistance with changing academic, living, transportation, or working situations
e  Support with academic accommodations


https://www.ccsu.edu/diversity/victimAdvocacy.html
https://www.ccsu.edu/diversity/files/VictimAdvocacyFlyerApril2021.pdf

Prevention and Awareness Programming

e  Presentations for students, faculty, and staff
e Title IX Training

e Bringing in the Bystander Training

e Campus-wide violence prevention campaigns
e Volunteer and internship opportunities

Remember,
no matter
what, this

was not
your fault.

If you have experienced sexual violence, intimate partner violence, or stalking...

You should consider seeking medical care. YOu may need to receive basic medical treatment for
injuries and you may have injuries of which you are not aware at this time. You have options for

medical attention.

e (all 911 for immediate assistance.

e Contact Student Wellness Services for on-campus evaluation and advice at 860-832-1925. For off-campus
evaluation, advice and the collection of medical evidence contact the Hospital of Central Connecticut at 860-884-
5011. They are available 24/7 and are located at the New Britain General Campus at 100 Grand St. New Britain, CT
06050.

Please seek some form of emotional support. It is important not to neglect the emotions you may be
experiencing right now. This may mean reaching out to a trusted friend, family member or

a confidential professional counselor. There are many options for confidential counseling both on and
off the CCSU campus. These options include:

Counseling and Wellness Center at CCSU

Willard Diloretto 1st Floor
(860) 862-1927
Free. Confidential.

YWCA Sexual Assault Crisis Service
19 Franklin Sq. New Britain CT

(860) 223-1787 (24/7)

Free. Confidential.

Prudence Crandall Center (for Domestic Violence)
(860) 225-6357 (24/7)
Free. Confidential.


https://www.ccsu.edu/healthservices
http://web.ccsu.edu/counselingandwellnesscenter/?redirected
http://ywcanb.org/sexual-assault-crisis-services/
https://www.ccsu.edu/diversity/prudencecrandall.org

You may choose to file a report with the police. The report will be made within the jurisdiction where the incident
occurred. If the incident occurred on campus you can call CCSU Police at (860) 832-2375 or dial 911 (24 hours/7 days). If
you aren’t sure which law enforcement agency to contact, CCSU Police can assist you in making that determination.

Remember, no matter what, this was not your fault.

It is important to
note that the
police process and
the CCSU process
are separate. You
have the right to
file reports with
both, one or
neither systems.

You may also choose to file a report with CCSU. If the person who harmed you is a CCSU
student you have the right to file a complaint through the CCSU Office of Student Conduct at (860) 832-1667. The
complaint will be investigated and it will be determined if the student broke a CCSU policy and sanctions could then
occur. All other complaints can be made to the Office of Equity & Inclusion at (860) 832-1652.

If the person who harmed you is not affiliated with CCSU at your request the university can still take actions for your

protection and comfort on campus. Joanna Flanagan can provide more information on options for your specific
situation. She can also assist you with making reports to CCSU and law enforcement.

Know that you
are not alone.
There are people
available to help.

You may want to talk to someone in a campus area or department where you feel most comfortable. Staff at the
below departments are there for you. Please note that the CCSU Counseling Center is the only on-campus confidential
resource. Staff in the below areas are not confidential so it may be helpful to ask them what the limits to their
confidentiality are before you sit down to talk.

Ruth Boyea Women’s Center, (860) 832-1655

LGBT Center, (860) 832-0441

Residence Life, (860) 832-1660

For further information these websites may be helpful:

Office of Student Rights and Responsibilities


https://www.ccsu.edu/boyea/index.html
https://www.ccsu.edu/boyea
https://www.ccsu.edu/boyea
http://www.ccsu.edu/lgbt/index.html
http://www.ccsu.edu/reslife/index.html
http://web.ccsu.edu/studentconduct/resources.asp

e Links to the CCSU Sexual Harassment Policy, CCSU Sexual Misconduct Policy and other resources
Student Affairs

e Provides detailed information on resources for victims/survivors on and off the CCSU campus
Know Your Title IX

e Provides clear information on Title IX and student rights on campus. Created by and for students.
Not Alone

e Developed by a White House task force this website provides information on how to find a crisis service, student
rights, and how to file a complaint.

National Sexual Assault Hotline

e National website that provides statistics, information and resources


https://www.ccsu.edu/studentaffairs/resources/sexualassaultinterpersonaviolenceinformation
http://www.knowyourix.org/
https://obamawhitehouse.archives.gov/1is2many/notalone
http://www.rainn.org/

https://www.ccsu.edu/diversity/redflag/index.html

. Equity & Inclusion

e Red Flag Campaign Home

e Red Flag Behaviors

e Red Flag Interventions

o Red Flag Resources

o Red Flag: Healthy Relationships

TheRedFlagCampaign . org

The Red Flag Campaign is a public awareness campaign designed to address dating violence
and promote the prevention of dating violence on college campuses. Through using the
“bystander intervention” strategy, the campaign encourages friends and other campus
community members to “say something” when they see warning signs (“red flags”) for dating

violence in a friend’s relationship.

Examples of Abusive Behaviors
("Red Flags")

Examples of Abusive Behaviors ("Red Flags")

Control: one partner makes all the decisions and tells the other what to do
Dishonesty: one partner lies to or keeps information from the other
Physical Abuse: one partner uses force to get their way

Disrespect: one partner makes fun of the opinions and interests of the other
Intimidation: one partner tries to control every aspect of the other's life

Sexual Abuse: one partner pressures or forces the other person into sexual activity without
their consent

Dependence: one partner says they "can't live without" the other
Hostility: one partner may "walk on eggshells" to avoid upsetting the other

Isolation: one partner separates the other from their friends and family


https://www.ccsu.edu/diversity/redflag/index.html
https://www.ccsu.edu/diversity/
https://www.ccsu.edu/diversity/redflag/index.html
https://www.ccsu.edu/diversity/redflag/redflagbehaviors.html
https://www.ccsu.edu/diversity/redflag/redflaginterventions.html
https://www.ccsu.edu/diversity/redflag/redflagresources.html
https://www.ccsu.edu/diversity/redflag/redflaghealthyrelations.html

What can you do when you see a red flag?

Speak up.
Tell the person that's not okay and that they should treat people with respect.

Step in.
If it is safe to do so, intervene when you see red flags. Calmly approach the situation and try
to de-escalate.

Talk later.

Sometimes it's better to wait and talk to the abuser or the person who is being abused later,
in private. They may be less defensive and talk more openly if you approach them one-on-
one.

Gather resources.

There are organizations on and off campus that specialize in helping people who are
experiencing dating violence. You can share information about these resources with a friend
or use them for support for yourself. Visit the resources tab on this page to learn more.

How can I help a friend who is in an abusive relationship?

It can be challenging to see a friend experience dating violence. It is important to support
yourself as you try to support your friend.

Do:
Listen to them and let them share how they are feeling.

Understand that they may not be ready to end the relationship and respect that it can take time
for someone to recognize a relationship as abusive.

Approach the conversation without judgment by pointing out what you see. For example, "I
noticed that you're spending a lot of time with your partner and we don't see you as much. How

is your relationship?"

Follow up and continue to support them. It can take time for someone to leave an abusive
relationship and it is important that they know they have your support.

Provide information about resources and offer to go with them to talk to somebody.



Don't:

Tell them how they should feel and ignore their wishes.

Expect them to leave right away and break off all contact with their abuser.
Judge your friend or tell them what to do.

Talk to them once and then never bring it up again.

Feel you are alone in helping. There are many resources available to help you and your friend at
this time.

Red Flag Resources

Someone To Talk To:

Office of Victim Advocacy
Willard Diloreto, Room D305
(860) 832-3795

Ruthe Boyea Women’s Center
Women’s Center Coordinator
Student Center, Room 215
(860) 832-1655

Residence Life
Mid-Campus Hall, Room 118
(860) 832-1660

Office of Student Affairs
Davidson Hall, Room 103
(860) 832-1601

Student Wellness Services *Confidential
Willard-DiLoreto, 1st Floor



Health Services: (860) 832-1925
Counseling Services: (860) 832-1927

To Report An Incident:

Office of Equity & Inclusion
Davidson Hall, Room 102
(860) 832-1652

Office of Student Rights & Responsibilities
Willard-DiLoreto, Room W105
(860) 832-1667

University Police

Emergency (Police, Fire, Medical): 911
Routine Police Service Requests (Dispatch Center): (860) 832-2375

Off-Campus Resources

YWCA Sexual Assault Crisis Service
24-Hour Hotline (860) 223-1787
24-Hour Spanish Hotline (888) 568-8332

Prudence Crandall Center for Domestic Violence
24-Hour Hotline: (888) 774-2900

Suicide Prevention Lifeline
24 Hour Hotline: (888) 273-8255

Hospital of Central Connecticut
100 Grand Street, New Britain, CT 06050
(860) 224-5011

For More Information About Dating Violence

Love is Respect

One Love Foundation

Red Flag Campaign



https://www.loveisrespect.org/
https://www.joinonelove.org/
http://www.theredflagcampaign.org/

Healthy & Unhealthy Relationships: How to
Tell Them Apart

A Relationship is Healthy When

You trust your partner.
You treat each other the way you want to be treated, and accept each other’s opinions and interests.
You each feel physically safe in the relationship.

Your partner likes your friends and encourages you to spend time with them and wants to include them in
his/her life as well as yours.

You make important decisions together.
Your partner understands when you spend time away from him or her.
You don’t feel responsible for protecting your partner’s reputation or for covering for his/her mistakes.

Your partner encourages you to enjoy different activities (like joining the volleyball team or football team,
running for student government, or being in a play) and helps you reach your goals.

Your partner likes you for who you are - not just for what you look like.

You are not afraid to say what you think and why you think that way. You like to hear how your partner
thinks, and don’t always have to agree.

You have both a friendship and a physical attraction.
You don’t have to be with your partner 24/7.

Your partner doesn’t force sexual activity or insist that you do something that makes you uncomfortable.

What are your rights in a relationship?

To express your opinions and have them be respected

To have your needs be as important as your partner’s needs
To grow as an individual in your own way

To change your mind



To not take responsibility for your partner’s behavior
To not be physically, emotionally, verbally or sexually abused
To break up with or fall out of love with someone and not be threatened

To be intimate in a way that makes you both comfortable and happy.



https://www.ccsu.edu/diversity/standupccsu/index.html

Equity & Inclusion

Stand Up CCSU Home
Resources

Events

StandUpCCSU is a bystander awareness campaign organized by a group of Central Connecticut
State University students, faculty and staff who are committed to the prevention of sexual and
interpersonal violence on our campus. StandUpCCSU encourages men to stand up and take
action against violence. Our goal is to engage the campus community in a dialogue on how each
of us can actively play a part in creating an environment free of sexual and relationship violence.

The CCSU Office of Victim Advocacy is currently recruiting volunteer student Community

Organizers for the Spring 2019 semester. Community Organizers will receive training in sexual assault
and interpersonal violence prevention and then work as a team to develop and implement innovative
efforts on the CCSU campus. Community Organizers will play a key role in the Stand Up CCSU Campaign
—an initiative that intends to help students build skills to intervene in situations that could lead to harm
or hostility to others. Community Organizers will help organize events, plan a poster campaign, facilitate
classroom presentations and brainstorm creative ways to reach their peers.

There is no specific experience or academic major necessary to apply. All selected applicants will be
provided on-going training and support throughout their time as a Community Organizer. A strong
commitment to ending sexual and interpersonal violence on our campus is required. This is a volunteer
position.

How You Can Take a Stand:
Start with YOU

e Getinvolved. There are many opportunities right here on campus to think deeper about violence
prevention in our society. Attend events. Read posters. Ask questions. Know more.

¢ Challenge offensive behaviors. Speak up against sexist, homophobic and racist jokes, comments or
actions.

e Be reflective. Take the time to consider your own relationships and how you can take steps to be a
better partner, brother, uncle, father, spouse and/or friend.

Start with YOUR family and friends

e Support survivors. Those who experience violence are most likely to reach out to family or
friend(s). Believing and supporting them can have an incredible impact on their future healing.


https://www.ccsu.edu/diversity/standupccsu/index.html
https://www.ccsu.edu/diversity/
https://www.ccsu.edu/diversity/standupccsu/index.html
https://www.ccsu.edu/diversity/standupccsu/resources.html
https://www.ccsu.edu/diversity/standupccsu/events.html

e Challenge others. People we love and respect can sometimes make statements that are sexist,
homophobic, or racist. Learn about diverse groups to help the people in your life connect with all
members of our community.

Start with YOUR community

e Share and follow. Social media is a powerful community. Do your part by being a positive role
model to friends and followers — bring awareness to issues of violence when you can and
challenge myths and misconceptions that you come across.

e Be an active bystander. If you see or hear something that could lead to violence or to a hostile
culture don’t ignore it. Think about how you can intervene in a way that feels right and safe to
you. When in doubt call the police.

Join us. Together we will end violence. Share how you
STAND UP - #STANDUPCCSU

Resources

Someone To Talk To:

Office of Victim Advocacy & Violence Prevention
Willard DiLoreto Hall, Room D305
9am.-5pm.

(860) 832-3795

Ruthe Boyea Women’s Center
Student Center Room 215
(860) 832-1655

Residence Life
Mid-Campus Residence Hall
(860) 832-1660

Student Wellness Services*
Marcus White Annex
Health: (860) 832-1925
Counseling: (860) 832-1945

Office of Student Affairs
Davidson Hall, Room 103



(860) 832-1601

*Confidential

To Report an Incident

Office of Student Conduct
Carroll Hall, Room 205
(860) 832-1667

University Police
Emergency: 911
Dispatch Center: (860) 832-2375

Off-Campus Resources

YWCA Sexual Assault Crisis Service
24 Hour Hotline (860) 223-1787
24 Hour Spanish Hotline (888) 568-8332

Prudence Crandall Center for Domestic Violence
24 Hour Hotline: (888) 774-2900
24 Hour Hotline: (888) 273-8255

Hospital of Central Connecticut
100 Grand Street

New Britain, CT 06050

(860) 224-5011

Other Resources

Itsonus.org

http://www.cdc.gov/violenceprevention/sexualviolence/index.html

WWW.rainn.org

knowvourlIX.org



http://www.itsonus.org/
http://www.cdc.gov/violenceprevention/sexualviolence/index.html
http://www.rainn.org/
http://knowyourix.org/

https://www.ccsu.edu/boyea/

Women's Center

Virtual Services

Event Information
Event Photos
Past Events

Our Accomplishments

The Lounge and Library
Women's Support Groups

Women's Professional Organizations

Women's Sports
Women's Center Staff

Mission

The Ruthe Boyea Women's Center exists to provide resources, to advocate, to inform, and to
support personal development. The Center offers a variety of services for and about women.
We sponsor educational and cultural programs designed to promote gender equity,
knowledge of women's rights issues, leadership, and independence. We encourage
understanding and cooperation among women of varied socio-economic groups, cultures,
ethnic backgrounds, races and sexual orientations. We welcome all women and men who
enter our doors.

Our Doors Are Open

The Center is open to all of CCSU's community, men and women. The Women's Center
values and celebrates the multiplicity of women's lives; recognizes the intersections of
gender, race, sexual orientation, economic status, and other significant aspects of individual
and cultural identity; accepts responsibility for opposing injustice; and commits itself to
service to the University and larger communities. Feel free to stop by to see what's going on,
or just hang out with the crew. Also, please check out our newsletter, and send in your
letters to be published.

Women of all backgrounds can drop in and help one another grow towards personal
effectiveness and independence. We encourage understanding and coming together of
women of varied cultures, races and ethnicities, as well as different sexual orientations,
socio-economic groups and ages. Our Center is for and about women so that both women
and men are welcome to drop in and use our resources, attend activities or just hang out.


https://www.ccsu.edu/boyea/
https://www.ccsu.edu/boyea/index.html
https://www.ccsu.edu/boyea/virtualServices.html
https://www.ccsu.edu/boyea/calendar.html
https://www.ccsu.edu/boyea/photos.html
https://www.ccsu.edu/boyea/pastEvents.html
https://www.ccsu.edu/boyea/accomplishments.html
https://www.ccsu.edu/boyea/lounge_library.html
https://www.ccsu.edu/boyea/support-groups.html
https://www.ccsu.edu/boyea/organizations.html
https://www.ccsu.edu/boyea/womensSports.html
https://www.ccsu.edu/boyea/staff.html

Contact Information

Ruthe Boyea Women's Center
Student Center - Room 215

Central Connecticut State University
1615 Stanley Street

New Britain, CT 06050

Phone: 860-832-1655
Fax: 860-832-1677

Hours of Operation
Monday - Friday: 9 a.m. - 5 p.m.

For emergencies, call 911

Follow Us on Social Media!

(f ]o


https://www.facebook.com/ccsurutheboyeawomenscenter/
https://www.instagram.com/ccsuwomenscenter/

https://www.ccsu.edu/Igbt/index.html

. LGBT Center

e Hours
e Meet Our Team
e  Support Groups

e Gender Neutral Services

LGBTQ Scholarships

About Our Students

Faculty Resources

Campus Training & Workshops
Campus & Community Resources
Student Employment

The LGBT Center provides a welcoming, creatively inspiring and safe space for students,
faculty and staff who identify as lesbian, gay, bisexual, transgender, nonbinary, queer,
intersex or allies. Since our founding in 2009 by the One in Ten Committee (a group of
students, faculty and staff), the Center’s goal has been to empower our LGBTQ+ campus
family by creating cultural awareness, community connections and learning opportunities.
To that end, we offer resources, programming, referrals and support services as well as
trainings and workshops for the entire campus community.

The LGBT Center has a new home. We are located on the first floor of Barrows Hall. Come
through the front door and then buzz to be let in. We will have many new features at the
Center for the 2021-2022 academic year.

Contact Information

Phone: 860-832-2090
LGBT@ccsu.edu

William Mann

Coordinator
williammann@ccsu.edu

Pat Bingham

University Assistant
pat.bingham@ccsu.edu


https://www.ccsu.edu/lgbt/index.html
https://www.ccsu.edu/lgbt/index.html
https://www.ccsu.edu/lgbt/hours.html
https://www.ccsu.edu/lgbt/meet-our-team.html
https://www.ccsu.edu/lgbt/support-groups.html
https://www.ccsu.edu/lgbt/gender-neutral-services.html
https://www.ccsu.edu/lgbt/scholarships.html
https://www.ccsu.edu/lgbt/students.html
https://www.ccsu.edu/lgbt/faculty-resources.html
https://www.ccsu.edu/lgbt/training-workshops.html
https://www.ccsu.edu/lgbt/campus-resources.html
https://www.ccsu.edu/lgbt/student-employment.html
mailto:LGBT@ccsu.edu
mailto:williammann@ccsu.edu
mailto:pat.bingham@ccsu.edu

EMERGENCY NUMBERS

CCSU Police
860-832-2375

CCSU Counseling Center Hotline
860-832-1945

CCSU Office of Victim Advocacy
860-832-3795

CT Sexual Assault Crisis Services
888-999-5545
888-568-8332 (Espatiol)

LGBT Suicide Prevention (The Trevor Project)
866-488-7386

Suicide Prevention Hotline
800-273-8255

LGBT Youth Support
800-246-7743

LGBT Hate Crime Hotline
800-616-4283

Domestic Violence Hotline
888-774-2900 (English / Espaiiol)

Alcohol & Drug Abuse Hotline
(800) 662-HELP

Campus Resources

LGBT Center

Please see this site’s first page, Support Groups, Events, Trainings & Workshops, Gender Neutral Services,
and Faculty Resources for full resources.

Office of Equity and Inclusion

(860) 832-1652

Ruth Boyea Women’s Center

(860) 832-1655


https://www.ccsu.edu/diversity/
https://www.ccsu.edu/diversity/
https://www.ccsu.edu/boyea/
https://www.ccsu.edu/boyea/

Counseling Center

Willard-DiLoreto, First Floor

Hotline: (860) 832-1945

Health Services

Marcus White Annex next to the Computer Center
(860) 832-1925

CCSU Office of Victim Advocacy and Violence Prevention
860-832-3795

The Learning Center

Willard-DiLoreto, D316

(860) 832-1900

Off-Campus State Resources

True Colors: Sexual Minority Youth & Family Services
(860) 232-0050

Connecticut Transgender Advocacy Coalition
Hartford Gay & Lesbian Health Collective

(860) 278-4163

Kamora’s Cultural Corner (Hartford)

(860) 400-6046

New Haven Pride Center

(203) 387-2252

Anchor Health Initiative

Specializing in transgender health and issues

(203) 674-1102

CT Sexual Assault Crisis Services

(888) 999-5545 (English) — (860) 568-8332 (Espaiiol)

National Resources

The Trevor Project: Suicide Hotline for LGBTQ Youth
(866) 488-7386

Trans Lifeline

(877) 565-8860 (at this time this is not a 24-hour hotline)
The Veterans Crisis Line

(800) 273-8255

National Suicide Hotlines

(800) 784-2433 & (800) 273-8255

Deaf Hotline: (800) 799-4TTY (4889)

Angels and Doves

Nationwide anti-bullying non-profit

The National Center for Bullying Prevention


https://www.ccsu.edu/counselingandwellnesscenter/
https://www.ccsu.edu/counselingandwellnesscenter/
https://www.ccsu.edu/healthservices/
https://www.ccsu.edu/healthservices/
https://www.ccsu.edu/diversity/victimAdvocacy.html
https://www.ccsu.edu/diversity/victimAdvocacy.html
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http://www.nhglcc.org/
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https://www.angelsanddoves.com/
https://www.pacer.org/bullying

The Matthew Shepard Foundation

Matthew's Place is an online community and resource center for LGBTQ youth
GLSEN

LGBTQ student advocacy

Hate Crime Prevention Resources

Human Rights Campaign

International Gay & Lesbian Human Rights Commission
Lambda Legal Defense & Education Fund

National Gay and Lesbian Task Force

National Transgender Advocacy Coalition

National Youth Advocacy Coalition

Parents, Friends and Family of Lesbians and Gays


https://www.matthewsplace.com/
https://www.glsen.org/
https://www.glsen.org/
http://civilrights.org/
http://hrc.org/
http://www.iglhrc.org/
http://lambdalegal.org/
http://www.thetaskforce.org/
http://www.ntac.org/
http://www.nyacyouth.org/
http://www.pflag.org/
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Training Outline

Bt About the Office of Equity & Inclusion
B Overview: Title IX
# Sexual Violence, Intimate Partner Violence and Stalking

CCSU Palicies & Protocol 3

¥y  Responding to Disclosures

Il Resources

Office of Equity &
Inclusion (OEI)

tion in Education
Policy

equity & inclusion Davidson 119
» Supports and plans cultural 5 (850) 832-1652

Harassment and Discrimination are prohibited
based on the following protected classes:
Marital Status

hAge
Ancestry Hational Origin
Color Race.

Criminal Record (state employment) Religious Creed

Disability (intellectual, learning, mental | Genetic Information

and physical disability)
Sex (including pregnancy and sexual Yeteran Status
misconduct)

Gender Identity or Expression Sexual Orientation*

* Sexual orfentation Is considered a pratected class under Connecticut state Law but not under federal Law.

5

Discrimination

» Treat someone differently
» Based on individual’s protected class status

» Interferes with or limits the ability of a person to participate in, or
benefit from, the services, activities, or privileges provided by the
university

» Otherwise adversely affects the person’s employment or educational

\E experience
4

Share Your Shape Our
VOICE FUTURE

CCSU Campus Climate Survey

You received an email from “CCSUClimateSurvey” with your unique
survey link, Additional informatfon: vaww.ccsu.edu/ShareYourVaice




8/24/2021

Office of Victim
Advocacy (OVA)

Willard Diloreto Hall, D-305
MF, 9:00 a.m. - 5:00 p.m.
(B50) 832-3795
jflanagan@ecsu,edu

Advocacy is NOT:

» Telling someone what to do
» Investigating a report of a crime
» Providing long-term therapy

i
» Speaking for someone

| feel comfortable talking about
sexual violence.
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Q  Empowerment-based

« Emotional support and crisis intervention

44 Providing information to victims/survivors to help them make informed decisions
¢ Direct referral to additional resources

#4 Support through reporting procedures

What is Victim Advocacy?
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Title IX:
Context and
History
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True or False: Title IX protects female
students only.

& True
o, False
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Title IX can address which of the following?
(Mark all that apply)

. Gender equity in athletics

Support for pregnant and parenting students
. Bullying

. Sexual harassment

Race discrimination

»m e p e

Gender equity in STEM programs

totice and comment pariod ends and the
mﬁd\mﬂm rescinds 2011 Dear Dept. of Education begins processing
Lelter. comments.
Nov. 2018 TBD
|
Sept. 2017 Jan. 2019

Dept. of Education releases proposed Title IX Final regulations released with one year to
rules for notice and comment. implement changss,

Where We Are Now

Title [X

8/24/2021

‘uﬂrsuu in the United

States shall, on the hasis of |
sex, be excluded from i
participation in, be denied the
henefits of, or be subjected to
discrimination under any
education program or activity
receiving Federal financial
assistance.”

—Title IX, Education
Amendments of 1972

OCR Issues thelr finst quidance schools" respons
for schools responding Lo sexual prevent and respond to sexual

TIX slgned Into Law, harasiment,

1981

OCR publishes a letter restating
hility to

arassment.

1998 2011

1972

CCR Usts sexual harassment as a
form of sex discrimination for
the first time in a policy memo.

1997 i 2006

The U.S. Supreme Court alfirms OCR issues the “Dear Calleague
that schools must address Letter,” which includes spacific
student-on-student sexual instructions and standards for
harassment, Including sexual schoals to follow related to
assault, under Title X, Title X

History of Title IX

Worksheet:
Do You Know
Your Policy?

MATCH THE DEFINITION
WITH THE CORRECT TERM.
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We asked five women to each read aloud a

different account of sexual abuse or assault.

Sexual Violence

This video includes personal stories of sexual assault
that may be triggering to some people. Please take care
of yaurself, even if it means stepping out of the room.

Sexual Harassment

» Unwelcome sexual advances, requests for sexual favors, sexually \
motivated physical conduct, and other verbal or physical conduct of a|
sexual nature,

» Two categories: quid pro quo and hostile environment
» Forms of harassment include:

The video runs for about 5 minutes.

+ Language/posters of a « Threalening

prejudicial nature + Unlawful or inappropriate
+ Offensive graphic jokes Internet use
* Taunting + “Accidental” collisions or

+ Hame calling

brushing up against

Sexual Harassment

Quid Pro Quo: “This For That”

» Subjected to unwelcome requests
for sexual favars or canduct

» Submission to the conduct is a
candition of employment,
education, benefit, etc.

» The harasser generally has some
Lype of supervisory or pawer
relationship over the person being
harassed

Hostile Environment

» Unwelcome verbal or physical
conduct directed at another

» Because of that individual’s
protected class (e.g., gender/sex)

» That unreasonably inlerferes with
the person's work or academic
performance

» Sufficiently severe, pervasive or
persistent

+ Use of offensive words + Physical Assault

N
A

Is this sexual harassment?
A faculty member asks a student to stay after class to discuss
a bad grade. Once alone, the faculty member says to the
student, “you’re a really beautiful young woman. Why don’t
you come out to dinner with me and we’ll see if we can get
that grade up?”

4 Yes, this is sexual harassment.
& Mo, this is not sexual harassment.

< Unsure/tleed more information.

sexual _sexual
harassment,  harassment

» Purpose or of creating a hostile
work or educalional environment

» Aone time incident can te seen as
severe

N
N

Is this sexual harassment?

A faculty member often comments on what female students
are wearing and makes jokes during class about students’
dating experiences.

4 Yes, this is sexual harassment.
o Ho, this is nat sexual harassment.

¢ Unsure/tleed more infermation.

Yes, this is Ho, thisisn
sexual sexual
harassment. harass




Is this sexual harassment?

Is this sexual harassment?

8/24/2021

Riley and Jamie teach in the same department. One day, Riley asks
Jamie out on a date. Jamie says no, and Riley doesn’t ask again.

4. Yes, this is sexval harassment.
8 Mo, this is not sexual harassment.

<. Unsure/Heed more informatian,

After Jamie says no to a date with Riley, Riley continues asking
Jamie out once a week. Jamie starts avoiding department
meetings and the shared office space to try and avoid seeing Riley. |

& Yes, this is sexual harassment.
&, Mo, this is not sexual harassment.
<. Unsure/Heed more information.

S W P
Yes, this is Ho, this is not -
sexual sexual -
harassment.

harassment.

25

Sexual Assault

» Sexual assault may include a sexual act directed against
another person when that person is not capable of giving
consent, which shall mean the voluntary agreement by a
person in the possession and exercise of sufficient mental
capacity to make a deliberate choice to do something
proposed by another.

27

Sexual Exploitation

» Sexual exploitation accurs when a person takes non-
consensual or abusive sexual advantage of another for
anyone's advantage or benefit other than the person being
exploited, and that behavior does not otherwise constitute
one of the preceding sexual misconduct offenses.

29

Yes, thisis Mo, thisis not
sexual - sexual
harassment.
26
True or False: In the BOR policy, consent can
be revoked if a person changes their mind.
A True
. False
_// fime s ‘\\
True False p
28

Approximately 11
undergraduate women
experienced attempted

victims/survivars knew
the person that harmed
them.

CCSU Campus Climate Survey, 2015

Prevalence at CCSU

Approximately 3% of
undergraduat
1ced at
or completed
assault.

Approximately 3% of
victims/survivors
notified law
enforcement,

The majority of
incidents occurred of f
campus.

40% of
victims/survivors told a
close friend.

30

10 1




Intimate Partner
Violence

34
True or False: Intimate Partner Violence only
applies to people who are living together.
A True
B False
el = afihe
True False
33
—
e
o+
=
o
=]
E o)
=
<
@
g
o
Treating their
partner like a
servant
Pressuring thelr
e et aooh partner to have sex
35
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Intimate Partner Violence

» Apattern of abusive behavior in any relationship that is
used by one partner to gain or maintain power and
control aver another intimate partner.

» It may include physical, sexual, emoticnal, econemic, or
psychological actions or threats of actions that influence
another person.

Behind the Post - Will and Zoe

Cycle of Violence

Mational Center for Health Research

36




Women ages 18-24 experience the highest rates of
r intimate partner violence.

[ 19% of intimate partner violence involves a weapon.
& i 10 §

|" Between 21-60% of victims of [PV lose their jobs due to
|—| reasons stemming from the abuse.

Matfonal Coalition Against Domestic Yiolence

37

True or False:
Most stalkers target celebrities.

4. True
e. False

39

True or False: Stalking is a crime in all
50 states.

A True
6. False

True 4 False

41

8/24/2021

38

True or False: If a person ignores
stalking behavior, it will go away.

A True

False

True

40

Stalking

» Repeatedly contacting another person when the
contacting person knows or should know that the contact
is unwanted by the other person \

» The contact causes the other person reasonable \.
apprehension of imminent physical harm or the
contacting person knows or should know that the contact
causes substantial impairment of the other person's
ability to perform the activities of daily life.

42
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16% of women and 5% of men have experienced stalking at some point in their lifetime,

Of women viho reported being stalked, 85% were stalked by a man.

Of men who reported being stalked, 46% were stalked by a woman.

62% of stalking victims reported fearing harm to themselves, their partner, or a family member.

Natlomal Carter for Vistims of Crima; Centans for Dsaase Contra

Stalking Statistics

CCSU Policies
& Protocol

45

BOR Sexual Misconduct Policy:
Responsible Employees

All employees (including student workers, graduate assistants and interns
and any other person a CCSU campus member may reasonably see as an agent
of the University) are required to report incidents of sexual misconduct
regardless of the alleged victim's age to the University's Title IX Officer.

Upon receiving a disclosure or a report of sexual misconduct, employees are
expected to supportively, compassionately and professionally offer academic
and other accommodations and Lo provide a referral for support and other
services,

CCSU Title IX Officer:

Pamela Whitley

Senior Equity & Inclusion Officer
Office of Equity & Inclusion
860-832-1652

47

Behavior of Stalkers

Follow you and show
up where you are.

Serd unwanted
gl letters, cards,
o e-malls.

)
Use technology, like  Drive by of hang out
hidden cameras or at your home,
GPS, to track where ‘school, or work.
you ga.

Damage your hama,
car, of other
propeity.

Q

Find out about you
by using public
records or enline
search services of
hiring investigators.

Moniter your phone
calls of computer
use.

74

Contacting friends,
family, nelghbars, or
co-workers about
you.

4. Sexual harassment

e Sexual assault

c Sexual exploitation

o, Intimate partner violence
. Stalking

F. All of the above

In the BOR policy, sexual misconduct includes
which of the following? (Mark all that apply)

46

A True
8 False

True

True or False: If a student discloses to a responsible employee
about a sexual assault that happened before they came to CCSU, | |
that employee is required to report to the Title IX Officer. \

48



Types of Communication

Disclosure

» The communication of an incident
of sexual misconduct that is not
accompanied by a request for an
investigation or adjudication by
the institution.

Report

» The communication of an incident \
of sexual misconduct accompanied \
by a request for an investigation or \
adjudication by the institution.

»  All communication regarding incidents of sexual misconduct must be referred
to the Title IX Officer.

» Even if the student does not request or want to participate in an
investigation, they are still entitled to support services and resources,

» The CCSU Victim Advocate can discuss reporting options with individuals to
help them fully understand their options and allow them to make the best
choice for themselves.

Frta e state s, with the ercaption of studsrt emplagess, 37y FI adTIOUSLS, 130Ty T,
athlatic cirecter, athiztls cosch or atHetis trainar shall Ba fesmad or referred to a1 “mardatory reperters.”

BOR Policy on Mandatory Reporting of
Suspected Abuse or Neglect of a Child

Any university employee deemed a “mandatory reporter”* who has a
reasonable cause to suspect or believe that a person under the age of 18
years has been abused or neglected, has been placed in imminent harm or
has had a non-accidental injury is required to report the incident to the
Department of Children and Families within 12 hours of becoming aware or
suspecting abuse, neglect or imminent harm to a child.

DCF Careline (24/7)
1-800-842-2288
TDD: 1-800-624-5518

Rights of Reporting & Responding Parties

» To be treated fairly and with respect.
» The right to have a support person during any meeting or proceeding
related to the allegation of sexual misconduct.

» As long as this person’s involvement doesn’t delay any meeting related to \
this conduct and does not directly address the Hearing Body, question \
witnesses or otherwise actively participate in the hearing process or other
meeting pertaining to a report of sexual misconduct.

» To receive notice at the same time of the outcome,

» The right to request a review of any decisfon regarding the sexual
misconduct matter in which they are involved.

You are an important
piece in our response

to sexual misconduct.

8/24/2021

» Connect students in need to valuable
resources

» Front-line support

» Students may feel more comfortable
accessing resources if referred by
someane they already know and trust

A student disclosing any form of sexual
misconduct s putting the university “on
notice” that discrimination has occurred. By
referring to the Title IX Officer, you are
helping us respond to sex discrimination and
prevent future discrimination.

gﬁ? Scavenger

Worksheet:
Policy

Hunt

FIND THE ANSWER TO EACH
QUESTION IN THE POLICY
DOCUMENT,

Investigation
Standards

» Reasonable Person

» Behavior that a reasonable
person would consider offensive

» About the impact - not intent

» Preponderance of the
Evidence standard

» More likely than not

54

B

g
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Is this retaliation? ‘.“.‘«
Sy Jamie filed a sexual harassment \
Retaliation complaint against their supervisor. After \
an investigation, the supervisor was found o

not responsible. Since the conclusion of 1N
the investigation, Jamie has been

tional action B iled for Faw hif A hash

R scheduled for fewer shifts and has been

left out of staff meetings.

Yes, this is retaliation.

Any form of retal
prohibited.

o Ho, this is not retaliation.

| ¢ Unsure/Meed more information. = S

‘ Yes, this is Ho, this isnot
hl retaliation. retaliation.

v

They feel close to that person and want comfort.
They want something to be done about their

Why do experience.

They are having difficulty with classes or other
studen ts aspects of their life and need assistance.
disclose to

faculty/staff?

v

Responding to
Disclosures

v

They feel they need to explain a behavior.

v

They are suddenly triggered.

v

They want to warn a staff member about another
student.

57 58

Feedback
Scenarios

" How did you respond?

> In your groups
o the per

s your r
2

? What questions do you have?

How did you communicate with the persan about your
respansibility to report?

What resources did you provide?

10
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“Empathy has no script. There's no right way or
wrong way to do it. It’s simply listening, holding
space, withholding judgment, emotionally
connecting, and communicating that incredibly
healing message of ‘You’re not alone.’”

- Brené Brown

Resources

61 62

What offices at CCSU are confidential?
(Mark all that apply)

Where is the Office of Victim Advocacy
located?

& Student Center

5. Willard Diloreto Hall
<. Davidson Hall

0. Carroll Hall

A Counseling and Wellness Services
6. Employee Assistance Program

c. The Women's Center

o Office of Yictim Advocacy

E. Career Services

7. All of the above

e
Student Willard Davidson_ - ¢

0& Center  Diloreto Hall -~
d\\" Hall S
64
As a CCSU employee, you are considered
which of the following? (Mark all that apply.)
g pp y » Office of Equity & Inclusion (all complaints)
860-832-1653
4. Responsible employee Davidson Hall, Room 119
5 Mandatory reporter for child abuse/neglect On-Cam pus > gg}lc:] ;fls:?deng Conduct {complaints against students)
c. Counselor/Therapist Resources: willard DiLoreto Hall, W-105
: ::::.‘1:::;0“ To Report an » :::nseurg:anlé;‘eéﬂ-lmlnal complaints)
; . tncident Routine - Police Dispatch; 860-832-2375
» Human Resources (complaints against employees)
860-832-1757
Davidson Hall, Room 201
65 66

11



On-Campus
Resources:
Someone to
Talk To

v

v

v

v

v

Office of Victim Advocacy
Jeanna Flanagan
860-832-3795

Willard DiLoreto, D-305

Women's Center
Jacqueline Cobbina-Boivin
860-832-1655

Student Center, Room 215

Residence Life
860-832-1660
Mid Campus, Room 118

Student VWellness Services *Confidential
Health Services

Counseling & Student Development
860-832-1926 (appaintments)
B60-B32-1925 (inquiries)

Willard DiLoreto, W-101

Office of Student Affairs

860-832-1601

Davidsen Hall, foom 103

8/24/2021

Off Campus
Confidential
Resources

v

v

v

v

YWCA Sexual Assault Crisis Service
24-Hour Hotline; 860-223-1787 or 888-999-5545
24-Hour Spanish Hotline: 888-368-8332

Prudence Crandall Center for Domestic Violence
24-Hour Hotline: 888-774-2900
24-Hour Spanish Hotline: 844-831-9200

Suicide Prevention Lifeline
24-Hour Hotline: 800-273-8255

Hospital of Central Connecticut

100 Grand St. Hew Britain, CT

860-224-5011

*SAFE Program for sexual assadlt forensic exams - excm cen be done up to
120 hours efter a serval assault. A surviver is not required to repart to
police at the time of the exom.

Thank you!

e of Viclim Advecacy
Jiana edu
50) B32-3795
lard DiLoreto Hall, D-305

F 9:00 a.r

ON |
SERU [TED,
WILL BELIEVE THEM.

Would you like a presentation in your classroom?
Please contact me directly to coordinate!

|

12



ormee oifsoy | Title IX Refresher Training

2020,

ices for students, faculty and staff

y and othér.

tance In navigating ditferent réporting syst

rral to campus ar communi sources depending on n

Telling someone what to do

Investigating a report of a crime

Advacacy is NOT

Providing lopg-term therapy

Speaking for someone

What is Victim
Advocacy?

8/24/2021

Office of Equity & Inclusion (OEl)

Nandiseriminationin Education and Employment Palicy

Title 1X Compliance

BOR/CSCU 5 sconduct Reporting, Suppart Servicas and
Process

ADA campliance
Equal Employment Opports

Training and programming related to div
Inclusion ta

Empowerment-based

=  Emolional support and ctisis intervention

171 Praviding Infarmation ta victims/survivors to
"& make Informed decisio

ﬁ Direct referral to additional resources

$d  Support through reporting procedu

The Context
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To whom does Title [X apply?
Mark all that apply)

Public educational institutions

(
A 0%
B. Private educational institutions
€. Private businesses
D. K-12 schools
S

Government agencies

True or False: Title IX applies to female
students only.

A, True
B. False

Title IX can address which of the following?
(Mark all that apply)

A, Gender equity in athletics

B. Support for pregnant and parenting
students

Bullying

. Sexual harassment
o 0w ok o

LIS E
i s
L e T R

o% 0%
. Race discrimination e

m m o o0

Gender equity in STEM programs

Federal civil rights law that
prohibits discrimination on the
basis of sex.

Title IX

Applies to all educational
institutions that receive federal
funds.

Protects students and employees
of all genders.

financial

CCSU Policies

Worksheet: Do
You Know Your

Policy?

TH

11

12
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Is this sexual harassment?

A faculty member asks a student to stay after class to discuss a bad grade.
Once alone, the faculty member says to the student, “you're a really beautiful
young woman. Why don't you come out te dinner with me and we'll see if we
can get that grade up?”

A. Yes, this is sexual harassment.
B. o, this is not sexual harassment.
€. Unsure/Need more information,

Yer, this (s sexual No, this Is not Unsure/Need
harassment. sexual mare information.
harassment.

13

Whatis this an example of?

Avery and Riley are two CCSU students who have been haoking up for a few weeks.
QOne day, Avery’s friend sends Avery a link to a pornographic video with the message,
“is this you?” Avery opens the video and sees it is a video of them having sex with
Riley. Avery did not know this video was taken,

A, Sexual assault
Sexual harassment
€. Intimate partner violence

St (P55 cpteairs D06 iyt
D. Sexual exploitation — Tt o3, -

E. Thisis nota policyviolation f wgé’ -x;
'y
4’? &‘# -f’ 4‘#@

i

14

Retaliation

Retallation occurs when a
person Is subjected to a
adverse employmentor
educational action because

they made a complaint under
the sexual mis: 3
assisted or pal

manner in an

Any form of retaliation s
prohibited by CCSU policy.

Responsible Employees

17

Isthisretallation?

Jamie filed a sexual harassment complaint against their supervisor. After
an investigation, the supervisor was found not responsible. Since the
conclusion of the investigation, Jamie has been scheduled for fewer
shifts and has been left out of staff meetings.

A, Yes, this is retaliation.
B. No, this is not retaliation.

C. Unsure/Need more information.

Yes, thisis No, thisls not Unsure/Need
more

T

16

All employees (including student workers, graduate
assistants and interns and any other person a CCSU
campus member may. reasunah{y see as an agent of the
University) are reFulred to reEort incidents of sexual
misconduct regardless of the alleged victim’s age to the
University’s Title IX Officer,

BOR Sexual
g v Upon receiving a disclosure or a report of sexual
Misconduct POlle‘ isconduct, emp! are ’[to supgurtlvelv,d
i ly and professionally offer academic an
ResponS'ble other accommodations and to provide a referral for
Emplo\/ees support and other services.

CCSU Title IX Officer:

Pamela Whitley
Senior Equity & Inclusion Officer
Office of Equity & Inclusion
860-832-1652

-
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True or False: If a student discloses to an employee about a
sexual assault that occurred before they came to CCSU, that
employee is required to report to the Title IX Officer. 5

A True
B. False

True False

19

Types of Communication

DISCLOSURE REPORT

The communication of an incident of sexual
misconduct accompanied by a request for an
invest] fon by the insti

The comemunication of an incident of sexual

i t that is not ace ied by a
request for an investigation or adjudication by
the institution.

All communication regarding incidents of sexual misconduct must be referred Lo the Title IX Officer. Even if
the student does not request or want to participata in an investigation, they are still entitied to support
services and resources. The CCSU Victim Advocate can also discuss reporting options with individuals to

help them fully understand their options and allow themn to make the best choice for themsealves.

20

Mandatory Reporting — BOR Policy Reporting
Suspected Abuse or Neglect of a Child

* Any y | deemeda y reporter”* who has a reasonable cause to
suspect or believe that a person under the age of 18 years has been abused or neglected, has
been placed in imminent harm or has had a non-accidental injury is required ta report the
incident to the Department of Children and Families within L2 hours of becoming aware or
suspecting abuse, neglect or immanent harm to a child.

DCF Careline (24/7)
1-800-842-2288
TDD: 1-800-624-5518

*Pursuant to state law, with the of student I a faculty,

ny paid
staff, athletic director, athletic coach or athletic trainer shall be deemed or referred to as
“mandatory reporters”

21

Responding to
Disclosures

23

Worksheet:
Policy
Scavenger Hunt

T

22

Scenarios

In your groups, discuss how you
would respond and what you
would sy to the person in the
scenario.

What s your respansibility as an
employee?
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“Empathy. has no seript. There is no right way ;
or wrong way to do it. [t's simply listening, j »
holding space, withholding judsment,

emotionally connecting, and communicating

that incredibly healing message of ‘You're Resources

not alone”

- BRENE BROWN

26

Office of Victim Advocacy
Joanna Flanagan

860-832-3795
Willard DiLoreto, D-305
Office of Equity & Inclusion (all complaints) }:’:’J::i’:&%:l‘:;{na-anlvin
Oavdson Hall oom 113 $Ea e
L Student Center, Room 215
On-Campus T e s On-Campus
Office of Student ) Residence Life
Resources: 860-832-1667 3 Resources: 360-832-1660
Willard DiLoreto Hall, W-105 | Mid Campus, Room 118
TO RE‘pOf't cIn) CCSU Police [criminal complaints) Someone to iy g
Incident Emergency; 911 Talk To LMt sy tcaitdeniil
Routine — Police Dispatch: 860-832-2375 o & Student Devel

CCSU Police can assist in connecting with departments in

other cities/towns. 860-832-1926 (appointments)

860-832-1925 (inquiries)
Willard DiLoreto 1** Floor

Office of Student Affairs
860-832-1601
Davidsen Hall, Reom 103

YWCA Sexual Assault Crisis Service *Confidential
24-Hour Hotline: 860-223-1787 or 888-999-5545
24-Hour Spanish Hotline: 888-568-8332

Prudence Crandall Center for Domestic Violence *Confidential SORNEEEANAGAN
24-Hour Hotline: B38-774-2300 OFFICE OF VICTIM ADVOCACY
24-Hour Spanish Hotline: 844-831-9200

= JFLANAGAN@CCSU.EDU
Off{ampus Suicide Prevention Lifeline *Confidential T h a n |< yo u ! 860-832-3795

24-Hour Hotline: 1-800-273-8255

RESOUFCES Tty WILLARD DILORETO D-305

p Central Ct
100 Grand St. New Britain, CT 9:00 AM - 5:00 PM, M-F
860-224-5011
*SAFE (Sexuol Assault Forensic Examiner) Program for sexual
assault forensic exams — exam con be done up to 120 hours
after a sexual assault. A survivor Is nat required to report to
police at the time of the exam.




Impacts of Trauma

DYNAMICS OF SEXUAL
ASSAULT: IMPACTS OF

TRAUMA

Office af Equity & Inc.
Joanna Flanagan and. ih Richeme-Alcide

8/24/2021

Training
Objectives

¢ Understand dynamics of sexual violence, including
characteristics of victims/offenders

¢ Identify common responses to trauma and the
impactof trauma on sexual assault investigations

Discuss how to conduct investigations with an
awareness of trauma impacts

About the Office of Equity
& Inclusion

Dynamics of Sexual
Violence

Impacts of Trauma

Trauma and Investigations

Office of Equity & Inclusion

Nondiscriminationin Education and Emplayment Pelicy
Title IX Compliance

BOR/CSCU Sexual Misconduct Reporting, Support Services
and Processes Policy

ADA compliance

Equal Employment Oppartunity and Affirmative Action

Trainingand programming related to diversity, equity and
inclusion topics

Davidson 119
(860) 032-1652

Office of Victim Advocacy

Professional advocacy services for students, faculty and staff

Information on aptions available to address safetyand other
cancerns

+ Assistance in navigatingdifferent repor
+ Referralto campus or community resources depending on needs

Collaboration with other departments to develop, Implement
and evaluate violence prevention Initiatives

Willard DiLoreto Hall, D-305
(B60) 832-3795

What is Victim
Advocacy?

R Empowerment-based

«»=*  Emational support and crisis intervention

Providing information to victims/survivors to help
them make informed declsions

Direct referralto additional resources

S % "

Support through reporting procedures




Impacts of Trauma

Advocacy is Not:

4
L7s

Investigating a report
ofa crime

_

Telling someone what
to say/do

Long-term therapy

(]

8/24/2021

DYNAMICS OF

SEXUAL VIOLENCE

7 8
Continuum of
Sexual Violence
Gender Abllity
g \ ‘ Race Age
Sexual violence is anumbrella term ,m!:""") :
that includes unwanted sexual : 5
contact, sexual assault, child sexual L WHO Is A Who do you picture  physical Appearance
abuse, incest and rape, as well as the P e when you think of a
social conditions that allow these 3 VICTIM? .
(i AP - ‘*j\m victim of sexual assault? Mood
Clasyinm - Partoer
k\, y - Rapa
Soclal Class Behavior
Sexual Orfentation
9 10
i + People leeling like
Sl Ability h h their experien
What are the “not that bad®
Who do you picture o h
WHO IS A whenyouthinkota " @ impacts of these
PERPETRATOR? perpetrator of sexual L siereo'vpes? e
assault? for help
onse Lo,
Sacial Class Behavior
Sexual Orlentation
11 12




Impacts of Trauma
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Reporting

¥ Ofstudents who experienced sexual assault while
students at CCSU, approximately 356 notified law
enforcement.

» The Department of Justice found that nationwide,
40% of rapes/sexual assaults were reported to paolice
in 2017, compared to 23% in 2016.

> On average, 86% of reported sexual assaults are
never referred by police to prosecutors.

COSU Campus Chimate Survey; LS. Dept. of fustice: Dr. Rebocea Campbel)

What stops
people from
reporting sexval
assavli?

Their experience doesn't fitin with cultural
stereotypes

They don't realize they can report it
Fear of retaliation from the offender
Relationship to the offender

Fear they will be blamed or not believed
Mistrust of the justice system

Possible illegal activity at the time of the assault
(underage drinking, illegal drug use, etc.)

Grooming process used by offenders to silence
victims

Trauma

IMPACTS OF TRAUMA

15

14

TRAUMA o+
"“BRAIN

“TRAUMA IS A
NORMAL HUMAN
RESPONSE TO
ABNORMAL EVENTS.”

Neurobiology
of Trauma

* During a threatening or stressful situation, the brain
recognizes that the body is under attack and triggers
the release of adrenal hormones, or “stress hormones.”

h ines like d i inephrine, and
epinephrine (a.lca. adrenaline) increase breathing,
raise blood pressure, and send blood to major organs

Cortisol increases sugars in the blood stream and
curbs functions that are nonessential to a fight-or-
fight situation (such as immune system responses and
the digestive system)

17
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Impacts of Trauma

Dr: Rebeces Campbell

Fight, Flight, or Freeze:
Tonic Immobhili

* When hormon:

8/24/2021

Trauma and
Memory

Increased
stress
hormones

Impaired
function in
Hippocampus

Fragmented,
disorganized
memories

19
WHAT ARE THE d
Trauma and IMPACTS OF
IEllllemozy;)Thce TRAUMA ON
iling Cabinet
S INVESTIGATIONS? _
Dr: Rebecea Camphet
3| 22
How can you Before én Remember: | oo tviain i hings g,
incorporute interview? ' You cansnﬂuutana::umlelillnelinelaten
an awareness : E?fli!ﬁi'_u:ff?:Zﬁ'fiifi?f‘?ﬁﬁbi”é;ZZ‘QZETZ"
of trauma: During an ¥ BT T T
interview? e e e o
+ Provide information about victim support services.
After an interview?
24
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+ Office of Victim Advocacy * YWCA Sexual Assault Crisis Service
On-Cam pus 5083253433 Off-cmﬂpus 24-Hour Hotline: 860-223-1787 or 888-999-5545

Willard DiLoreto, D-305 24-Hour Spanish Hotline: 888-568-8332
our Spa otling H

Women's Center co"fidentiul

860-832-1655 + Prudence Crandall Center for DomesticViolence i
Student Center, Room 215 h line: 888-774-2900 E
I 24-Hour Hotline:
Resou ces * ResidenceLife Resources 24-Hour Spanish Hotline; 844-831-9200
860-832-1660
Mid Campus, Room 118 + Suicide Prevention Lifeline
» StudentWellness Services *Confidential 24-Hour Hotline: B0D-273-8255

Health Services
Counseling & Student Development
860-832-1926 (appointments)

Hospital of Central Connecticut
100 Grand St. New Britain, CT

860-832-1925 (inquiries) 860-224-5011

Willard DiLorcto, W-101 *SAFE Program for sexual assault forensic examns - exam can be
+ Officeof Student Affalrs done up to 120 hours after a sevusl assault. A survivar is nat

860-832-1601 required to report to police at the time of the exam.

Davidson Hall, Room 103

25 _ 26

+ Camphell,R (2012). The gy of Sexual Assault:
Refe rences for Law Enforcement, Prosecution, and Victim Advocacy. Retrieved
from hups: //nilolp gov/media/videa/24056
Campbell, R (2012). Talking about Tonic Immobility an Tanlght's SVU.
Joyful tieart Foundation. Retrieved from
http:/ fwwawloyfulheartfound, org/bl 1k 1 ic-

Central Connecticut State University. (2015). Campus Climate Survey.

Guy, L (2006). Re-Visioning the Sexual Violence Continuum
Washington Coalition of Sexual Assault Programs.

International Association of Chiefs of Police. (2018). Sexual Assault

Incident Reports: Investigative Strategles. Retrieved from

hittps:/, helacp.org/sites/default/files/all/: id

elinespdl

Morgan, RE, & Truman, ] L. (2017). Criminal Victimization, 2017. 145

Departmentof fustice, Retrieved from
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Queensland Brain Institute. (2018). Where are memerfes stored In the
brain? Retrieved from https://qbluq.eduau/brain:
y/where-are. ries-stored
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THANK YOU!

Joanna Flanagan




The Office Of Victim Advocacy

8/24/2021

The Office of
Victim Advocacy

Working Together to Support Students

About the Office

+ Part of the Office of Equity & Inclusion

Provides professional advocacy services for
students, faculty, and staff impacted by
interpersonal violence

Develops and implements violence prevention
campaigns and other educational
opportunities for students, faculty, and staff

Willard DiLereto, Room D-305
Monday-Friday 9:00 ~ 5:00
(860) 832-3795
jflanagan@ccsu.edu

* The office is open for in-person meetings by
Fa“ 2020 appointment only. Same day appointments
d are available.

PrOC@ ures * The victim advocate can also meet with
people virtually through MS Teams.

+ Students can schedule an appointment by
calling, emailing, or using the online
Bookings page.

Empowerment based

Emotlrurngl supportiaind 'c;lsis Infewenti

on

What iS VICtIm ; Providing information to victims/surviv
Advocacy?

to help them make informed decisions

Direct referral to additional resources

ors

Support through reporting procedures

Telling someocne what ' 4 Investigating a report
‘ to do W8 ofacrime
@ Providing long-term i’ Speaking for
therapy someone

Amy emails her professor and says she hasn’t been in class because she was sexually
assaulted. She asks her professor how she can make up her work. Amy’s professor contacts
the Office of Equity & Inclusion to refer Amy. The victim advocate sends Amy an email and
offers to meet with her.

When Amy comes ta the Office of Victim Advocacy, she tells the advocate that she was
sexually assaulted one month ago in her dorm room by an acquaintance. She shares that she
has had trouble sleeping since then and has been too tired to go to class or get her work
done. She expresses that she just wants to “get over it” and go back to normal.

‘What are some Initial concerns after hearing Amy’s story?




The Office Of Victim Advocacy

8/24/2021

Advocacy In Action

Amy emails her professor and says she hasn’t been in class because she was sexually
assaulted. She asks her professor how she can make up her work. Amy’s professor contacts
the Office of Equity & Inclusion to refer Amy. The victim advocate sends Amy an email and
offers to meet with her.

When Amy comes to the Office of Victim Advacacy, she tells the advocate that she was
sexually assaulted ane month ago in her darm room by an acquaintance, She shares that she
has had trouble sleeping since then and has been too tired to go to class or get her work
done. She expresses that she just wants to “get over it” and go back to normal.

Mental health: Trouble sleeping, wants to “get over it,” trouble focusing
Academic: Missing classes and assignments
Safety: Assault happened in her room

v

The victim advocate works with Amy to address her concerns In a way that is comfortable for
her and gives her control over what happens.

* Academic: The advocate offers to email Amy’s professors to let them know she is
connected with services and to ask for their support in getting caught up with her
classwork, The advocate also discusses academic services that could help.

* Mental Health: The advocate shares information about on- and off-campus options for
counseling and offers to help her schedule an appointment.

+ Safety: The advocate asks Amy if she feels safe in her rcom and tells her she always has the
option of requesting a new mattress or a room change. The advocate also gives
information about how Amy can report the assault and informs her that it is entirely her
decision whether or not to report.

Title IX: Supportive Measures

* Victim advocacy services are part of what Title I1X regulations call “supportive
measures”
indivi
ducation acce without

must offer supportive
imination, regard

mpacted by

Students may be isolated at home in
pportive or abusive envil s,

Students may not reach out for help about
viclence they experienced if they were
violating COVID-19 social distancing
policies at the time.

Special
onsiderations
During

In general, students are reporting higher
rates of negative mental health symptoms
during the pandemic, such as anxiety,
loneliness, and depression.

COVID-19

Students who are not on campus may net
be aware of what offices are open and
how to contact them.

All CCSU employees are required ta report
incidents of sexual misconduct (including
harassment, sexual assault, sexual exploita

i and stalking) to the

Reporting
Requirements
for CCSU
Employees

, the Office
| contact the student to offer

* Referring a student to OEl does not
automatically start an investigation.
* In some circumstances, there may be
enough information in the report where
OEI/Student Rights & Responsibilities need

Keep in Mind

to actif there is a threat to campus safety.

= All disclosures of sexual misconduct should be
referred to OEl, regardless of when or where the
incident happened.

* Don't worry about asking the student for more
details or information — report what you know,
and OEI/OVA will follow up with the student.

11
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The Office Of Victim Advocacy

How can we work

together to support
students?

13
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The Red Flag Campaign

Run by the Office of Victim Advocacy
Willard DiLoreto Hall D-305
Monday - Friday 8:00a.m. - 6:00 p.m

Joanna Flanagan
(860) B32-3795

Red Fiags are warning signs for potentially
abusive relationships
Can't stand to spend time away from you
You find yoursell defending your partner to

, your friends and family
What are A L
] n please your partner and keep them happy
red flags"? . ;

the next

8/24/2021

About the Red Flag Campaign

* The Red Flag Campaign is dedi d to raising about
the "red flags™ or warning signs of unhealthy and abusive
relationships. .

* By using a bystander intervention model, it helps address and
prevent dating violence, sexual assault, and stalking,

* The Red Flag Campaign encourages students to view
interpersonal violence as a community issue, rather than
overlook it as an issue that only affects those in the relationship. It
is important for everyone to get involved for positive change.

a2

= https://wwrw.youtube.com/walch?v=pjQesEczrKw

*Trigger Warning: Video contains graphic images
based off a personal story about a woman who was
in an abusive relationship w/her partner who
survivor speaks out on wanling to help others. Video is about
4 mins long.

Testimonial video of

domestic violence

Nover forget that walking away from something unhealthy is

brave even if you stumble a little on your way out the daor.”

* "When it comes to abuse, you belleve thera’s no way out. There
is always help.There is always a way out.”

* “Never let someone who contributes so litile to a relationship

control 5o much of it."

Quotes From

Domestic Abuse

Survivors e i e A
story that says, -I survived.”

* “Trauma may happen to you, but it can never define you."

* “lam not what happened to me, [ am what [ choose to become.

1. Inthis activity, each person will be assigned a
behavior.

2. On the whiteboard will be a line, with the left

Dati ng Violence end representing least abusive and the right

end representing most abusive.

Contln uum 3. Each person will take turns saying where they
ACtiVity think the behavior assigned to them will fall on

the continuum.
“Le. One of you may have "threats” which may be
considered worse than "name-calling” but not as
‘bad as "hitting” so it can go in between




Dating Violence
Myths

MYTHS
* The violence really can't b thal serious
* Iirs so bad, why deesnt she/he just leave?
* Ishouldnt getinvalved ina private matier

* [know the abusive person- I really don't think s/he/they could hurt
anyane

REALITY

* Dating violence can include slapping, choking, sexual assaull, and
assaull with a weapon. I is rarely a one-time occurrence and
escalates in frequency and severity.

= Rdecision to end a relationship is never sasy. There msy ba strong
emotional es and support systems may have failed them in the
past. Perhaps your friend has trled to leava and was met with moro
threats,

* Dating viclence lsnol a *personal problem.” Its a crime that can
have serious repercussions for an entire community.

* Many sbusers are not violent in other relationships and ean seem
charming in social settings.

Bystander
Interv

Victim
Blaming

Healt

Relationship
Characteristics

8/24/2021

Trust and mutual respect towards each
other,

‘Open communication
Willing to compromise

Being able to support one another in any
situation

Feeling secure and comfortable

Helping a Friend

in an Unhealthy
Relationship

Talk to them in a private, comfortable selling.
= Be supportive.

Talk about what you notice about their relationship and
ask how they feel.

Let them know the abuse is not their fault.
= Offer resources.

Follow up — this is the start of the conversation.

10

' Regardless of whal the individual says or does, who they.
are friends with, or where they go without their pariner,
dating violence is never the victim's fault,

1 Viclim blaming can have such an effect that the victim
starts blaming themsell for the violence they experience,

which is often what the abuser ts them to do,

Regardless of intent, when we harshly blame the victim,
we can be filling them with shame Lhal often drives them
1o stay with their abuser, rather than get them out of the
situation

' We tend to focus more on harm reduction that focuses on

how the victim can avoid gelting into an unhealthy
relationship when we should focus on leaching
everyone how to be a healthy partner

You are silling in the Student Center with Joe and
Emily who have been dating on and off for about a
year. Joe excuses himself to get some coffee. After

he walks away, Emily opens Joe's backpack and
takes out his phone. She tells you that she has to
check his texts, emails and social media to make
sure he’s not cheating on her. She admits to deing
this often because she's worried about Joe talking
with other girls. She asks you not to tell Joe,

Scenario:
What Would

You Do?

12
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TOXIC MASCULINITY

* 0% of US. man strocgly aqreed 12l a “real man” shou'd Eave a3 masy

— T
* 46% oIUS men believe they deserve to keow whare fheir wile or girlfrierd

inatall bmes

* CCSURed Flag Campaign yrww.ccsu.edu/redllag
= End Rape on Campus hitps://endrapeoncampus.org
* One Love F dation hitps:/. joi love.org

R et

* Debnirg mankocd as domirant ard sexmally aggressive
* Tailirg te h bays b i e .
73 I oy o e e e * Connecticut Alliance to End Sexual Viclence
* Using viclerce as anirdicator of power .
hitps://endsexualviolencect.org
Get Involved
* Connecticut Coalition Against Domestic Violence

Culture

www.ctcadv.org

RAPE CULTURE

* Blaming the victim
* "Bays wll be bays'

® Teackirg girls bow to aveid getting riped irstead of teacking bays rot fo
rpe

* bflaneg falss rapa repon statirics

13 14

Resources: On-Campus Resources:
To Report an Incident Someone To Talk To

Office of Equity & Inclusion (all reports) Office of Victim Advocacy Residence Life
860-832-1652 860-832-3795 860-832-1660

Davidson Hall, Reom 119 jlanagan@ccsu.edu Mid Campus, Room 118
Willard DiLoreto, Room D-305
Office of Student Rights and Responsibilities (reports against students) Office of Student Affairs

860-832-1667 SlidenlWem;:i E::v'l:"es *Confidential sDautsdiz-I::L I
5 q uden avidson Hall, Room
Willard DiLoreto Hall, Reom W-105 B40.5351980

CCS5U Police (criminal reports) Willard DiLoreto, Room W-101

* Student Wellness Sarvices is the enly en-campus

Ewergenoy: 811 Women's Center sy vt ty
Routine - Police Dispatch: 860-832-2375 860-832-1655 ‘ Earideniul sccrce, Corficantlabiy reans tiey
Student Center,Room 218 without that parson's written consent.

16

Off-Campus Confidential Resources

YWCA Sexual Assault Crisis Service
24-Hour Holline:860-223-1787 or 688-999-6545
24-Hour Spanish Hotline: 888-58B-8332

d Crandall i
24-Hour Holline:888-174-2900
24-Hour Spanish Hotline:844-831-9200
Online chat: cteafeconnect.com

Suicide Prevention Lifeline
24-Hour Hotline: B00-373-8255

Hospilal of Central Connecticut
100 Grand St. New Britain, CT
860-224-5011
*SAFE Program for sexual assault forensic exams — exam can be done up to 120 hours
after a sexual assault. A survivor is not required to report ta police at the time of the exam.




STAND UP CCSU

2020 COMMUNITY ORGANIZER TRAINING

8/24/2021

Welcome and Introductions
Violence Prevention
Bystander Theory

Rape Culture
* Guest presenter: Erica Pelropaulos, YWCA Hew Britaln

Campaign Planning

2

INTRODUCTIONS

Name

Proncuns

Major

What are you obsessed with right now?

‘ EXPECTATIONS AND GROUP AGREEMENTS

What do we expect from each other today?

How can we create a safe and productive space?

TAKE CARE
OF YOURSELF!

WHAT 1S PREVENTION?

T ——



_ PRIMARY
PREVENTION
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Primary Prevention

The goal is to prevent Initial
perpelration and victimization

encourages well-belng and healthy
choices

- Social norm change

* Bystender Interventian

Hatianal Serval Vielsrea Passurce Certer
Certers for Daaae Certrel

PRIMARY PREVENTION VS. RISK REDUCTION

Addresses the root causes of violence

Focuses on crealing an environment that

Risk Reduction
Focus is on the polenlial victim

Requires a potential victim te change
their behavior in an effort 1o "aveid"
being assaulted

Strategies are typically “in the moment”
responses
« Self-defense

* “Rape whistles”
Risk reducticn is NOT an
elfective stratagy for

preventing seavol ond
relatiomhip viclerce.

8

BYSTANDER THEORY

When Is It harder to help?
When s it easier to help?

FACTORS THAT
INCREASE
INTERVENTION

Recognize the siluation — awareness of the problem
and recognition of potential negative Impact en the
victim

Being asked — people who are asked and agree lo
help are more likely to intervene than those who are
not asked

Role model - someone whe wilnesses someone else
intervening in a harmful situation is more likely 1o
intervene effectively in the future

Group size — pecple are more likely to intervene
when there are fewer people around

10

’ BYSTANDER STRATEGIES

* Intervene in the * Interrupt/diffuse * Get help from
moment the situalion someone belter
*+ Address the * May not involve equipped to
harmful behavior addressing the handle the situation
behavior * Intervene as a
group

11

12
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Interpersonal Violence:
Prevention and Response

Joanna Flanagan
Sexual Assault & Violence Prevention Spacialist
Office of Victim Advocacy

(860) 832-3735

' Welcome!

Use the chat box ta introduce yourself and share:

Your name

Your role at the Student Center 1

+ Have you taken Title IX Training befora?

If you could have any superpower, what would it be?

Go to menti.com and enter the
code 15 69 01

Move the slider to indicate how much you agree
or disagree with the following statements:
(Your responses are anonymous)

= | feel comfortable talking about sexual
violence.

= 1would feel comfortable confronting
someone who made a racist comment.

* | know where to go for help if someone |

know is in an abusive relationship. —

Part 1: Title IX
Agenda About OE|

Title IX
Definitions
Responsible Employee Policy

Part 2t What Can You Do?
Bystanders .
Steps Toward Taking Action
Intervention Strategies
Scenarios

Of‘fi.ce of Equity & Inclusion

Nondiscrimination in Education and
Employment Policy

Title IX Compliance

BOR/CSCU Sexual Misconduct Reporting,
Support Services and Processes Policy
Equal Employment Opportunity and
Affirmative Action

Training and programming related to
diversity, equity and inclusion topics

Discrimination To treat someone differently based on
the individual's protected class status
Differential treatment interferes with
or limits the ability of a person to
participate in, or benefit from, the
services, activities, or privileges
provided by the university
Otherwise adversely affects the
person's employment or educational
experience
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Harassment and Discrimination are prohibited
based on the following protected classes:

Age Marital Status
Ancestry National Origin
Calor Race

Criminal Record (state employment)

Religious Creed

physical disability)

Disability (intellectual, learning, mental and

Genetic Information

Sex (including pregnancy and sexual
misconduct)

Veteran Status

Citizenship

Sexual Orientation

Office of Victim Advocacy

Professional advocacy services for
students, faculty and staff

Information on aptions availabla to
address safety and other concerns
Assistance in navigating reporting
systems

Referral to campus or community
resources depending on needs

Violence prevention programs and
campaigns far students, faculty and stall

7 8
Go to menti.com and enter the code
15 69 01 to answer the question.
Tltle IX True or False: Title IX applies to female
students only.
9 10

Title IX

Federal civil rights law that prohibits

sex discrimination in education

Applies to all educational institutions

that receive federal funds

Applies to students and employees of

all ganders

‘ g )

ﬂlelm in the United
Stales shall, on the basis of
sex, be excluded from
participation in, be denied the
henefits o, or be subjected to
discrimination under any
education program or activity
receiving Federal financiel
assistance,”

—Title IX, Education
Amendments of 1972

Under Title IX,
schools have a
responsibility to:

Prevent, respond to, and remedy
issues of sex discrimination
(including sexual harassment, sexual
assault, intimate partner violence,
and stalking).

Treat both parties equally and fairly.
Provide supportive measures to
students involved in reports of sex
discrimination.

11

12
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“ Sexual harassment
Sexual Sexual assault
Misconduct” Sexual exploitation
Intimate partner violence
I . d Includes: Stalking
Policy and Definitions
13 14
15 %
Definitions

Sexual Harassment: Any unwelcoma sexual advance or request for
sexual favors, or any conduct of a sexual nature when submission to such
conduct s explicitly or implicitly a term or condition of an individual's
education or employment

Or when such conduct substantially interferes with an individual's
academic or work performance or creates an intimidating, hostile or
offensive educational or employment environment.
Sexual Assault: A sexual act directed against another person when that
person is not able to or does not give consent.

Consent is an active, clear and voluntary agreement by a person to
engage in sexual activity with another person.

De_finitions

Sexual Exploitation: when a person takes non-consensual or abusive
sexual advantage of another for anyone's advantage or benefit other than
the person being exploited.

Examples: Non-consensual recording of sexual activity; Non-
consensual distribution of photos of an individual's sexual activity,
intimate body parts, or nakedness
Intimate Partner Violence: A pattern of abusive behavior in any
relationship that is used by one partner to gain or maintain power and
control over another intimate partner.

May include physical, sexual, emotional, economic, or psychological
actions or threats of actions that influence another person.

15

16

Definitions ":

Stélklng: Repeatedly contacting another person when the contacting
person knows or should know that the contact is unwanted by the
other ﬁerson.
The contact causes the other person reasonable apprehension of
imminent physical harm or the contacting person knows or
should know that the contact causes substantial impairment of
the other person's ability to perform the activities of daily life.

CCSU Policies
and Procedures

Policy and Definitions

17

18
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BOR Sexual Misconduct Policy:

Responsible Employees

Go to menti.com and enter the code 15 69 01
All employees (including student workers, graduate assistants and to answer the questiun.

interns and any other person a CCSU campus member may reasonably
see as an agent of the University) are required to report incidents of

sexual misconduct regardless of the alleged victim's age to the True or False: If a student discloses to an employee about a
University's Title IX Officer. sexual assault that occurred before they came to CCSU, that

pamela Whitley employee is required to report to the Title IX Officer.

Senior Equity & Inclusion Officer and Title IX Officer
Office of Equity & Inclusion
860-832-1652

19 20

2 22

Scenario: A student comes to the information desk
and asks if you can tell another student to stop Responding to Listen
coming to the Student Center. They tell you the other Someone Who Emphasize safety
student sexually assaulted them last year and keeps Show genuine concern and empathy

Has Experienced it ;
staring at them while in the Student Center. Provide information about resources

Violence and offer to help them get connected
Be clear and upfront about reporting
1. Howdo yqu_rgspnnd? requirements - who will know what
2. Whatis your responsibility as an employee? information

Post your answers in the chat box OR use the Gommuniaate ey Stens

“raise hand" feature to be called on to answer.

21 22

Responding to Remember that everyone reacts to
Someone Who violence differently - avoid making
Has E " d assumptions about what happened or
28 SdpRLence how they are feeling.
Violence Do NOT try to investigate or ask
unnecessary questions. What can You DO?
Do not pressure someone into

reporting to police or the school. We can all play a role in preventing and

responding to violence.

23 24
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Go to menti.com and enter the
cade 15 69 01

Type your answer(s) to the
question: What comes to mind
when you hear the word
“bystander?”

Whatis a Bystanders are individuals who
witness emergencies, events or
Bystander? situations that could lead to harm to

another person and by their presence
may have the opportunity to help, do
nothing, or contribute to the negative
behavior.

Prosocial bystanders are individuals
whose behaviors intervene in ways
that impact the outcome positively.

25
27
Who Will You Be?
The following video shows the events leading up to a sexual assault
and may be triggering to some people. If you need to, you can mute
your volume or minimize the window while the video plays.
The video is about 5 minutes long.

27

26

Who were some potential
bystanders in the video?

Answer in the chat box

5 Steps Toward Taking Action

2.Decide il the \ 3 Assume 4. Decide what
1 Hotice the situation personal form of Yo
requirds responsibility assistance to =
action. \ toact use.

Answer in the chat: At which step
do you think most people stop?

Darley and Latans

)

29

30
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Types of Intervention

Direct Distract Delegate

* Intervene in the
moment

* Interrupt/diffuse
the situation

« Get help from
someone better

+ Address the + May not involve equipped to
harmful behavior addressing the handle the
behavior situation
* Intervene as a
group

k1]

Bystander intervention is
not limited to sexual
harassment and sexual
assault. You have the
power to intervene
whenever you see
harmful, uncomfortable,
or offensive behavior.

'MICROAGGRESSION:

ATERM USED IR BRIEF AND COMMONTLACE DALY

DEROGATORY, OR NEGATIVE PREUICIAL SUEHTS AKD
JHSVLTS TOWARD ARY GROUP, PARTICOLARLY

COLTURALLY MARSNALIZED GRORPS.

31 32
n n
You are sitting with some classmates waiting Your friend is telling you a story about another
for class to start. Someone says they have a friend of yours, Alex. Your friend says “he said”
hard time understanding the professor’s referring to Alex, but you know Alex has told you
accent and they wish the professor would and your friend their pronouns are
“just learn to speak English.” they/them/their.
What would you do? What would you do?
Post your answers in the chat box OR use the Post your answers in the chat box OR use the
“raise hand” feature to be called on to answer. “raise hand" feature to be called on to answer.
33 34
as 36
Resources
STAND UP AGAINST VIOLENCE.
#STANDUPCCSU
Wilard Diloreto
DS
Equal Opportunisy Emploper
35 36
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\ a7 28
On-Campus Resources: To Report an Incident On-Campus Resources: Someone To Talk To
= Office of Equity & Inclusion (all reports, including reports of discrimination) = Office of Victim Advocacy = Student Wellness Services *confidential
860-832-1652 860-832-3795 Health Services
Davidson Hall, Room 118 Willard DiLoreto, D-305 Counseling & Student Development
= Office of Student Rights and Responsibilities (reports against students) * Women's Center 860-832-1926 (appointments)
860-832-1667 860-832-1655 860-832-1925 (inquiries)
Willard DiLoreto Hall, W-105 Student Center, Room 215 Willard DilLoreto, W-101
= CCSU Police (criminal reports) * Residence Life = Office of Student Affairs
Emergency: 911 860-832-1660 860-832-1601
Routine - Police Dispatch: 860-832-2375 Mid Campus, Room 118 Davidson Hall, Room 103
* Human Resources (reports against employees)
860-832-1757 * Student Wellness Services is the anly on-campus confidential resource. Confidentiality means
Davidson Hall, Room 201 they cannot share information about a student/client without that person's writtan consent.
37 38
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Off—Campus Confi_dential Resources

* YWCA Sexual Assault Crisis Service
24-H_uur Hotline: 860-223-1787 or 888-999-5545
24-Hour Spanish Hotline: 888-568-8332
* Prudence Crandall Center for Domestic Violence
24-Hour Hotline: 888-774-2900
24-Hour Spanish Hotline: 844-831-9200
* Suicide Prevention Lifeline
24-Hour Hotline: 800-273-8255
* Hospital of Central Connecticut
100 Grand St. New Britain, CT
860-224-5011

“SAFE Program fer sexusl assault ferensic exams - exam can ba done up to 120 hours after a
sexusl assault A survivor is net required to report to police at the time of the exam.

Thank you!

Please go to bitly/OEIfeedback to camplete a brief
evaluation about the presentation.
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JOANNA FLANAGAN SEXUAL HARASSMENT

CCSU OFFICE OFVICTIM

sovocacy | [N THE WORKPLACE

About the Office of Equity & Inclusion

Sexual Harassment — Definitions and Examples

Your Rights in the Workplace

AGENDA

Reporting Options

Preventing Sexual Harassment

Resources

OFFICE OF EQUITY & INCLUSION

Nondiscrimination in Education and Employment Policy
Title IX Compliance

BORICSCU Sexual Misconduct Reporting, Suppart Services and
Processes Policy

Equal Employment Opportunity and Affinmative Action

Training and programming related to diversity, equity and inclusion topics
LGBT Center,and Office of Vicim

Oversees the Women's Cent
Advocacy

Davidson Hall, Room 119
Open By Appointment
(860) B32-1652
cesueduldiversity

OFFICE OFVICTIM ADVOCACY

Professional advocacy services for students, faculty and staff

Information on options availble to address safety and other concerns

Assistance in navigating different reporting systems

Referral to campus or community resources depending on needs

Violence prevention programs and campaigns including the Red Flag
Campaign and Stand Up CCSU

‘Willard Dilerete, Roem D-305
Open By Appointment
(860) 832-3795

lanagan@ecsu.edu

SEXUAL DEFINITIONS

AND EXAMPLES

HARASSMENT

= Any unwelcome sexual advances or requests
for sexual favors, or any conduct of a sexual
nature,

This conduct causes an intimidating, hostile,
or offensive work environment.

SEXUAL

HARASSMENT

Subjects the individual to differential
treatment that interferes with or limits their
ability to participate in or otherwise
adversely affects cheir employment.
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QUID PRO QUO HARASSMENT

‘When submission to the unwelcome sexual conduct is made explicitly or implicitly a
term or candition of an individual’s employment,

Or submission ta or rejection of such conduct by an individual is used as the basis
for employment decisions affecting that individual.

The harasser generally has a supervisory or power relationship over the person
being harassed,

HOSTILE ENVIRONMENT

When the unwelcome conduct has the purpose or effect of substantially interfering
with an individual's work performance or creating an intimidating, hostile or offensive
working environment.

The harasser may or may not have a supervisory relationship over the person being
harassed.

May be targeted at a specific persan or may be a general comment/behavior.

The conduct is severe, pervasive, or persistent.

Sexual flirtion, touching. advances or propositions

Any sexuval advance in the form of touching — back,
shoulder, knee, leg, private parts, hugging

Verbal abuse of a sexuval nature

Pressure to engage in sexual activity

Language/posters with of a prejudicial nature

FORMS OF
HARASSMENT

Offensive graphic jokes

Name calling

Use of offensive words

Unlavdful or inappropriate Internet use

“Accidental” collisions or brushing up against

=

Talking about one's sexual experiences

Belittling someone in sexist or demeaning terms

IS IT HARASSMENT?

Reasonable person
standard: Would a
reasonable person
consider this
offensive?

Impact over intent

10

FACTS ABOUT SEXUAL HARASSMENT

Sexual harassment impacts people of all genders and can happen between peaple of
the same gender,

Many people who experience sexual harassment may not define it as such;in one
study only 25% of women surveyed said they experienced “sexual harassment,” while

60% said they experienced “unwanted sexual attention,” “sexual coercion,” "sexually
crude conduct,” or“sexist comments” in the workplace.

In 2019, the U.S. Equal Employment Opportunity Commission received 7,514 cases
alleging sexual harassment.

= |6.8% of the charges were filed by men.

US Equal Employment Opportunity Cammission

Sexual violence happens on a continuum.

Sexual harassment typically includes verbal
comments, nonverbal gestures, or physical
non-sexual contact.

IF BEHAVIOR

PROGRESSES

If physical contact becomes sexual (unwanted
contact with the intimate parts of someone’s
body), that is sexual assault.

Sexual assault is a criminal act.

11
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YOUR RIGHTS IN

THE WORKPLACE
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HISTORY OF SEXUAL HARASSMENT POLICY

1964 O 1980 o 1991

The Cord Rghts Act of 1964 s pasied. | The Equal Emplogment Oppartunity Anta HA tesefas to the US. Sanxts

i prohbitng dscrimmton in employmenc | Commasion (EEOC) identes 5 Jodciary Commates about aleptons

b it e & v o Crasiis, i s iprons h Court Hamaee
inchudng sex i dsermmcon. Chrence Thomas had sexunlly harassed

H her when she worked with him.

The phrasa “sexl harsssmant” is frsc
caned by 3 grosp of women 1t Comel The

Unvervey and bater reported on by the harasment a1 be eoawdered 1ex
MewYork Tenes. acrmnaton prohbited by TleVIL

O 1975 O 1986

Court rues that sexn

Tre Mygieee, 2016
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CONNECTICUT STATE LAWY

The Connecticut discriminatory employment practices statute prohibits discrimination in
employment on the basis of:

= Race = Marital status

= Color = Mational origin

= Religion = Ancestry

=.Age * Present or past history of mental disability,

= Sex (including sexual harassment and learning disabilicy, or physical disability
pregnancy)

Conmearicnn Guaral Sranres Suc. 46240

TITLEVII OF THE 1964 CIVIL RIGHTSACT

Federal employment discrimination law prevents workplace discrimination based on:

® Race

= Color Titke VIl applies to all emplayers with
i I5 or more employees and to

= Religion federal, state, and local governments.

Sex (including sexual harassment and pregnancy)

= In June 2020, the U.5. Supreme Court ruled that prohibition of sex discrimination includes prohibition of
discrimination based on sexual orientation and gender identiy.

National origin

US E5ual Erplopre-t Opparmiy Corriarien

15
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RETALIATION

= The EEOC (Equal Employment Opportunity Commission) prohibits retaliation against someone who
files a complaint of discrimination or harassment.

u Employers are also prohibited from retaliating against employees or applicants for:

filing or being a witness in an EEO charge, complaint, Investigation, or lawsuit

communicating with a supervisor or manager about employment discrimination, including harassment

answering questions during an employer investigation of alleged harassment

refusing to follow orders that would result in discrimination

resisting sexual advances, or Intervening ta protect others

requesting accommodation of a disability or for a religious practice

asking managers or co-workers about salary infarmation to uncover potentially discriminatory wages.

US Eqed) Erploymest Opporausy Carmision

RETALIATION CAN INCLUDE:

Giving a lower Transferring an
performance employee to a less
evaluation desirable position

Farmal or informal
reprimand

Making the
person’s work
more difficult

Increasing scrutiny Spreading false

of an employee rumors

US Egal Erplepract Ojpertosy Corrarion

17
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REPORTING

OPTIONS

IFYOU EXPERIENCE HARASSMENT OR DISCRIMINATION AT WORK

It s recommended to keep a written record of when and where the harassment took place inchuding who harassed
you, what happened, and if there were witnesses

Hf you weant to talk with someane to discuss your options, there are resources in Connecticut to help people navigate
the discrimination comphint process.We will review these resources later in the presentation.

Talk to your employer Your warkplace has policies and procedures in phce to respond ta sexual harassment.

2. Ifyou want to make a formal legal complaint, you can file a state and federal comphint with the Connecticut
Commission on Human Rights and Opportunities (CHRO) within 180 days of the act of harassment.

3. Ifyou do not file with CHRO within 180 days, you can file with the US. Equal Emplayment Opportunity
Commission (EEOC) within 240 days of the act of harassment.

4. You may also chaose to sue your employer in state or federal caurt. There are resources that can provide you

with legal assistance.

19
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= All complaints of sexual harassment must be
taken seriously.

When a complaint or repert is made,
supervisors should report it immediately to
officials designated by the employer (this
information is available in company policies).

SUPERVISOR
RESPONSIBILITIES

Information about harassment complaints
should be kepr as confidential as possible and
should not be disclosed except to people
who need to know.

POTENTIAL OUTCOMES

For Victims For Perpetrators

Cease and desist orders Employer discipline, warning, suspension,and/or

termination

Hiring. promatian, ar reinstatement {i.e., if
someone was wrongfully terminated or denied
promatian)

Civil suit — personal liabilicy

Criminal responsibikicy (if conduct rises to a level
where criminal charges are filed)

Compensatary dumages and back pay

Civil and eriminal remedies, including civil
lavesuits

21
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‘ PREVENTING
SEXUAL

HARASSMENT

WE ALL PLAY A ROLE
IN MAKING OUR

HARASSMENT IS
PREVENTABLE.

WORKPLACES AND
COMMUNITIES SAFE!

23
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BYSTANDER
INTERVENTION

e, do
nbute to the
.

al bystanders
iduals wha int

The"bystander effect” is a theary that states the more
people who witness an emergency, the less likely they
are to help.

Dartep 1=glatace

WHY DON'T PEOPLE INTERVENE!?

A Diffusion of responsibility - someone else will say something

& Social influence — no one else is saying anything

s Hierarchy in the warkplace — less likely to intervene if the harasser has power
@ Uncomfortable

@ It's not my business.
]

Don't know what to say

25
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= Altruism: a belief that we are all better if we
help each other

= Empathy: putting yourself in the other
person's shoes

WHY DO
PEOPLE # Similarity: sharing a common background or
; identity with the targeted person
LR ERES = Social norms: people are more likely to help
if they see others helping or if they are part
of a community where helping behavior is
valued

STEPS TOWARD TAKING ACTION

2. Decide if 3.Assume 4. Decide
I. Notice the the situation personal what form of 5.Take action
event. requires respansibility assistance to (safely).

action. toact. use.

Dariey 3o Lataea

27

28

TYPES OF INTERVENTION

¢ el

b o
* Intervene in the « Interrupt/diffuse the * Get help from
moment situation someone better
+ Address the * May not involve equipped to handle
harmful behavior addressing the the situation
behavior * Intervene as a

group

Riley and Jamie work in the same department. All of their
coworkers know that Riley has a crush on Jamie, but
Jamie doesn’t return the crush. Riley asks Jamie out on
dates often, and Jamie always politely declines. Riley will
sometimes ask Jamie out in front of other coworkers, or
joke about how eventually Jamie will say yes.

SCENARIO

29
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An employee you supervise often makes sexual
jokes around other employees. Some of the other
employees laugh at the jokes, while other either
ignore them or look uncomfortable,

SCENARIO

TIPS FOR INTERVENING

Focus on the target, not the harasser,and try to separate them.

Check in with the target of the harassment privately:"l saw what happened, are you okay!”

Address the harasser’s behavior:“Are you aware that what you said was kind of in2ppropriate?”

Talk openly about harassment or inappropriate behavior:“Am | the anly one who thinks this isnt ok

Remember that harassment can happen to anyone, and anyone can be a perpetrator.

3

32
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“Bystanders are unlikely to be
present when the most
egregious offenses happen, but
harassers often test how far
they can go by starting with
inappropriate comments or
touches. A good workplace
culture stops them before the
offenses get worse”

I = .

33
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SEXUAL HARASSMENT: REPORTING

= Connecticut Commission on Human Rights and Opportunities — to report workplace discriminationfharassment
= Phone B60-541-3400
*  Connecticut Toll Free: |-800-477-5737
= 180 days to fle

= US. Equal Emplayment Opportunicy Commissian — to report workplce discrimination/harassment
= 1-800-669.4000
" 240 daps 1o e
= €CSU Office of Equity & Inclusion — to report discrimination/harassment at CCSU
= B60-832-1652
®  Davidion 119

COMMUNITY RESOURCES

Connecdcut Women's Education and Legal Fund — information about what to do about sexual harassment,
available to men and women

= BE0-524-0601
= Tol free: 1-800-479-294%

Connecticut Allance to End Sexual Violence — statewide sexual assault crisis hotine
= Enghsh: 1-80B-999-5545

= Spanish 1-888-560-8232

CTlawHelporg

35
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ON-CAMPUS RESOURCESAT CCSU

= Office of Victim Advocacy

Student Wellness Services 'Confidential

860-833-2795 Health Services
Willard Dilorsto, D-305 Counseling & Student Development
« Women's Center B60-832-1926 (appointments)
B60.832-1655 860-832-1925 (inquiries)
Student Center, Room 215 Willard DiLoretoW-101
® Residence Life = Office of Student Affairs
860-832-1660 860-832-1601
Mid Campus, Room 118 Davidson Hall,Room 103

THANKYOU FOR ;I'wo follow up steps:

. Complete the assessment provided by your prafessor

WATCHING! and return it to your professor for credit.

. Fill out the OFl program evaluation by typing
bitly/OElfeedback in your browser.For presentation date,
select the date you viewed this video. For presentation
title, please type "Sexual Harassment in the Workplace!"

~

For additional questions, contact:
Joanna Flanagan

CCSU Office of Victim Advecacy
jflanagan@ccsu.edu
860-832-3795
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SART-Title IX Regulations

Title IX Regulations

8/24/2021

and adjudi ha

Under Title IX, sexual harassment means conduct on the
basis of sex that satisfies one or more of the following:

I. An employee conditioning educational benefits on participation in
unwelcome sexual conduct (i.e,, quid pro quo);

2. Unwelcome conduct that a reasonable person would determine is so
severe, pervasive, and objectively offensive that it effectively denies a
person equal access to the institution's education pregram or activity;

3. Sexual assault, dating violence, domestic violence, or stalking (as those
offenses are defined in the Clery Act, 20 US.C. § 1092(f), and the
Violence Against Yomen Act, 34 U.S.C. § 12291 (a)).

If the alleged misconduct does not meet this criteria, the institution can

under the Sexual Misconduct Policy

andfor Student Code of Conduct.

1
Education Program or Activity Includes:
Title IX Requirements
£ An)" on-campus premises * Schools must respond when they have “actual knowledge” of sexual
P Y
+ Any off-campus premises that the university has substantial harassment,
control over. This includes buildings or property owned or + A school is in violation of Title IX when their response to sexual
controlled by a recognized student organization. harassment is “clearly unreasonable in light of the known circumstances.”
+ Activity occurring within computer and internet networks, * Schools must investigate every formal complaint of sexual harassment.
digital platforms, and computer hardware or software owned * Schools must offer supportive measures to every complainant, with or
or operated by, or used in the operations of the university's wi:lhout a forr?al complaint. Supportive measures are non-disciplinary
programs and activities over which the university has HICASNPUNIES.
substantial control.
3
Mandatory Reporting by CCSU Employees
* BOR Policy states that all employees are required to Il ¢
, co ts of : ]
immediately inform the Title [X Officer of any disclosure or A mplal nts Pamela Whitley, Senior Equity &
report of sexual misconduct from a student, sexual harassment Inclusion Officer and Title IX Officer
§ Office of Equity & Inclusion
' + Employees should also offer academic and other are directed to the pamelawhitley@ccsu.edu
accommodations and referral for support and other services. £ . (860) 832-1652
Title IX Officer.
5
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SART-Title IX Regulations

Jurisdiction of Complaints

|. TheTitle IX Officer is informed of potential sex harassment and
determines if the Title IX Grievance Process should apply using the
following factors:
I, The conduct is alleged to have occurred on or after Auguse 14, 2020;
2 The conductis alleged to have occurred in the United States;
3. The conduct is alleged to have occurred in CCSU's educational program or activity;and
4. Thealleged conduct,if true, would constitute sexual harassment as defined in this policy.

2. If the alleged harassment does not meet the above factors, but violates
the BOR Sexual Misconduct Policy, the Title IX Officer will follow the
Sexual Misconduct Policy.

3. If the alleged harassment does not constitute a violation of
either Title IX or BOR Policy, the matter will be closed.

8/24/2021

Title IX Grievance Process

+ A formal complaint is a document signed and filed by the complainant or the
Title IX Officer alleging sexual harassment.

+ The grievance process will conclude no longer than 90 school calendar days after
the filing of the complaint.

+ Complainants must currently be participating in or attempting to participate in
the education programs or activities of CCSU (including as an employee).

+ A formal complaint may be di d at the compl
respondent is no longer lled/employed; or if cii
institution from gathering sufficient evidence.

's request; if the
es prevent the

+ Notice of dismissal will be sent in writing to the parties.

Notice of Allegations

Sent to all parties by the Title IX Officar after determining if the complaint will move thraugh the
Tidle IX Grievance Process and includes:

* Motice of the institution's Tidle IX Griavance Process and a hyperlink to a copy of the process.

Nortice of the allegations potentially constituting covered sexual harassment. and sufficient details

known at the time the Notice is issued

A that the respondent is p d not responsible for the alleged conduce and that a

determination regarding responsibility is made ac che conclusion of the grievance process.

* A sratement that the parties may have an advisor of their choice, who may be, butis not required
to be, an attorney.

* A statement that before the conclusion of the investigation, the parties may inspect and review
evidence obmined as part of the investigation that is direcdy refated to the allegations raised in
the Formal Complaint.

CA that prohibits k ingly making false or | vingly submitting false

information during the grievance process.

Investigation

+ The Title IX Officer will designate an investigator.

+ The burden of proof rests with the institution, not the parties, to show if a
violation of Title IX did or did not occur.

* Parties can provide evidence to the investigator and are given equal opportunity
to inspect and review evidence. The investigator will send available evidence to
each party and their advisor and they will have 10 days to review and submit a
written response to the investigator.

+ The investigator will create an Investigative Report summarizing all relevant
evidence, which will be provided to the parties at least |0 days before a hearing.

10

Live Hearing

» All allegations of sexual harassment will be resolved through a live hearing in
front of a hearing body that consists of a panel of decision makers.

« Parties cannot waive the right to a live hearing, but can choose not to attend.The
hearing body cannot make an inference about responsibility based on a party's
absence or refusal to answer questions.

* The investigator, Title X Officer, and any advisor to any party in the case may not
serve as a member of the hearing body.

* Advisors are permitted to attend the hearing and will conduct cross-examination
on behalf of the party.

* CCSU uses the preponderance of the evidence (more likely than not) standard
to determine responsibility.

Hearing Procedure

The hearing body will open and establish rules and expectations for
the hearing.

The Parties will each be given the opportunity to provide opening
statements.

The hearing body will ask questions of the Parties and Witnesses.
Parties will be given the opportunity for live cross-examination

(conducted by advisors) after the hearing body conducts its initial
round of questioning.

G lination must be d in real time. Before any question is
answered the hearing body will determine if the question is relevanc.

11
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SART-Title IX Regulations

Determining Responsibility and Sanctions

A written Determi Regarding R y will be sent to all parties within |0 days

of the completion of the hearing. It will include:

+ Identification of the allegations potentially constituting covered sexual harassment

* A description of the procedural steps taken from the receipt of the formal complaint
through the determination

+ Findings of fact supporting the determination;

+ Concluslons regarding which section of the Title 1X/ Sexual Misconduct Policy/Cade of
Conduct, if any, the respondent has or has not viclated.

* For each allegation: A statement of, and rationale for, a determination regarding
responsibility; A statement of, and rationale for, any dlsc'}pllnary sanctions the recipient
imposes on the respondent; and a statement of, and rationale for, whether remedies
designed to restore or preserve equal access to the recipient’s education program or
activity will be provided by the recipient to the complainant; and

* The procedures and the permitted reasons for the parties to appeal.

8/24/2021

Appeals

+ Each party may appeal the dismissal of a formal complaint and/or a determination
regarding responsibility.
+ A written appeal must be submitted within 5 school calendar days of notification of
the decision.
+ Grounds for appeal are:
* Procedural irregularity that affected the outcome of the matter
* New evidence that was not reasonably available at the time the determination
regarding responsibility or dismissal was made
* TheTitle IX Coordinater, i igator(s), or decisl (s) had a conflict of
interest or bias for or against an individual party, or for or against complainants
or respondents in general, that affected the outcome of the matter
* The severity of sanctions )

13

14
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Title IX Training-New Resident Assistants
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TITLE IX TRAINING

New Resident Assistants

Joanna Flanagan
Office of Equity & Inclusion '

Sexual Violence, Intimale
Pariner Violence and Stallang

TRAINING. OUTLINE CC8U Policies & Protacol

(r- Respondingto Disclosures

Resources

‘OFFICE OF EQUITY &
INCLUSION (0EI)

W
Employment Policy
+ Tille IX Compliance

+ BOR/CSCU Sexual Misconduct Reporting,
Support Services and Processes Policy

* ADA compliance

» Equal Employment Opportunity and
Affirmative Action

and

Davidsen 119

OFFICE OF VICTIM
HDVOCACY (OVE)

+» Professional advocacy services for
students, facnlty and staff

+ Information on options available to
address safety and other concerns

+ Assistance in navigating different
reporling systems

+ Referral lo campus or community
resources depending on needs

+ Collaberation with other departmentsto
develop,implement and evaluate
violence prevention initiatives

(860) B32-1653 W;ll;l:gnﬂanm Hfall.D-SUS
e e g
jlanagan@ecesu.adu
. . I feel comfortable talking ahout
What is your favorite color? ;
y sexual violence.
A Red A Strongly Agree
B. Orange B. Agree
€. Yellow C. Neutral
D. Green D. Disagree
E. Blue E. Strongly Disagree
F. Purple
@ fu RS EEEEN R
e ‘t’b " o,’."c‘ ¢°° qf 45’ d‘sﬁ Suong:y Agree  Neutral Disagree Sh’ongty.

Disagres

®

S ——
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THE CONTEXT: TITLE IX

True or False: Title IX protects
female students only.

A True
B. False

D sl :
True Fase
® ®
7 8
TITLE IX ‘nﬁrsm inthe Un:ted Title IX can address which of the
States shall, on the hasis of o)
= Federal civil rights law that hibits discrimination on oy he Exﬂlﬂdﬂd Imm fﬂl]uwulg. (Mark a" that a]]p]y]
the basis ofsex. participation in, be denied the b o R
: ::{'!l:::lsf;i_Educaliunﬂ e hﬂﬂeﬁls ﬂf, or hg SubjEEtEd IU B. Sluu;é;::‘rllsrnr pregnant and parenting
+ Protects students and employees of all discrimination under any o
education program or activity D. Sexual harassment TR TN
receiving Federal financial . Race discrimination T .
ﬂssislaﬂcﬂ.” F. Gender equity in STEM programs a@\d yf;‘}f\@ é"
—Title IX, Education aq&\ & b 4
Amendments of 1972 @
9 10
YOU KNOW YOUR SEXUAL VIOLENCE
POLICY?
Malch the definition on the left side with the
cgrrect lerm on the right side.
11 12



Title IX Training-New Resident Assistants 8/24/2021

SEXUAL HARRSSMENT

We asked five women to each read aloud a

= Unwelcome sexual advances, requests for sexual favors, sexually motivated

different account of sexual abuse or assault. physical conduct, and other verbal or physical conduct of a sexual nature.

= Forms of harassment include (but are not limited to):

+ Language/postersof a
prejudicial nature
+ Offensive graphic jokes

+ Thieatening

+ Unlawful or inappropriate
Internet use

+ Taunling + “Accidental” collisions or
+ Name calling brushing up against
This video Includes personal stories of sexual assault that may he Wl S + Physical Assault

triggering to some people, Please take care of yourself, even if it
means stepping out of the room.

The video will run for about five minutes,

13 14

Is this sexual harassment?
Riley and Jamie are students who work in the same department on campus. One
day, Riley asks Jamie out on a date. Jamie says no, and Riley doesn't ask again.

SEXUAL HARASSMENT

Quid Pro Quo

* Subjected to 1 t: » Unwel

Hostile Environment
A. Yes,this is sexual harassment,

erbal or physical conduct

for sexual favors or conduct
+ Submission to the conduct is a

dltion of employ ;
benefit, etc.

directed at another Because of that
individual's protected class (e.g.,
gender/sex)

= That unreasonably interferes with the
person’s work or academic

B. No, this is not sexual harassment.

C. Unsure/Need more information.

* The harasser generally has some
type of supervisory or power
relationship over the person being
harassed

performance

= Sufficiently severa, pervasive or
persistent L < &

 Creates a hostile work or educational

environment Yes, this s No, this is not Unsure/Need

@ " soxual N sexual more Q
15 16

Is this sexual harassment?
After Jamie says no to a date with Riley, Riley continues asking Jamie out every time
they work together, Jamie starts calling out sick every time they are snpposed to wark
with Riley to avoid seeing them.

SEXUAL ASSAULT

* A sexual act directed against another person
when that person is not capable of giving
consent, which shall mean the voluntary
agreement by a person in the possession and

A. Yes, this is sexual harassment.

CONSENT

B. No, this is not sexual harassment.

C. Unsure/Need more information. exercise of sufficient mental capacity to make a Freely Given
deliberate choice to do something proposed by Reversible
another, Informed
Enthusiastic
Specific
8 i
ST S PL—
Yes, thisis No, this is not Unsure/Nead
sexual sexual more
harassment. harassment. information. @ @
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person changes their mind,

A. True
B. False

True

True or False: In the BOR policy, consent can he revoked if a

False

SEXUAL EXPLOITATION

= Sexual exploitation cccurs when a person takes non-consensual or abusive
sexual advantage of another for anyone's advantage or benefit other than the
person being exploited, and that behavior does not otherwise constitute cne of the
preceding sexual misconduct offenses,

19

20

Hpproximately 11% of
undergraduate women
experienced altempted or
completed sexual assault.

‘The majorily of
incidents occarred off
campus.

PREVALENCE AT

COSU

Approximately 8% of
vitlims/survivors
ofified Taw
enforcement:

CCSU Campus Climate Survey, 2018

Approximately 3% of
nndergradoate men
experienced attempted or
completed sexnal assault.

0% of
victims/survivors knew
the person:that harmed

them.

40% of
iolims/suryivors (ol a

close friend,

INTIMATE PERTNER VIOLENCE

21, 22
True or False: Intimate partner violence only
INTIMATE PERTNER VIOLENCE . , e
applies to people who are living together.
= A pattern of abusive behavior in any relationship that is used by one partner to A. True
gain or maintain power and control over another intimate partner. b False
#» It may include physical, sexual, ional ic, or psychological actions or
threats of actions that influence another person.
True ) _}‘al;a
® ®
23 24
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B | Shcastening el |

[—] 7

e T Threats

g Taking tHeir \ 4

o paziner’s money | Making their partner

= Batena feel worthless

=

=

o] 5 i Tsplation and

E Passassivaness TR FES B3]

= who their pariner |

(=¥ ZioaliErdanaivien |
Pressuring thair “This wouldn't happen [t-y\:ui

e Pm”om““x didn't make me so angry! |

25 26

Calm/
Honeymoon " .
Phase NS yemanandiing Women ages 18-24
men have experienced $ic ¥
N some form of physical experiencatishighast
h violence by an intimate r:;f;:[‘:?;r:‘:;:
i INTIMATE partner, P Ay
\ VIOLENCE PARTNER VIOLENCE .
STATISTICS Betyween 21-60% of
18% of intimate partner [l victims of IPV lose their
: " violence involves a joba due to reasons
Abusive Tension Weapon. stemming from the
Incident Building i
MNational Center for Health Resaarch O National Coalition Against Domestic Viclence

Is this intimate partner violence?

John and Ally have heen dating for a few months. They arque a lot, especially
when John spends time with his friends. One night during an arqument, Ally
tells John that he is worthless and that nobody else will ever care about him.

o STALKING

B. No
€. Unsure/Need more information

Yes HNo Un.mquudO

more
information

29 30
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True or False: Stalking can only take place in person.

A True
B. False

True

STALKING

* Repeatedly contacling another person when the contacting person knows or
should know thal the contact is unwanted by the other persan,

*+ The contact causes the other person pprehension of
physical harm or the contacling person knows or should know that the contact
causes substantial impairment of the other person’s ability to perform the
activities of daily life.

31

32

|{ fwomen and
of men have
experienced stalki
al some point in
lifetime.

STALKING

STATISTICS

Ofmen who reported
being stalked, 46%
were slalked by a
WOmaT,

Of women who
reported being
EECE ere
stalked by a man,

62% of stalking victins

reported fearing harm
to themselves, their
partner, or a famity
member,

National Center for Victims of Crime; Centers for Disease Control

BEHAVIOR OF STALKERS

Send unwanled gifls, Jll Damage your home, [l Monitor your phone
lelters, cards, or e- car, or other calls or computer
mails. property. use:

v you and show
vhere you are,

Find ontaboutyois
by using public
records or online
sgarch services or
Hiring investigators:

Contacling frends,
family, nelghbors, ar
co-workers aboul
Jyous

Use (echnology, like

hidden cameras or

GFS, to track where
you go.

Drive by or hang oul
al your home,
schiool, ar wark.

33

34

Is this stalking?

Sheila met Liam at a bar and gave him her number, He started texting her multiple
limes in one day and they went on a few dates. Bfter a few weeks, Sheila told Liam
she didn't think they should talk anymore, Liam continued Lexting and calling her and
contacted her friends to find out Sheila's wark schedule.

W% 3% 3%
A Yes
B. No
C. Unsure/Need more information
Yes No Unsure/Ne

CCSU POLICIES & PROTOCOL

35

36
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In the BOR policy, sexual misconduct includes
which of the following? (Mark all that apply)

Sexual harassment
Sexual assault

. Sexual exploitation

. Intimate partner violence
. Stallkdng

All of the above

=
o
:e

mmpa®p
o
l':
=]
®

0'..
o
%

%f‘”v ”’v
‘f&

BOR SEXUAL MISCONDUCT POLICY:
RESPONSIBLE EMPLOYEES

+ All employees (including student workers, graduate assistants and interns and .

any other person a CCSU campus member may reasonably see as an agent of the
University) are required to report incidents of sexual misconduct regardless of the
alleged victim's age to the University's Title IX Officer,

To report sexual misconduct:

Pamela Whitley
Senior Equity & Inclusion Officer
Office of Equity & Inclusion
860-832-1652

37 38
True or False: if a student discloses to a responsible employee ahont a
sexual assault that happened hefore they came to CCSU, that employee is BOR POLICY ON MANDHTORY REPORTING OF
required to report to the Title IX officer. SUSPECTED ABUSE OR NEGLECT OF A CHILD
A True
B. False = Any university employee deemed a “mandatory reporter”* who has a reasonable
cause to suspect or believe that a person under the age of 18 years has been
abused or neglected, has been placed in imminent-harm or has had a non-
accidental injury is required to report the incident to the Department of Children
and Families within 12 hours of becoming aware or suspecting abuse, neglect or
imminent harm to a child.
DCF Careline (24/7)
1-800-842-2288
<illis- D TDD: 1-800-624-5518
True False " ) ) 3
S e L et 5 Sty ot Y 3 Reamit it s s nssasery e ()
39 40
Find the answer to each question in the
policy decument.
41 42
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How should you respond to someone who
has experienced interpersonal violence?

‘What resources can you provide?

You are not alone

SCENARIOS

In your groups, discuss how you would respond
and whal you would say to the person in the
scenario,

What is your responsibility as an employee?

43

44

“Empathy has no script. There’s no right way or
wrong way to do it. It's simply listening, holding
space, withholding judgment, emotionally
connecting, and communicating that incredibly

healing message of ‘you're not alone.

Brené Brown

@

RESOURCES

45 46
What offices at CCSU are confidential? v Silites i i -
ere 1s the ICe 0I Victim advocacy located:
(Mark all that apply) y
A. Counseling and Wellness Center
B. Employee Assistance Program A Student Center
C. The Women's Cenler 8. Willard DiLorelo Hall
D. Office of Victim Advocacy c. Davidson Hall
E. CareerServices D. Carroll Hall
T e W
AT Stwden  Willad  DavidsonHall Carroll Hall
o g"ﬁ ¢f & o Center  DiLoreto Hall
o G ®
47 48
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I
¥

Ks a Resident Assistant, you are considered
which of the following?

» Office of Equity & Inclusion (all

complaints)
= | 860-832-1653
Davidson Hall, Room 119

A. Responsible employee
. Mandatory reporter for child RESOURCES: * Office of Student Conduct (complaints
abuse/neglect against students)

; TU REPORT HN 860-832-1667
C. Investigator ‘Willard DiLoreto Hall, W-105

0 [ ¥ %
D. Counselor/Therapist ﬁ: i :’i"o '9?"

: = * CCSU Police (criminal complaints)
o s Emergency: 911

e & & T L

5% .

q\" & g | Routine - Police Dispatch: 860-832-2376
ﬁ"é\ “sf \4‘6‘@ jo*({v,
a4 #

49 50

]

+ Office of Victim Advocacy

860-832-3795
Willard DiLoreto, D-305 + YWCK Sexual Assault Crisis Service
24-Hour Hotline: 860-223-1787 or 888-989-
* Women's Center 5545

ON"CRMPUS :aud-aszgsss 5 i 24-Hour Spanish Hotline: 888-568-8332
I L ter,
HEAL LRI OFF_CHMPUS + Prudence Crandall Center for Domestic
I * Residence Life Violence
3 860-832-1660 24-Hour Hotline: 888-774-2800
Mid Campus, Room 118 coNFIDENTIHL 24-Hour Spanish Holline: 844-831-8200
SOMEONE TO =« Student i Sexvices *Confidential + Suicide Prevention Lifeline
Health Services RES OURCES 24-Hour Hotline: 800-273-8255
[ & Student D
THLK To Jerh + Hospital of Central Connecticut

860-832-1926 (appointments)

860-832-1928 (inquiries) 100 Grand St. New Britain, CT
Willard DiLoreto,W-101 B860-224-5011
*SAFE Program for sexual assault forensic
+ Office of Student Affairs exams

B860-832-1601
Davidson Hall, Room 10

51 52

THANK You!

Joanna Flanagan
Offica of Victim Advocacy
JRanagan@eesiedu

(880) 832-3793

Willard DiLoreto Hall, D-303
M-F 9:00 a.m.~5:00 p.m.

Ot of Viet Advecacy ¥ vm e

53
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Q ©f
Training Outline 1
|
B Orerview: Title IX |
(o mbd l e | 7 r -
2 " y
11t c 11\ 1 E_) @  Sexusl Viokence, Intimate Partner Violeace and Stalking
[ ©esu Policies & Protocol 1l
¥iy  Responding to Disclosures il
Office of Equity & Diclusion !
Il Resources
IA 2 ® @ I,
ettt | TR il |
. "3 !
® ®f ® ®|
| |
| |
: : - g
Oftice of Equity & Inclusion (OEI) I Office of Victim Advocacy (OVA) ;
* Nondisciimination in Education and | * Professional advocacy services for students,
Employment Policy i faculty and stafl
* Title IX Compliance - ? i:?:;;’::.“;ﬂﬁ:‘. optipjeomlbiciasiden
* BOR/CSCU Sexual Misconduct * Assistance in navigating different reporting
Reporting, Support Services and sysiems
Processes Policy + Refoonl e
| efersal to campus or community resources
* ADA compliance i depending on needs.
* Equal Employment O ctunity and * Collsboration with ather departments to
s i e Aoy e s ot e Wil Dl |
MF, 90 am !
5 (BO0) R32.3795
® ot ® ® fnsgn@econsda @
© ® ® sl
What is your favorite color? I I feel comfortable talking about sexual violence. ‘
i |
A. Red B A. Strongly Agree |
lj' tonee | B. Agree il
€. Yellow J
1 X J
D. Green 1 C. Neutral
. Blue i ). Disagree
: it ;
E. Purple I, Strongly Disagree
G. Pink P 93.._0;__0;_‘. .cl__\_ "%* '9!-"_-, ! o w o Q-
I Other i # % = S = = I
& d\"é _“gf & & q‘g‘ & & iit Sungh  Ape  Nedl Digee Swrgy )
€ & (i ) \gree iagee @
® ki Al { S ©
TR kil ‘ TTTTTRTETTTSTTITTIOeLd
i {th L i HLH]
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< <
|
True or False: Title IX protects female students only.
B TN e AL True
['he Context:
B. False
g fe=
& i sele 1]!»1 False 5
7 8
|® @ ¥ &
1 P R > . . .
| lew . Tite TX ‘ Title IX can address which of the following?
| No%mulhlﬂld lark all th I
| States shall, on the basis of 0‘\ ark all that app Y)
sex, be excluded kom
E participation in, be denied B2 * Federal cvil nights law thar prohibits A. Gender equity in athletics
: :;F‘a{n!‘lu ::'bgla:ledtn discrimination on the basis of sex. B. Support for pregrant and
| Ill.llillwmlltl:'ﬁ\'iu * Applies to all educational mnstitutions that receive parenting students
] eceving Federal nancial federal funds. C. Bullying
E assistance.” Tt * Protects students and employees of all genders. D St arastment meommo0h o N @ DN
| Amendments of 1972 E. Race discrimination & ,& g >
| 2 x ‘\\a & q‘gy_ 5_4- g.} 3
| I'. Gender equity in STEM programs & & }\\'ﬁ & -
| F— L > A A

LR L S A S R v = 3 S e (,;

[t
@

Wotksheet: Do
You Know
Your Policy? Sexual Violence

Match the definition on the left side with
the correct term on the oghe side.

Q
o

11 12
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1 |
| ] ®|
|
|
* Sexual Harassment ,
[ |
I |
| ; : I
| + Unwelcome sexual advances, requests for sexual favors, sesually motivated physical
y ! conduct, and other verbal or physical conduct of a sexual nature. i
We asked five women to each read aloud a | * Forms of harssment include (but are not limited to): b
different account of sexual ahuse or assault. Rtenio LG b Cribaai il
natuce + Unlawful or insppropiate lnternet il
+ Offensive graphic jokes use |
This video includes personal stories of sexual assault that may be + Taunting + “Accidental” collisions or brushing i
triggering to some people. Please take care of yourself, even if it means + Name calling U gnd
i * Use of offensive words * Physical Assault
stepping out of the room. i
) The video will ua o 4 Gve minted & il éd gl ‘2] i
T 1 Ui LI 1
® | ® ; o
| Is this sexual harassment? |
| - . - {
| Riley and Jamie are students who work in the same department on I
Sexual Hatrassment campus. One day, Riley asks Jamie out on a date. Jamie says no, and i
P ¥ Y ¥
Riley doesn’t ask again.
Quid Pro Quot “This For That”  Tostile Environment
+ Subjected to unwelcome requests for + Unwelcame verbal o physical canduct % S
sexual favors or conduct directed at another Because of that ¢ L. Yes, this is sexual harassment.
* Submission to the conductis a condition ":d'nii;j::,"'"m"d”"“(c'“' B, No, this is not sexual hamssment:
of employment, education, henefir, etc. & C. Unsure/Need more information
* That unreasonably interferes with the
* The hasasser genesally has some type of e e A A
supervisory or power relationship ovee i s y
the person being harassed * Sufficiently severe, pervasive or pessistent
* Creates a hostile work or educational - gy p="- g
». envitonment 2 P < S
© e @ @ Yes, this iy sexmal o, this s not Unsuce/Need & |
1 [ senl £ ment.  rnoce i |
& E @l s o
-~ Is this sexual harassment? @ - @
After Jamie says no to a date with Riley, Riley continues asking Jamie |
out every time they work together. Jamie starts calling out sick every Sexual Assault I
time they are supposed to work with Riley to avoid seeing them. |
|
* Sexual assault may include a sexual act
directed against another person when that CONSENT
A Yes, this is sexual harassment. person is not capable of giving consent, |
B, ‘0o e Mot skial havaseieit which shall mean the voluntary agreement by a |
person in the possession and exercise of
C: Unilre/ Need mioce fifotmat pefet bo . < : il
sufficient mental capacity to make a deliberate
choice to do something proposed by another. |
& &

17

18

i
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other than the person being exploited, and that behavior does not othenwise
constitute one of the preceding sexual misconduct offenses.

| 3 ! . ®) ] ©
| In the BOR policy, consent can be revoked if a 1
| |
person changes their mind. Sexual Exploitation
|
|
f A, True *+ Sexual exploitation occurs when a person tikes non-consensual or
‘ B. False abusive sexual advantage of another for anyone’s advantage or benefit
|

True False

3
[
o
e

19 20

L e A S
* experenced attempted or completed sexual assault

T - [ 8 mensom sttt | Intimate Partner Violence
i at CCSU !& X% of viesinadsirsivars e e pessan 1 ]

harmed them

- wpwwm«-m-mﬁm ]

COSU Campus Clamate Survey 2015

21 22

| ® | -] &
{ . " : E ‘ True or False: Intimate partner violence only
- Intimate Partner Violence : i
applies to people who are living together.
* A pattern of abusive behavior in any relationship that is used by ane A. True 0% 0%
partner to gain or maintain power and control over another intimate B. Fake
partner. T
* It may include physical, sexual, emotional, economic, or psychological
actions or threats of actions that influence another person.
& - e & | & True False ®

23 24
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' -
=

Thmadsh D

Behind the Post — Will and Zoe

- Economie
Abuse

Eniational
Abuse

. Isolationand
© Possessivencss

Power and Control ©

Minimizing,
Denying,and
Diamiog

““This woulda't happen if you

didn't make me so angry!! L Hi
L AT

1 in 3 women and 1 in 4 men have
Calm Phase/ ! experienced some form of physical

i [Toneymoon | violence by an intimate partner.

Intimate Women ages 18-24 experience the highest
rates of intimate partner violence.

Cycle of Partner

Violence Violence 19% of intimate partner violence involves a

Abusive ‘Tension Statistics weapon.
Incident Building ) :
5 Between 21-60% of

: : jobs due to reasons
R I abuse.

Nitional Coalitin Aginst Domestic Vislence

Natorul Genter for Health Rerearch | |

27 28

© [s this intimate partner violence? ®

John and Ally have been dating for a few months. They argue a lot, especially |/

when John spends time with his friends. One night during an argument, Ally |
tells John he is worthless and that nobody else will ever care about him.

Stalking
A, Yes
B. No

(.. Unsure/Need more information

Y& T

29

p——



Title IX-Student Center Staff 8/24/2021

(%]
[
(S
@

True or False: Stalking can only take place in person.

Stalking

A. True * Repeatedly contacting another person when the contacting person knows
I Y g p gp
B. False or should know that the contact is unwanted by the other person.

* The contact causes the other person reasonable apprehension of
imminent physical harm or the contacting person knows or should know
that the contact causes substantial impairment of the other persson’s
ability to perform the activities of daily life.

Tiue False o)

Q

31 32

16% of women and 5% of men have T ] * Tollow you and show up where you are.
experienced stalking at some point in their Send unwanted gifts, letters, cards, or e-mails.
lifetime.

Damage your home, car, or other property.

Monitor your phone calls or computer use.

Of women who reported being stalked,
85% were stalked by a man.

Use technology, like hidden cameras or GPS,
Behavior of to track where you go.

1 Stalking

f it “'{'l"\' Drnve h)‘ or Iung out at your home, school, or
4 > : NS il
Statistics Of men who reported being stalked, 46% work.
were stalked by a woman. Find out about you by using public records or
5 online search services or hiring investigators.

Contacting friends, family, neighbors, or co-
workers about you.

Natianal Ceater for Victims of Crimne, Centess for Dueare Contral

33 34

L] Is this stalking? @ ;
Sheila met Liam at a bar and gave him her number. He started texting her |
ke : I
} multiple times in one day and they went on a few dates. After a few
: weeks, Sheila told Liam she didn’t think they should talk anymore. Liam
{ continued texting and calling her and contacted her friends to find out 4 e oy
; Sheila’s work schedule. (J(_Jb I ) 28 O
\
|
| A, Yes
| s
E C. Unsure/Need more information
|
i = s il -
| & B
™ Yes Ne U-':qn?m_

85 36
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® @ © ®|
; ; . : |
In the BOR policy, sexual misconduct includes Responsible Employees — |
2 |
which of the following? (Matk all that appl I BOR Sexual Misconduct Policy I
! |
| i
A, Sexual harassment | *+ All employees (including student workers, graduate assistants and internis and any other I
| person a CCSU campus member may reasonably see as an agent of the University)
B. Sexual assault I required to report incidents of sexual misconduct regardless of the alleged victim's age to
C. Sexual exploitation | the Univepitys Tale BN Offcce
D. Intimate pactner violence To report sexual misconduct:
QLS e e e B A n
L. Stalking S Pamela Whitley
: ¢ F & o 4 W Senior Equity & Inclusion Officer
W - ve s & .
e A lchlisabors ‘,4"‘6‘. 3 3_.'4" E Eid ;‘p"‘ Office of Equity & Inclusion
2 e & 860-832-1652
@ o @i i 1 ® ® |
il (TR T
37 38
B & ® ©l
it True or False: If a student discloses to a responsible employee about a = " > i
sexual assault that happened before they came to CCSU, that employee is | BOR I)O]iC}’ on h’[a[‘ldﬂtf)f}’ Repofting of SUS[}QCth |
required to report to the Title IX Officer. | - i
I Abuse or Neglect of a Child
A, Tric + Any university employee deemed a “mandatory reporter™ who has a reasonable cause to
suspect or believe that a pecson under the age of 18 years has been abused or neglected, has
B. False | been placed in imminent harm or has had @ non-accidental injury is required to report the
incident to the Depactment of Children and Families within 12 hours of hecoming aware or
suspecting abuse, neglect or imminent harm to a child
DCF Careline (24/7)
1-800-842-2288
ER Lo = TDD: 1-800-624-5518
S *Pusutn 9 e b wih th eceplion f sudent cnplopes, any paidadmivisto, el ff, sttt
1 104 3 <l ic trainec shall be deemed or referred to a5 “mundstory reporters.”
® v i _T":'__h_ o Fitve re'— ® dicector, athletic coach or athletic trainee shall be deern f tocy report !5_1“
39 40
@® ®|
|
|
Worksheet: |
|
Policy ;
Scavenger Hunt |
i
Find the answer to each question i
in the policy document. i
|
/&, |
®

41
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[

@

experienced interpersonal violence?

How should you respond to someone who has

What do you NOT want to do or say?

What resources can you provide?

@

o

@

Q

Scenarios

In your groups, discuss how you would
respond and what you would say to
the person in the scenario.

What is your responsibility as an
employee?

o

43

“Empathy has no script. There’s no right way or
wrong way to do it. It’s simply listening, holding
space, withholding judgment, emotionally
connecting, and communicating that incredibly

healing message of “You're not alone.”

Brené Brown

44

Resoutces

46
® v @| |® >
{ What offices at CCSU are confidential? ‘ | d . - }
! £ ealial I | Where is the Office of Victim Advocacy located?
! (Matk all that apply) {
| |
i \. Counseling and Wellness Center 1 A. Student Center
! 3. Employee Assistance Program ; B. Willard DiLoreto Hall
i > The Women's Center ‘ (. Davidson Hall
{ D. Office of Victim Advocacy { D. Carroll Hall
% Career Services s o o e ik
e i i P o L
Coustlig Emplopee _ The  Olficeof  Chreer e’ s
and Assstance  Women's Victam Services Student Willard Davidson Hall  Cassoll Hall
P Welliess  Progam  Center  Advocay . " Center DiLoueto Hall s
° _ Cemter L4 K |

47

48
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— — ®
As a student wotker, you are considered which
of the following? (Mark all that apply) Sa0ice of Bquity & Tnélialan (al
complaints)
I 860-832-1653
| (T 3 Davidson Hall, R 119
A. Responsible employee f On (““npllh Esen L, haoi
B. Mandatory reporter for child ‘ Resources: 3 :’gf”:‘:; ("i (ﬁ::‘::)‘ Conduct (complaints
abuse/neglect ort an 8G0-832-1667
C. Investigator Willard DiLoreto Hall, W-105
1D Counselor/Therapist i ¢ CCSU Police (criminal complaints)
i Emergency: 911
Routine — Police Dispatch: 860-832-2375
s |
g gg;;;g;,‘;i;ﬁm Adwodey * YWCA Sexual Assault Crisis Service
Willard DiLoreto, D-305 24-Hour Hotline: 860-223-1787 or 888-999-
* Women's Center 5313
860-832-1635 24-Hour Spanish Hotline: 888-568-8332
Student C 215 ¢
( )fl-(:2111111l15 ; ::‘i::::';:'r’tkmm 13 ] {’r{'u’dcncc Crandall Center for Domestic
S iolence
Resources: e Cer R 118 24-Hour Hotline: 888-774-2900
Someone to + Student Wellncss Services #Confidential 24 Hour Spanigh Flotine: 64-631:9200
Health Services Resources * Suicide Prevention Lifeline
alle "Ik Counseling & Student Development 3 & el 55
Ialk ‘To 560,832 1526 (ppoiniments) 24-Hour Hotline: 800-273-8255
860-832-1925 (inquirics) * Hospital of Central Connecticut
Willard DiLoreto, W 101 100 Grand St. New Britain, CT
* Office of Student Affairs B60-224-5011
g:;?ﬁ;ll ?l[]:u. Room 10 *SAFE Program for sexual assault forensic exanis
51 52
& ®
Thank youl
Joanna Plansgan
Office of Victim Advocacy
JlinsganGeesu edu
(®en) 0323795 i
Willsrd DiLoreto Flal, D-305
M-F 900 am. — 500 pan
|
|
& & i
T
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OVA Staff Training

OFFICE OF VICTIM
ADVOCACY

Student Staff Training Fall 2020

MICROSOFT TEAMS

8/24/2021

Today's Agenda

Introductions

Microsoft Teams
About the Office

Responsibilities and Expectations

Title IX and Responsible Employees

*This meeting will be reconded and avallable on our Teams page

If you have a CCSU email address, you
have a Teams account.

You can download the Teams app to

I}_l your desktop or use the web version.
There is also a mobile app. Settlng Up
=3 We will use Teams to share Tea ms
FIYY information, create projects, meet
LIE

virtually, and clock in for shifts.

Teams also has a chat feature so you
w can instant message Joanna/other
students.

Microsoft
Teams - Shifts

n Teams has a feature
called “Shifts”™ where you
can see when you are
scheduled to work and
clock In/out for your shift.

m  When you start your shift,
Iog on to Teams and clock
in. Then, send Joanna a
chat to let her know you
are online and clocked In.

Microsoft Teams

€ Mltears

00

OE| - Office of Victim Advocacy 5., ***

Ganarsl

SHIFTS
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ABOUT THE OFFICE

Office of Equity &
Inclusion (OEI)

n in nand Ef
Policy

Title IX Compliance

BOR/CSCU Sexual Misconduct Reporting, Support
Services and Processes Pollcy

Equal Employment Opportunity and Affirmative
Action

Oversees the Office of Victim Advocacy, the
‘Women's Center, and the LGBT Cenler

RESPONSIBILITIES &
EXPECTATIONS

8/24/2021

What We Do

Individualized advacacy,
crisis intervention, and
support

Training for faculty and Start RCl iR RS TE] [l -4

| + Bringing in the Bystander, Healthy
Relationships, Sexual Violence Prevention

* Academic support, support through reporting,
connection with on- and off-campus resources

~ Training forstudents

| *Red Flag Campaign, Stand Up CCSU

Who's Who In OEI

VACANT
Vice President for Diversity, Inclusion and Equity

Pamela Whitley
Senlor Equity & Inclusion Officer

Lisette Cobb
Diversity Assoclate

Erin Rodas
Administrative Assistant

Joanna Flanagan
Sexual Assault & Violence Prevention Specialist, Office of Victim Advocacy

Willlam Mann
Directar, LGBT Center

“Jacqueline Cobbina-Bolvin
Coordinator, The Ruth Boyea Women's Center

Student Staff
Responsibilities

u Administrative - data entry for
presentations and programs

Outreach - represent OVA at campus
events, contribute to OVA social media
accounts

Programming - work with fellow student
staff to plan, develop, and implement the
Red Flag Campaign




OVA Staff Training

Expectations

Treat visitors, fellow student staff, and professional stalf respectfully,

Malntaln confidentiality at all times,

Be on time for your scheduled hours and commit to your entire shift.
- Itisyourresponslbility to checkin with your supervisorat the start
of yourshiftand to send your hours form weekly.
m Communicate any questions, comments, or concerns with your
supervisor.
m Be proactive - with us belng physically distant, it's extremely important

to communlicate proactively with each other to make sure tasks are
completed and that you're getting the most out of your experience.

Daily Procedures:
Working Remotely

u At the start of your shift, “clock in™ on Microsoft
Teams using the Shifts feature.
m  Sendloannaa MicrosoftTeamschatto checkin.
-~ Depending on Joanna's schedule, she will try to
talk with you at the start of your shift but may be
In meetings.

m  Checkwhat projects need work or ask Joanna what
you should work on.

At the end of your shift, record your hours on your
timesheetand “clock out™ on Microsoft Teams.

15

17

COVID-19 Safety

m  Masks must be worn Indoors unless you are the only

MASKS PROTECT EACH OTHER
Derson I the e with both 00rs 100 RELRfaeTscteichonen |

m Hand sanitizer and cleaning wipes will be available in i
the office.

u Do notcome to campus if you are feeling sick or have
had contact with anyone who has been exposed to
COVID-19,

‘m Ifyou have been on campus and begln experlencing
symptoms of COVID-19, contact the CCSU COVID
hotline as soon as possible,

8/24/2021

Schedule

[ ® Qffice hours are Monday through Friday, 9:00 am. - 5:00 p.m. }

E You all have a weekly schedule - even If you are working remotely, you should stick
1o your schedule,

= EEha
i @~  Ifyou know In advance that you cannot make a scheduled shift, let Joanna know.

know by emall/text/phone as scon as you can.

l @ If you are sick or there is an emergency and you cannot make your shift, IutJnunriJ
waorked on in that time. Send your hours sheet ta Joanna far approval weekly. ]

’ Track your hours dally, Including your start time, end time, and what tasks you

Daily Procedures: Working On Campus

u  Only come In when you are scheduled to be In the offlce.

Before coming to campus each day, visit cesu.medicatconnect.com to fill out the
COVID-19 Dally Symptoms Tracking Form. If the form Indicates that you should not
come to campus, do not come to campus and let Joanna knaw.

u  Masks must be worn Inside all campus bulldings and outside when 6 ft. of
distancingis not possible (masks should be worn indoors even If you are 6 ft. away
from other people).

m  Whenyou getto the office, clockin on Teams. Knock on Joanna's office door to let

her know you've arrived. She will go over any 'proj with you.
m |f the main door and the doar to Joanna's office are both closed, you can remove
your mask.

At the end of your shift, record your hours an your timesheet and clock out on
Teams.

Office Closings

Inclement weather: If classes are cancelled and/or the University is
closed, the office is also closed. If the office is open but you feel it is
not safe for you to travel to campus, your safety is the priority. Let
Joanna know if that Is the case.

October 12: Closed for Indigenous Peoples Day
November 26-27: Closed for Thanksgiving

TBD: It is still to be determined if administrative offices will close after
Thanksgiving when all classes move enline. Remote activities will still
continue - this closing would only affect people working on campus.




OVA Staff Training

TITLE IX

8/24/2021

Title IX

Federal civil rights law that prohibits sex
discrimination in education

Applies to all educational institutions that
recelve federal funds

Applies to students and employees of all
genders

‘5;‘: H

No "ﬁl'zrsun in the United
States shall, on the hasis of
sex, be excluded from
participation in, be denied the
henefits of, or be subjected to
discrimination under any
education program or activity
receiving Federal financial
assistance.”

Under Title IX, schools have a
responsibility to:

Provide supportive

measures to
students involved
in reports of sex
diserimination,

Key Changes in Regulations

Title IX applies to Incidents that accurred on campus {including any University-owned
or controlled property), within the United States.
- Incldents that occur off campus can still be investigated through the student
code of conduct.

All complaints must be resolved through a live hearing.

Each party is provided with an advisor (if they do not already have one) who will
conduct live cross-examination during the hearing.

Respondents are Informed in writing that the respondent Is assumed not
respansible until an | is di d and resolved.

—Title IX, Education
Amendments of 1972
New Title IX Regulations
2011 2018 May 2020
Q Nov, Q ay
The Department of Education istues The Department of Education Final regulstions released with sn
he “Dear Coleague Letter,” which relensed proposed Title IX 1 implementation date of August 14,
includes specific instructions and regulations for public comment. 2020,
e :
refated to Title IX.
t
I
'
| The Department of Education
| rescings the 2014 Dear Coleague ; "
| Letter | Motice and comment period clazed,
@) sept.2017 (") Jan. 2019

CCSU POLICIES AND
PROCEDURES




OVA Staff Training

BOR Sexual Misconduct Policy:
Responsible Employees

m All employees (including student workers, graduate assistants and
interns and any other person a CCSU campus member may
reasonably see as an agent of the University) are required to report
incidents of sexual misconduct regardless of the alleged victim’s age
to the University's Title IX Officer,

Pamela Whitley
Senlor Equity & Inclusion Officer and Title IX Officer
Office of Equity & Incluslon
860-832-1652

25

Title IX Training

u The Office of Equity & Inclusion provides
required Title IX Train/ng for employees.

m Joanna will send a schedule of training sessions
- you are all asked to attend at least one
session during the semester.

27

CAMPAIGN
PLANNING

Same day/time next week?

8/24/2021

Sexual Misconduct Includes:

m  Sexual harassment

m  Sexual exploitation

= Sexual assault

= Intimate partner violence/domestic violence
m Stalking

If someane discloses to you that they have experienced sexual
misconduct, you are required to inform your supervisor,

RED FLAG CAMPAIGN

m Remember to enter this training
session on your timesheet.

m [f you are a work study student,
enter your timesheet on CORE by

Th an k yo u the end of the day today,

m From now on, make sure to clock
in on Microsoft Teams AND send
Joanna a Microsoft Teams chat
at the start of your shift. If you
have trouble with Teamns, call or
email Joanna ASAP.

everyone!




N —

Other Supplemental Information

Institution Sexual Violence Forms

Redacted Sample of Investigation Results

Title IX and Diversity Training Report for July 1, 2019 — June 30, 2020
(Documentation of Training Offerings/Other Sexual Violence Reports)
Sample E-mail Notification for Employee Title IX Training



Central Connecticut State University
Discrimination/Harassment
Complaint Form

Name of Complainant: Date:
Address:
City: State: Zip Code:
Work Phone: Home Phone:
Cell Phone: Email:
c/{; \5: Email H:
Sex:
] Male [] Female [] other
Your status:
[ student ] Faculty/Staff ] External (Non-Campus)
Type of Complaint:
|:| Discrimination |:| Harassment |:| Retaliation

I was discriminated/harassed/retaliated against on the basis of my:

[] Age [] Mental Disorder
[] Ancestry [] Marital Status
[] Color [] National Origin
[] Criminal Record (State Employment) [] sex (including pregnancy or sexual
[] Gender Identity or Expression harassment)
[] Genetics [] Sexual Orientation
[] Intellectual Disability ] Race
[] Learning Disability ] Religious Creed
[] Physical Disability [] Retaliation
[] Veteran Status

I was Y

[] iSuyiyIdsR KIil-aaSR
[] y2i KWSRkLIi2Y 20SR aSed I8 KIHII-aaSR
[] &talSyRSR RSY 2SR

[] O02yail0iizSte RIZOKHISR
[] Y20 KNSR RdS (2 .Chvr
[] 39Sy I- L22l SPI-wl-ii2y”

[] RSYISR I- &S olySR

[ Saa durySR y20 KNSR RdzS 2 L1 Oy ty1-£ ISO2UR
] Sy RIFFSISYE (SNY 3 1yR 02yRiii2ya 2F SYUf28Y Syl [] k0eSO00SR {2 I- K24(iS @201 Sybliz2y'Y Syt
[] 368y I L2 RS oaldzRSyo S

[] RSyISR aSugnoSa ] @nSI-iSR RIFFSIISyife

NSHI-EI-GSR 1-31-yad
y2{ KIISR RS (2 I- Rial-oiide
RSESIIISR RIFFIO:A] RezilSa

I 0 O |

Equal Opportunity Employer/Educator (OEl, March 2021)


nd8489
Cross-Out


| believe that | was discriminated/harassed/retaliated against by:

Name of Respondent M:

Address:

—_——

City: ip:

Sex: |:| Male |:| Female Work Phone: _
[ other: - Home/Cell Phone_

Status: [_] Student [] Faculty ] staff ] External (Non-campus)

Specify

Name of wSall2yRSy H:

Address:

vl seel el

Sex: [] Male [_] Female Work Phone: _
[] other: - Home/Cell Phone:_

Status:[_] Student [] Faculty [ staff [] External (Non-campus)

Specify

Name of Witness M:

Address:
City: State:-
Sex: [] Male [] Female Work Phone:
[] other: - Home/Cell Phone:
Status: [_] Student [ Faculty L] staff ] External (Non-campus)

Specify

CCSU’s Office for Equity & Inclusion Complaint Form Page 2



Name of ZliySad HY
saeress: L
Sex: |:|Male|:| Female Work Phone:
] Other:- Home/Cell Phone:
Status: [_] Student [] Faculty [] Staff ] External (Non-campus)

Specify

Name of Witness 0:

Address:

state: N
Sex: [Imale ] Female Work Phone:

] other: - Home/Cell Phone
Status: [] Student [ ] Faculty — [] Staff [] Externall iNon-campus)

Specify

City:

Name of Witness n:

Address:

City: State:- ip:

Sex: [ IMale[] Female Work Phone: _
] other: - Home/Cell Phone:_

Status: [] Student  [] Faculty ] staff [ External (Non-campus)

Specify

CCSU’s Office for Equity & Inclusion Complaint Form Page 3


nd8489
Sticky Note
Accepted set by nd8489


Explain your complaint in detail. Include the following information. Add additional pages if
necessary. Attach documents you believe may be helpful in investigating your complaint.

1. Describe the specific incident(s) of discrimination/harassment/retaliation. List dates, times,
locations, names, and titles of the people involved in the incident(s).

2. Explain why you believe that you were discriminated/harassed/retaliated against because of your
protected class status (race, age, sex, disability, etc.)

3. Provide the names and titles of people you believe were treated more favorably than you due to
your protected class status. List the protected class status (race, age, sex, disability, etc.) of each
person.

CCSU’s Office for Equity & Inclusion Complaint Form Page 4



Remedy Sought:

Signature Date:

Please return form to:

Central Connecticut State University
Office for Equity & Inclusion
Davidson Hall, room 119

1615 Stanley St.

New Britain, CT 06050

If you have additional questions or to schedule an appointment, call 860-832-1652.

CCSU’s Office for Equity & Inclusion Complaint Form Page 5

S:\Forms\DiscriminationComplaintForm March 2021.docx



Investigatory Report

Report Date

Report Prepared by: , Chief Diversity Officer
, Associate in Equity & Inclusion

Nature of Investigation:

Complainant:

Subjects of Investigation:

Introduction

, Chief Diversity Officer and, Associate in Equity & Inclusion conducted an investigation to examine
alleged violations of CCSU’s Nondiscrimination in Education and Employment Policy based on [Insert
Protected Class Basis Here] status brought forward by [complainant first and last name], [insert
Complainant title and area of work or study].

[Complainant last name] has alleged [gender pronoun] was subjected to [alleged actions] based on her
[protected class bases] by [respondent 1 prefix, first, last, last name], [title and location], [respondent 2
prefix, first, last, last name], [title and location], [respondent 3 prefix, first, last, last name], [title and
location]. [Insert brief case description]

The OEI conducted [insert # of people interviewed] in-person interviews of the complainant,
respondent and witnesses.

Summary of Complaint and Complainant Interview
1. [Name of Complainant] (Interviewed on [insert interview date] by [insert investigator(s) last
names])

[complainant first and last name] [insert brief summary of complainant’s history with CCSU]
[Gender pronoun] complaint stated:

[Insert complete statement or complaint summary (if exists)]

Summary of Respondent Interview

1. [Name of respondent 1] (Interviewed on [insert interview date] by [insert investigator(s) last
names))

[insert respondent interview summary]

2. [Name of respondent 1] (Interviewed on [insert interview date] by [insert investigator(s) last
names))

[insert respondent interview summary]

3. [Name of respondent 1] (Interviewed on [insert interview date] by [insert investigator(s) last
names])

[insert respondent interview summary]

Page | 1 Investigatory Report: Xxxx vs. XXXX



Witnesses

The investigator interviewed [Insert # of Witnesses Interviewed] witnesses. The investigators explained
the provision of the policy related to retaliations to all witnesses. All witnesses indicated that their
statements were truthful complete and accurate.

1. [First and Last name of witness 1] (Interviewed on [insert interview date] by [insert investigator
last name(s)])

2. [First and Last name of witness 2] (Interviewed on [insert interview date] by [insert investigator
last name(s)])

3. [First and Last name of witness 3] (Interviewed on [insert interview date] by [insert investigator
last name(s)])

4. [First and Last name of witness 4] (Interviewed on [insert interview date] by [insert investigator
last name(s)])

5. [First and Last name of witness 5] (Interviewed on [insert interview date] by [insert investigator
last name(s)])

Other Evidence Gathered
e J[insert description of other evidence gathered]
Findings

Findings Regarding Issue 1.

Basis for Finding:

Findings Regarding Issue 2.

Basis for Finding:

Findings Regarding Issue 3.

Basis for Finding:

Findings Regarding Issue 4.

Basis for Finding:
Other Issues
Recommendations

Conclusion

The investigation in this case is completed and is marked as closed.

This report will be provided to [Insert person(s) first and last name and title receiving copy of complaint
report] to determine appropriate administrative action. All original statements and other documentary

Page | 2 Investigatory Report: Xxxx vs. XXXX



evidence in this case will remain in the custody and control of the Office of Equity & Inclusion. can be
reached at 860-832-0178.

Page | 3 Investigatory Report: Xxxx vs. XXXX



Dear Central Family,

At Central Connecticut State University, we strive to maintain a safe and welcoming environment free
from sexual harassment, sexual assault, dating violence, and stalking. Now that the new academic year
is underway, we think it is important to remind you of our support services and policies.

Consistent with Title IX of the Education Amendments of 1972, CCSU does not discriminate against
students, faculty or staff on the basis of sex in any of its programs or activities. Prohibition of sex
discrimination includes prohibition of sexual harassment, sexual assault, dating violence, and stalking.
CCSU’s Title IX Officer is Pamela Whitley, Senior Equity & Inclusion Officer, Office of Equity & Inclusion.
Ms. Whitley can be reached by phone (860) 832-1652 or email: pamela.whitley@ccsu.edu for concerns
related to Title IX.

We encourage you to familiarize yourself with our policies related to Title IX and Sexual Misconduct
which are available on the Office of Equity & Inclusion website.

If you or someone you know has been impacted by sexual assault, dating violence, or stalking, there
are people on campus who can help. CCSU employs a full-time professional advocate dedicated to
assisting victims/survivors of violence. No matter when or where the violence took place, the Office of
Victim Advocacy is here for you. The Office of Victim Advocacy is located in Willard-DiLoreto Hall, Room
D-305. Joanna Flanagan, Victim Advocate, can be reached by email at jflanagan@ccsu.edu or by calling
860-832-3795. For the duration of the Fall 2020 semester, the Office of Victim Advocacy is open by
appointment only. Virtual appointments are available.

Please reach out to us for support and guidance at any time!

Sent on behalf of the
Office of Equity & Inclusion


mailto:pamela.whitley@ccsu.edu
https://www.ccsu.edu/diversity/TitleIX.html
https://www.ccsu.edu/diversity/victimAdvocacy.html
mailto:jflanagan@ccsu.edu

E-mail for employees who need to complete Title IX Initial AND Sexual Harassment Training
Dear Colleague,

As employees at CCSU, we are required to complete Title IX training during each academic year. This
training is an important part of our efforts to ensure our campus is a safe environment free of sex
discrimination. In addition, the state requires that all employees are trained in Sexual Harassment
Prevention. Our records indicate that you have not attended a previously held Title IX training or Sexual
Harassment Prevention training. We have provided two options to complete these important trainings,
You may choose to complete the training during a live WebEx session or by completing a self-paced
online program. Either one of these options will fulfill your requirement for both Title IX Training and
Sexual Harassment Prevention Training. Training must be completed by June 30, 2021.

WebEXx Sessions: We have scheduled live sessions during the 2020-2021 academic year to accommodate
most schedules. Live sessions are scheduled for 3 hours. Please use the following link to schedule your
training date: Initial Title IX Training Registration.

(Please note: you will need to log in to your CCSU Outlook account to register).

Online Program: While we highly recommend attending a live session, the training is also available
through an online program called Not Anymore. The online program takes an average of 45-60 minutes
to complete. You can save your progress and return to the program later. You do not need to complete
it in one sitting. To access the online training, please follow this link and sign-in using your CCSU Blue
Net ID and password to access the training: https://studentsuccess.org/LDAP/ccsu.

This session will help you:
= Define sexual harassment and Title IX.
= Understand federal laws, state laws, and CCSU policies that prohibit sexual harassment/abuse.
= Recognize specific behaviors that constitute sexual harassment, sexual assault, dating violence,
and stalking.
= Understand and fulfill your responsibility as a responsible employee/mandated reporter.
= Use remedies and procedures available through the University.
= Build skills to respond to students and colleagues who disclose sexual harassment/abuse.

If you are employed at another institution and have completed Title IX and/or Sexual Harassment
Prevention Training for that institution, please contact Joanna Flanagan (jflanagan@ccsu.edu) to discuss
whether that training will fulfill your CCSU training requirement.

Please feel free to contact Joanna Flanagan (jflanagan@ccsu.edu) with any questions.

Sincerely,

Pamela Whitley

Senior Equity & Inclusion Officer and Title IX Officer
Office of Equity & Inclusion


https://forms.office.com/Pages/ResponsePage.aspx?id=cMUpI4C1I0KAO0J9gA6BtrNfxKIxSwlOj5Uc3S7SRxFUNEQzQUJCRlMyOUgzS0NETEZDR1pMSlNDVS4u
https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fstudentsuccess.org%2FLDAP%2Fccsu&data=01%7C01%7Csarahdodd%40ccsu.edu%7Cfd9234bc0ffc46ecac0e08d61ca3f9e2%7C2329c570b5804223803b427d800e81b6%7C0&sdata=KAZvfXVAvb9%2F0%2B1B2mlvbtemRMNP3uQxGOF9pSPUtP8%3D&reserved=0
mailto:jflanagan@ccsu.edu
mailto:jflanagan@ccsu.edu

E-mail for employees who need to complete Title IX Initial Training
Dear Colleague,

As employees at CCSU, we are required to complete Title IX training during each academic year. This
training is an important part of our efforts to ensure our campus is a safe environment free of sex
discrimination. Our records indicate that you have not attended a previously held Title IX training. You
may choose to complete the training during a live WebEx session or by completing a self-paced online
program. Training must be completed by June 30, 2021.

WebEx Sessions: We have scheduled 8 live sessions during the 2020-2021 academic year to
accommodate most schedules. Live sessions are scheduled for 3 hours. Please use the following link to
schedule your training date: Initial Title IX Training Registration.

(Please note: you will need to log in to your CCSU Outlook account to register).

Online Program: While we highly recommend attending a live session, the training is also available
through an online program called Not Anymore. The online program takes an average of 45-60 minutes
to complete. You can save your progress and return to the program later. You do not need to complete
it in one sitting. To access the online training, please follow this link and sign-in using your CCSU Blue
Net ID and password to access the training: https://studentsuccess.org/LDAP/ccsu.

This session will help you:
= Define sexual harassment and Title IX.
= Understand federal laws, state laws, and CCSU policies that prohibit sexual harassment/abuse.
= Recognize specific behaviors that constitute sexual harassment, sexual assault, dating violence,
and stalking.
= Understand and fulfill your responsibility as a responsible employee/mandated reporter.
= Use remedies and procedures available through the University.
= Build skills to respond to students and colleagues who disclose sexual harassment/abuse.

If you are employed at another institution and have completed Title IX Training for that institution,
please contact Joanna Flanagan (jflanagan@ccsu.edu) to discuss whether that training will fulfill your
CCSU training requirement.

Please feel free to contact Joanna Flanagan (jflanagan@ccsu.edu) with any questions.

Sincerely,

Pamela Whitley

Senior Equity & Inclusion Officer and Title IX Officer
Office of Equity & Inclusion


https://forms.office.com/Pages/ResponsePage.aspx?id=cMUpI4C1I0KAO0J9gA6BtrNfxKIxSwlOj5Uc3S7SRxFUNEQzQUJCRlMyOUgzS0NETEZDR1pMSlNDVS4u
https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fstudentsuccess.org%2FLDAP%2Fccsu&data=01%7C01%7Csarahdodd%40ccsu.edu%7Cfd9234bc0ffc46ecac0e08d61ca3f9e2%7C2329c570b5804223803b427d800e81b6%7C0&sdata=KAZvfXVAvb9%2F0%2B1B2mlvbtemRMNP3uQxGOF9pSPUtP8%3D&reserved=0
mailto:jflanagan@ccsu.edu
mailto:jflanagan@ccsu.edu

E-mail for employees who need to complete Title IX Refresher AND Sexual Harassment Training

Dear Colleague:

As employees at CCSU, we are required to complete Title IX training during each academic year. This
training is an important part of our efforts to ensure our campus is a safe environment free of sex
discrimination. In addition, the state requires that all employees are trained in Sexual Harassment
Prevention. Our records indicate that you are required to complete the Title IX Refresher and Sexual
Harassment Prevention training this year. To fulfill both requirements, you are asked to complete a self-
paced online program using the access information below. Training must be completed by June 30,
2021.

Online Program: The training is available through an online program called Not Anymore. The online
program takes an average of 45-60 minutes to complete. You can save your progress and return to the
program later. You do not need to complete it in one sitting. To access the online training, please follow
this link and sign-in using your CCSU Blue Net ID and password to access the training:
https://studentsuccess.org/LDAP/ccsu.

This program will help you:
= Define sexual harassment and Title IX.
= Understand federal laws, state laws, and CCSU policies that prohibit sexual harassment/abuse.
= Recognize specific behaviors that constitute sexual harassment, sexual assault, dating violence,
and stalking.
= Understand and fulfill your responsibility as a responsible employee/mandated reporter.
= Use remedies and procedures available through the University.
= Build skills to respond to students and colleagues who disclose sexual harassment/abuse.

If you are employed at another institution and have completed Title IX and/or Sexual Harassment
Prevention Training for that institution, please contact Joanna Flanagan (jflanagan@ccsu.edu) to discuss
whether that training will fulfill your CCSU training requirement.

Please feel free to contact Joanna Flanagan (jflanagan@ccsu.edu) with any questions.

Sincerely,

Pamela Whitley

Senior Equity & Inclusion Officer and Title IX Officer
Office of Equity & Inclusion


https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fstudentsuccess.org%2FLDAP%2Fccsu&data=01%7C01%7Csarahdodd%40ccsu.edu%7Cfd9234bc0ffc46ecac0e08d61ca3f9e2%7C2329c570b5804223803b427d800e81b6%7C0&sdata=KAZvfXVAvb9%2F0%2B1B2mlvbtemRMNP3uQxGOF9pSPUtP8%3D&reserved=0
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E-mail for employees who need to complete Title IX Refresher Training
Dear Colleague:

As CCSU employees, we are required to attend Title IX training on an annual basis during each academic
year. This training is an important part of our efforts to ensure our campus is a safe environment free of
sex discrimination. Our records indicate that you are required to complete the Title IX Refresher training
this year. You may choose to complete the training during a live WebEx session or by completing a self-
paced online program. Training must be completed by June 30, 2021.

WebEx Sessions: We have scheduled live sessions during the 2020-2021 academic year to accommodate
most schedules. Sessions are scheduled for 45 minutes. Please use the following link to schedule your
training date: Title IX Refresher Training Registration.

(Please note: you will need to log in to your CCSU Outlook account to register).

Online Program: While we highly recommend attending a live session, the training is also available
through an online program called Not Anymore. The online program takes an average of 45-60 minutes
to complete. You can save your progress and return to the program later. You do not need to complete
it in one sitting. To access the online training, please follow this link and sign-in using your CCSU Blue
Net ID and password to access the training: https://studentsuccess.org/LDAP/ccsu.

This session will help you:
= Define sexual harassment and Title IX.
= Understand federal laws, state laws, and CCSU policies that prohibit sexual harassment/abuse.
= Recognize specific behaviors that constitute sexual harassment, sexual assault, dating violence,
and stalking.
= Understand and fulfill your responsibility as a responsible employee/mandated reporter.
= Use remedies and procedures available through the University.
= Build skills to respond to students and colleagues who disclose sexual harassment/abuse.

If you are employed at another institution and have completed Title IX Training for that institution,
please contact Joanna Flanagan (jflanagan@ccsu.edu) to discuss whether that training will fulfill your
CCSU training requirement.

Please feel free to contact Joanna Flanagan (jflanagan@ccsu.edu) with any questions.

Sincerely,

Pamela Whitley

Senior Equity & Inclusion Officer and Title IX Officer
Office of Equity & Inclusion


https://forms.office.com/Pages/ResponsePage.aspx?id=cMUpI4C1I0KAO0J9gA6BtrNfxKIxSwlOj5Uc3S7SRxFUOTJMRVQzMVZJN1RCREVKWFNFVFlWOU41RC4u
https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fstudentsuccess.org%2FLDAP%2Fccsu&data=01%7C01%7Csarahdodd%40ccsu.edu%7Cfd9234bc0ffc46ecac0e08d61ca3f9e2%7C2329c570b5804223803b427d800e81b6%7C0&sdata=KAZvfXVAvb9%2F0%2B1B2mlvbtemRMNP3uQxGOF9pSPUtP8%3D&reserved=0
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E-mail for employees who need to complete Sexual Harassment Prevention Training
Dear Colleague,

As employees at CCSU, we are required to be trained in Sexual Harassment Prevention. Our records
indicate that you have not attended a previously held Sexual Harassment Prevention training. To fulfill
this requirement, you are asked to complete a self-paced online program using the access information
below. Training must be completed by June 30, 2021.

Online Program: The training is available through an online program called Not Anymore. The online
program takes an average of 45-60 minutes to complete. You can save your progress and return to the
program later. You do not need to complete it in one sitting. To access the online training, please follow
this link and sign-in using your CCSU Blue Net ID and password to access the training:
https://studentsuccess.org/LDAP/ccsu.

This program will help you:
= Define sexual harassment and Title IX.
= Understand federal laws, state laws, and CCSU policies that prohibit sexual harassment/abuse.
= Recognize specific behaviors that constitute sexual harassment, sexual assault, dating violence,
and stalking.
= Understand and fulfill your responsibility as a responsible employee/mandated reporter.
= Use remedies and procedures available through the University.
= Build skills to respond to students and colleagues who disclose sexual harassment/abuse.

If you are employed at another institution and have completed Sexual Harassment Prevention Training
for that institution, please contact Joanna Flanagan (jflanagan@ccsu.edu) to discuss whether that
training will fulfill your CCSU training requirement.

Please feel free to contact Joanna Flanagan (jflanagan@ccsu.edu) with any questions.

Sincerely,

Pamela Whitley

Senior Equity & Inclusion Officer and Title IX Officer
Office of Equity & Inclusion


https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fstudentsuccess.org%2FLDAP%2Fccsu&data=01%7C01%7Csarahdodd%40ccsu.edu%7Cfd9234bc0ffc46ecac0e08d61ca3f9e2%7C2329c570b5804223803b427d800e81b6%7C0&sdata=KAZvfXVAvb9%2F0%2B1B2mlvbtemRMNP3uQxGOF9pSPUtP8%3D&reserved=0
mailto:jflanagan@ccsu.edu
mailto:jflanagan@ccsu.edu

From: Office of Equity & Inclusion <noreply@studentsuccess.org>
Sent: Thursday, September 10, 2020 6:17:17 PM

To:

Subject: Required sexual assault prevention training

Dear

At Central Connecticut State University we pride ourselves on providing an enlightening college
experience, which demands a safe and healthy student environment. To that end, we are requiring that
all students complete an interpersonal violence prevention program. Students who have not taken it
before will be assigned “Not Anymore”; all other students will be assigned a refresher course called
“Not Anymore: Returning Students #2”.

These video-based programs will provide critical information about Consent, Bystander Intervention,
Sexual Assault, Dating and Domestic Violence, Stalking, and much more, and they will help you better
understand how vitally important these issues are and what you can do to help make your campus safer.

Program Instructions

The online programs are currently available. The training will take approximately 45-55 minutes to
complete and you may stop and save the training at any time. You are asked to complete your assigned
program by November 6, 2020. You are required to earn at least a 70%. The program will prompt you
to retake the post-test until you achieve this score. The program also will allow you to review the
program videos before you retake the post-test.

To enter the program, log on to your school’s sign on system at: https://studentsuccess.org/LDAP/ccsu

Use your BlueNet ID and password to log in, then follow the instructions provided.

You will be able to use the same link to re-enter the program to complete it in several sittings if you
choose without having to start over. If you run into problems taking or reentering the program, do not
start over. Contact us through the HELP button and we will assist you.

You will retain access to the programs until at least the end of the school year for reference purposes.
If at any time you have general questions or concerns regarding the program requirements, please

contact your school at 860-832-3795. If you have any technical difficulties with the program, please
contact the program vendor through the program HELP button or at support@studentsuccess.org.

Disclosure

The training contains sensitive material involving sexual and interpersonal violence. While trigger
warnings and resources are provided throughout the program, we understand such programming may
be problematic for some viewers. Please contact the CCSU Office of Victim Advocacy at 860-832-3795
or email jfflanagan@ccsu.edu for support and/or to discuss alternatives.



mailto:noreply@studentsuccess.org
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fstudentsuccess.org%2FLDAP%2Fccsu&data=01%7C01%7Cerodas%40ccsu.edu%7Cdd2125b4792e4b205fd808d858bc1011%7C2329c570b5804223803b427d800e81b6%7C0&sdata=NpolLG7P4GvXHfYj32KM7KBU8qdQ5i4YyfXE14pH4po%3D&reserved=0
mailto:support@studentsuccess.org
mailto:jflanagan@ccsu.edu

We thank you in advance for your diligent participation in this critical program. With your help, we are
creating a safer and more welcoming campus climate.

Sincerely,

Pamela Whitley
Senior Equity & Inclusion Officer and Title IX Officer, Office of Equity & Inclusion
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