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About Central Connecticut State University 

Central Connecticut State University (CCSU) is a regional, comprehensive public university dedicated 
to learning in the liberal arts and sciences and to education for the professions.  The University is 
located in New Britain, CT and has been an important part of that city’s educational and cultural life 
since CCSU’s founding.  It is comprised of the following schools – the Carol A. Ammon College of 
Liberal Arts & Social Sciences; the School of Business; the School of Education & Professional 
Studies; the School of Engineering, Science & Technology; and the School of Graduate Studies. 

CCSU is the largest of four comprehensive universities within the Connecticut State University System 
(CSUS). As of the Fall 2020 semester, CCSU enrolled 10,652 students, with 8,593 undergraduates and 
2,059 graduate students. 5,298 or 49.7% of the total student population is male and 5,354 or 50.3% of 
the total student population is female. CCSU has a richly diverse student population, with 36.9% of 
the students identifying as students of color. Hispanic/Latinx student comprise 15.7% of the total 
student body, Black or African – American students 11.8%, and Asian students 4.6%. 60.2% of 
students are white.  
 
In 2020, 993 students (9.3%) lived on campus in one of CCSU’s nine residence halls. The remaining 
9,659 (90.7%) of students were commuters.  
 

About the Office for Equity & Inclusion 

Sexual violence prevention efforts are spearheaded by the CCSU Office for Equity & Inclusion in 
collaboration with other departments and offices across campus.  The Office for Equity & Inclusion 
oversees the activities of three centers:  The Office of Victim Advocacy & Violence Prevention, the 
Ruthe Boyea Women’s Center, and the LGBTQA Center.   

The mission of the Office for Equity & Inclusion is to build an inclusive community where students, 
staff, and faculty can participate in a free and respectful exchange of ideas without fear. To achieve 
this goal, the office strives to prevent and respond to discrimination in any form.  Central Connecticut 
State University is committed to providing a safe and nondiscriminatory employment and educational 
environment that complies with policies relating to affirmative action, discrimination, and harassment. 

Sexual Violence Prevention Efforts 

CCSU utilizes a comprehensive, multi-level approach to the prevention of sexual violence. Programs 
and awareness initiatives are provided to faculty, staff, and students in a variety of settings and formats 
throughout the calendar year.  Prevention is an on-going aspect of the educational environment. 

CCSU faculty and staff engage in training programs throughout the year. All new employees are 
required to complete an initial Title IX training within their first year of employment and all employees 
are required to complete a Title IX Refresher training each subsequent year. This training informs 
employees of their responsibilities when receiving disclosures or reports of sexual misconduct, as well 
as their rights on campus. 

In 2020 adaptability was key in an environment where learning had to quickly move from in person 
to virtual due to the COVID 19 pandemic. CCSU was able to move to an online platform to ensure 



Sexual Violence prevention training was seamless. Most in person events were also successfully moved 
to an online platform. 

In addition to virtual trainings, faculty, staff, and students continuously have access to Title IX and 
Sexual Harassment Prevention training through an online learning, self-paced platform called “Not 
Anymore.”  As part of CCSU’s commitment to preventing sexual misconduct, all CCSU students are 
required to complete an online interpersonal violence prevention program on an annual basis.  Not 
Anymore is a video-based program that provides critical information about consent, bystander 
intervention, sexual assault, dating and domestic violence, stalking and much more.  The Not Anymore 
training also helps students to better understand how vitally important these issues are and what they 
can do to help contribute to making the campus safe. 

In the summer before their first year, students at CCSU are required to complete an on-line training 
focused on sexual violence prevention as well as engage in prevention strategies. At student 
orientation, incoming students are presented information about Title IX and resources on campus as 
well as the surrounding community related to sexual misconduct. In addition, all new Resident 
Assistants as well as returning Resident Assistant’s participate in Title IX and Sexual Harassment 
training. RA training is also held prior to the start of the spring semester for all new Resident 
Assistants. 

As the fall semester begins, physical “red flags” are visible across campus as part of the Red Flag 
Campaign, a project focused on intimate partner violence awareness and prevention.  The Office of 
Victim Advocacy & Violence Prevention leads the Red Flag Campaign, with a group of student 
volunteers working to plan and implement activities and programs for the campaign.  Students interact 
with the campaign through posters distributed throughout campus highlighting red flags of abuse that 
include sexual assault, coercion, emotional abuse, excessive jealousy, isolation, stalking, and victim 
blaming. Posters related to the Red Flag Campaign also include information on how students can help 
a friend in an unhealthy relationship as well as how to access help for themselves. 

Each fall the Office for Equity & Inclusion sends out a campus wide email to faculty, staff, and 
students encouraging those interested to become involved in the Red Flag Campaign by inviting the 
Office of Victim Advocacy & Violence Prevention to provide a fifteen-minute presentation to classes 
and student clubs. In addition, the campus community is encouraged to engage in the Red Flag 
Campaign by requesting posters for classrooms and clubs and by connecting on social media.  

As the fall semester moves forward, residential students have the opportunity to take part in 
programming, held in each resident hall, focused on sexual violence and facilitated by staff from 
the Office for Equity & Inclusion, the Office of Victim Advocacy & Violence Prevention, and the 
Ruth Boyea Women’s Center. This is also the time of year when the NCAA athletic teams 
begin their mandatory training program with the Office of Victim Advocacy & Violence 
Prevention. In 2020 training for athletics focused on dating violence and aimed to provide student 
athletes with tools to recognize unhealthy relationships and intervene when they see warning signs 
of dating violence.   

The Stand Up CCSU campaign takes place throughout the spring semester.  This campaign is 
developed by student community organizers in the Office of Victim Advocacy & Violence 
Prevention and includes presentations, events, a poster campaign, and social media posts.  Thousands 
of students can interact and become involved with the Stand Up CCSU campaign in different 
capacities.  In the 



Spring of 2020, most in person activities and events were cancelled due to COVID 19.  The OVA 
used social media as a platform to promote the Stand Up CCSU Campaign and some events were 
moved to a virtual platform.  The spring semester also includes events such as Take Back the Night, 
organized by the Ruth Boyea Women’s Center. 

 

 



Policies 



CCSU publishes policies online and in print materials that are available to students 
and employees (see supplemental materials for print documents). 

Policies and protocol related to sexual misconduct may be found on the CCSU Office for 
Equity and Inclusion’s website at the following link: 
https://www.ccsu.edu/diversity/policies/index.html. 

The Student Code of Conduct is available through the Office of Student Rights and 
Responsibilities: https://web.ccsu.edu/studentconduct/?redirected.  

Links to  specific policies are included below. 

BOR/CSCU Sexual Misconduct Reporting, Support Services and Processes Policy https://
docs.ccsu.edu/Sexual_Misconduct_Policy.pdf. 

BOR/CSCU Policy on Consensual Relationships 
Available through the CCSU Human Resources website: 
https://www.ccsu.edu/hr/policies.html Policy: 
https://www.ccsu.edu/hr/files/ConsensualRelationshipsPolicy10.20.16.pdf 

BOR/CSCU Policy Regarding Reporting Suspected Abuse or Neglect of a Child 
https://www.ccsu.edu/diversity/policies/PolicyRegardingReportingSuspectedAbuseorNeglectofa 
Child7_21.pdf 

BOR/CSCU Student Code of Conduct 
https://web.ccsu.edu/studentconduct/codeofconduct.asp 

https://www.ccsu.edu/diversity/policies/index.html
https://web.ccsu.edu/studentconduct/?redirected.%20
https://docs.ccsu.edu/Sexual_Misconduct_Policy.pdf
https://www.ccsu.edu/hr/policies.html
https://www.ccsu.edu/hr/files/ConsensualRelationshipsPolicy10.20.16.pdf
https://www.ccsu.edu/diversity/policies/PolicyRegardingReportingSuspectedAbuseorNeglectofaChild7_21.pdf
https://www.ccsu.edu/diversity/policies/PolicyRegardingReportingSuspectedAbuseorNeglectofaChild7_21.pdf
https://web.ccsu.edu/studentconduct/codeofconduct.asp


 
 
 
 

Written Notification of Rights and Options 



CCSU is an Equal Opportunity Educator and Employer 

Resources and 
Options

For survivors of sexual assault, 
intimate partner violence  

and stalking. 

You have options.  If you or someone you know has experienced interpersonal violence, please 
know that there are people at CCSU and in the local community who are here to help.  We can 
answer your questions about where to start.  

CCSU has a professional advocate dedicated to assisting survivors/victims. 

Medical and Emotional Care 

You may need basic medical treatment for current injuries or those injuries that you are not 
aware of at this time.  Call 911 for immediate assistance.   

Contact the CCSU Student Wellness Services (SWS) for on-campus evaluation and advice at 
860-832-1925.  For more information go to www.ccsu.edu/healthservices.

For off-campus evaluation, advice and the collection of medical evidence go to the Hospital of 
Central Connecticut at 100 Grand St., New Britain or call 860-224-5011.   

Please seek emotional support.  It is important not to neglect your emotions.  This may mean 
reaching out to a trusted friend, family member or a confidential professional counselor.  The 
CCSU SWS, Counseling Services is the only on-campus confidential resource.  There are 
options for confidential counseling both on- and off-campus.   

SWS, Counseling Services 
CCSU 
Willard DiLoreto W-101 
860-832-1925
Free.  Confidential.

YWCA  
Sexual Assault Crisis Services 
19 Franklin Sq., New Britain,  CT 
860-223-1787 (24/7)
ywcanewbritain.org/sacs
Free.  Confidential.

Prudence Crandall Center 
(for Domestic Violence) 
888-774-2900 (24/7)
prudencecrandall.org
Free.  Confidential.

Remember,  
no matter what, 

this was  
not your fault. 

Joanna K. Flanagan - CCSU’s Office of Victim Advocacy 

jflanagan@ccsu.edu
860-832-3795

 

Willard DiLoreto, Room D305 

Joanna is here to assist and support you.
M-F, 9 AM – 5 PM from mid-August thru mid-June



Filing a Report - It’s up to you. 

It is important to note that the Office of Equity & Inclusion and Office of Student Conduct 
processes are separate from police processes.  You have the right to file reports with both, one or 
neither systems. CCSU’s Office of Victim Advocacy (860-832-3795) can provide information 
on options and can assist you with making reports.

Complaints Against Students 

Office of Student Conduct (OSC) 
860-832-1667

Willard DiLoreto, Room W105 

Filing a Criminal Complaint and Orders for Protection 

You may choose to file a report with the police within the jurisdiction where the incident occurred.  
For on-campus incidents call the CCSU Police at 860-832-2375 or 911 (24/7).  If you don’t know 
which law enforcement agency to contact, CCSU can assist you. 

You have the right to obtain a protective order, apply for a temporary restraining order or seek 
enforcement of an existing order against the perpetrator.  If the perpetrator is not affiliated with 
CCSU, at your request, CCSU can still take actions for your protection and comfort on campus. 
The CCSU Police or the Office of Victim Advocacy can provide guidance on the process of 
requesting one of these orders. 

You may want to talk to someone where you feel most comfortable.  These offices are not 
confidential.  Consider asking about their limits of their confidentiality before you sit down to talk.  

Office of Victim Advocacy 
860-832-3795

Women’s Center 
860-832-1655

LGBT Center
860-832-2090

Residence Life
860-832-1660

Other Helpful Information 

www.knowyourix.org 
Provides information on Title IX and student rights.  Created by and for students. 
www.ccsu.edu/diversity/ 
Links to CCSU Title IX policies and procedures and staff contact information 
www.ccsu.edu/studentconduct/resources.asp 
Links to the CCSU Student Code of Conduct 

You have the right to be on the CCSU campus.  Regardless of whether or not you choose to file a 
formal complaint, CCSU’s Office of Victim Advocacy can assist in requesting reasonable 
accommodations including changing academic, living, campus transportation or working situations.  
Each person’s situation may be different.  We will support you in determining what is best for you. 

you are not alone.
There are people available to help.ODE 8/2019 

All Complaints 

Office of Equity & Inclusion (OEI) 
860-832-1652

Davidson Hall, Room 119



 
 
 
 

Sexual Violence Statistics and Data 



Students – Incidences of Sexual Violence 

A total of forty-two (42) disclosures and reports involving students were made to a non- 
confidential employee at CCSU throughout calendar year 2020. 

Disclosures 
Disclosures are when information about sexual violence is communicated but there is no request for 
an investigation or adjudication. Individuals who disclose sexual violence are offered advocacy 
services, appropriate accommodations when applicable and support in making connections with a 
variety of campus and community resources. A total of thirty-one (31) disclosures of sexual assault, 
intimate partner violence or stalking were made to a non-confidential employee at CCSU. Of these 
disclosures, twenty-two (22) were sexual assaults, nine (9) involved intimate partner violence.  There 
were no (0) stalking disclosures in 2020. 

Reports 
A report indicates that there was a disclosure of sexual violence accompanied by an immediate 
request for an investigation and adjudication or there was a disclosure which included enough 
information (i.e., name of the accused, location and description of incident) that internal 
investigators were obligated to move forward with an investigation. A total of twenty-five (24) 
individuals reported experiencing sexual assault, intimate partner violence or stalking to a non- 
confidential employee at CCSU. Four (4) of the reports were made to the CCSU Office of Student 
Rights & Responsibilities. Nine (9) reports were made to the CCSU Police Department or an off- 
campus police department. In some cases, the impacted student reported to more than one 
adjudicating body, for example reported to the Office of Student Rights & Responsibilities and the 
police. The following data was provided by the CCSU Office of Student Rights & Responsibilities 
and the CCSU Office of Victim Advocacy. 

Sexual Assault Reports - Students 

A total of two (2) sexual assaults involving CCSU students were reported to the CCSU Office of 
Student Rights & Responsibilities in 2020. Two (2) of these reports resulted in an investigation from 
the Office of        Student Rights & Responsibilities, with the following outcomes: 

- One (1) report resulted in disciplinary action, which included one (1) suspension.
- One (1) report resulted in a finding of not responsible.

A total of six (6) sexual assaults involving CCSU students were reported to police (including CCSU 
Police and off-campus police departments) in 2020. 

Intimate Partner Violence Reports 

A total of zero (0) incidents of intimate partner violence were reported to the CCSU Office of 
Student Rights & Responsibilities in 2020. 



A total of six (6) incidents of sexual assault and three (3) reports of dating violence were reported to 
police (including CCSU Police and off-campus police departments) in 2020.  

Stalking Reports 

No reports of stalking were made to the CCSU Office of Student Rights & Responsibilities in 
2020. 

 Total Anonymous and Confidential Reports and Disclosures 

The University Police monitors an on-line form where individuals can report anonymous crimes, 
including those of sexual assault, intimate partner violence, and stalking. In 2020 there were no 
anonymous reports of an off-campus disturbance.  

The only employees on the CCSU campus who are able to receive confidential disclosures of sexual 
assault, intimate partner violence and stalking are licensed counselors in the CCSU Student Wellness 
Services. The following data was provided by the CCSU Student Wellness Services as an estimate 
of confidential disclosures throughout 2020: 

- Sexual assault: 9
- Intimate Partner Violence: 2
- Stalking: 0

It is important to note that these confidential disclosures could potentially also be included in the 
Total Reported Incidents of Sexual Violence. Some students may disclose to a confidential 
counselor and also make a report or disclosure to a non-confidential employee at the university. 



 

 

 
SEXUAL VIOLENCE REPORTABLE STATISTICS AND DATA 

 
CSCU INSTITUTION: Central Connecticut State University 
REPORTING OFFICE/DEPARTMENT: Office of Equity & Inclusion 
INSTITUTION CONTACT:  
YEAR: 2020 

 
Incidents of Sexual Assault, Stalking and IPV Reported to CSCU in 2020 

Type of Incident 

 
  

Number of Incidents 
Reported 

Incident Reported to 
Have Occurred in 2020 

Respondent Identified 
as Connected to the 
Reporting Institution 

Respondent Identified 
as Connected to CSCU 

Institution 

Confidential or 
Anonymous Reports 

Sexual Assault 8 8 6 0 9 
Stalking 0 N/A N/A N/A 0 
Intimate Partner Violence 
(IPV) 

3 10 1 0 2 

 
 

Disciplinary Cases Resulting from Investigations of Sexual Assault, Stalking and Intimate Partner Violence 

Type of Incident 

 
    

Number of 
Investigations 

Finding of No 
Violation or Not 

Responsible 

Finding of 
Responsible & 

Expulsion 

Finding of Responsible 
& Suspension 

Finding of 
Responsible & 

Probation/Warning 

Number of 
Findings 

Appealed 

Appeal 
Outcome  

Sexual Assault 2 1 
 

1  1 Decision 
upheld 

Stalking 0 N/A N/A N/A N/A N/A  
Intimate Partner 
Violence (IPV) 

   
    

 



 

 

 
STATUTORY REFERENCES AND DEFINITIONS 
 
 
SEXUAL ASSAULT 
 
Sec. 53a-70. Sexual assault in the first degree: Class B or A felony. (a) A person is guilty of sexual assault in the first 
degree when such person (1) compels another person to engage in sexual intercourse by the use of force against such 
other person or a third person, or by the threat of use of force against such other person or against a third person which 
reasonably causes such person to fear physical injury to such person or a third person, or (2) engages in sexual 
intercourse with another person and such other person is under thirteen years of age and the actor is more than two 
years older than such person, or (3) commits sexual assault in the second degree as provided in section 53a-71 and in 
the commission of such offense is aided by two or more other persons actually present, or (4) engages in sexual 
intercourse with another person and such other person is mentally incapacitated to the extent that such other person 
is unable to consent to such sexual intercourse. 
 
(b) (1) Except as provided in subdivision (2) of this subsection, sexual assault in the first degree is a class B felony 
for which two years of the sentence imposed may not be suspended or reduced by the court or, if the victim of the 
offense is under ten years of age, for which ten years of the sentence imposed may not be suspended or reduced by 
the court. 
(2) Sexual assault in the first degree is a class A felony if the offense is a violation of subdivision (1) of subsection 
(a) of this section and the victim of the offense is under sixteen years of age or the offense is a violation of subdivision 
(2) of subsection (a) of this section. Any person found guilty under said subdivision (1) or (2) shall be sentenced to a 
term of imprisonment of which ten years of the sentence imposed may not be suspended or reduced by the court if 
the victim is under ten years of age or of which five years of the sentence imposed may not be suspended or reduced 
by the court if the victim is under sixteen years of age. 
(3) Any person found guilty under this section shall be sentenced to a term of imprisonment of at least ten years, a 
portion of which may be suspended, except as provided in subdivisions (1) and (2) of this subsection, or a term of 
imprisonment and a period of special parole pursuant to subsection (b) of section 53a-28 which together constitute a 
sentence of at least ten years. Notwithstanding the provisions of subsection (a) of section 53a-29 and except as 
otherwise provided in this subsection, a court may suspend a portion of a sentence imposed under this subsection and 
impose a period of supervised probation pursuant to subsection (f) of section 53a-29. 
 
Sec. 53a-71. Sexual assault in the second degree: Class C or B felony. (a) A person is guilty of sexual assault in the 
second degree when such person engages in sexual intercourse with another person and: (1) Such other person is 
thirteen years of age or older but under sixteen years of age and the actor is more than three years older than such 
other person; or (2) such other person is impaired because of mental disability or disease to the extent that such other 
person is unable to consent to such sexual intercourse; or (3) such other person is physically helpless; or (4) such 
other person is less than eighteen years old and the actor is such person's guardian or otherwise responsible for the 
general supervision of such person's welfare; or (5) such other person is in custody of law or detained in a hospital or 
other institution and the actor has supervisory or disciplinary authority over such other person; or (6) the actor is a 
psychotherapist and such other person is (A) a patient of the actor and the sexual intercourse occurs during the 
psychotherapy session, (B) a patient or former patient of the actor and such patient or former patient is emotionally 
dependent upon the actor, or (C) a patient or former patient of the actor and the sexual intercourse occurs by means 
of therapeutic deception; or (7) the actor accomplishes the sexual intercourse by means of false representation that 
the sexual intercourse is for a bona fide medical purpose by a health care professional; or (8) the actor is a school 
employee and such other person is a student enrolled in a school in which the actor works or a school under the 
jurisdiction of the local or regional board of education which employs the actor; or (9) the actor is a coach in an 
athletic activity or a person who provides intensive, ongoing instruction and such other person is a recipient of 
coaching or instruction from the actor and (A) is a secondary school student and receives such coaching or instruction 
in a secondary school setting, or (B) is under eighteen years of age; or (10) the actor is twenty years of age or older 



 

and stands in a position of power, authority or supervision over such other person by virtue of the actor's professional, 
legal, occupational or volunteer status and such other person’s participation in a program or activity, and such other 
person is under eighteen years of age; or (11) such other person is placed or receiving services under the direction of 
the Commissioner of Developmental Services in any public or private facility or program and the actor has supervisory 
or disciplinary authority over such other person. 
 
(b) Sexual assault in the second degree is a class C felony or, if the victim of the offense is under sixteen years of age, 
a class B felony, and any person found guilty under this section shall be sentenced to a term of imprisonment of which 
nine months of the sentence imposed may not be suspended or reduced by the court. 
 
Sec. 53a-72a. Sexual assault in the third degree: Class D or C felony. (a) A person is guilty of sexual assault in the 
third degree when such person (1) compels another person to submit to sexual contact (A) by the use of force against 
such other person or a third person, or (B) by the threat of use of force against such other person or against a third 
person, which reasonably causes such other person to fear physical injury to himself or herself or a third person, or 
(2) engages in sexual intercourse with another person whom the actor knows to be related to him or her within any of 
the degrees of kindred specified in section 46b-21. 
 
(b) Sexual assault in the third degree is a class D felony or, if the victim of the offense is under sixteen years of age, 
a class C felony. 
 
Sec. 53a-73a. Sexual assault in the fourth degree: Class A misdemeanor or class D felony. (a) A person is guilty of 
sexual assault in the fourth degree when: (1) Such person subjects another person to sexual contact who is (A) under 
thirteen years of age and the actor is more than two years older than such other person, or (B) thirteen years of age or 
older but under fifteen years of age and the actor is more than three years older than such other person, or (C) mentally 
incapacitated or impaired because of mental disability or disease to the extent that such other person is unable to 
consent to such sexual contact, or (D) physically helpless, or (E) less than eighteen years old and the actor is such 
other person's guardian or otherwise responsible for the general supervision of such other person's welfare, or (F) in 
custody of law or detained in a hospital or other institution and the actor has supervisory or disciplinary authority over 
such other person; or (2) such person subjects another person to sexual contact without such other person's consent; 
or (3) such person engages in sexual contact with an animal or dead body; or (4) such person is a psychotherapist and 
subjects another person to sexual contact who is (A) a patient of the actor and the sexual contact occurs during the 
psychotherapy session, or (B) a patient or former patient of the actor and such patient or former patient is emotionally 
dependent upon the actor, or (C) a patient or former patient of the actor and the sexual contact occurs by means of 
therapeutic deception; or (5) such person subjects another person to sexual contact and accomplishes the sexual 
contact by means of false representation that the sexual contact is for a bona fide medical purpose by a health care 
professional; or (6) such person is a school employee and subjects another person to sexual contact who is a student 
enrolled in a school in which the actor works or a school under the jurisdiction of the local or regional board of 
education which employs the actor; or (7) such person is a coach in an athletic activity or a person who provides 
intensive, ongoing instruction and subjects another person to sexual contact who is a recipient of coaching or 
instruction from the actor and (A) is a secondary school student and receives such coaching or instruction in a 
secondary school setting, or (B) is under eighteen years of age; or (8) such person subjects another person to sexual 
contact and (A) the actor is twenty years of age or older and stands in a position of power, authority or supervision 
over such other person by virtue of the actor's professional, legal, occupational or volunteer status and such other 
person's participation in a program or activity, and (B) such other person is under eighteen years of age; or (9) such 
person subjects another person to sexual contact who is placed or receiving services under the direction of the 
Commissioner of Developmental Services in any public or private facility or program and the actor has supervisory 
or disciplinary authority over such other person. 
 
(b) Sexual assault in the fourth degree is a class A misdemeanor or, if the victim of the offense is under sixteen years 
of age, a class D felony. 
 



 

SEXUAL ASSAULT/INTIMATE PARTNER VIOLENCE 
 
Sec. 10a-55m. (a) (1) “Affirmative Consent” means an active, clear and voluntary agreement by a person to engage 
in sexual activity with another person. 
 
Sec. 10a-55m. (a) (5) “Intimate partner violence” means any physical or sexual harm against an individual by a 
current or former spouse of or person in a dating relationship with such individual that results from any action by such 
spouse or such person that may be classified as a sexual assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-
72a, 53a-72b or 53a-73a, stalking under section 53a-181c, 53a-181d or 53a-181e, or family violence as designated 
under section 46b-38h. 
 
Sec. 53a-70b. Sexual assault in spousal or cohabiting relationship: Class B felony. (a) For the purposes of this section: 
 
(1)”Sexual intercourse” means vaginal intercourse, anal intercourse, fellatio or cunnilingus between persons 
regardless of sex. Penetration, however slight, is sufficient to complete vaginal intercourse, anal intercourse or fellatio 
and does not require emission of semen. Penetration may be committed by an object manipulated by the actor into 
the genital or anal opening of the victim's body; and 
(2) “Use of force” means: (A) Use of a dangerous instrument; or (B) use of actual physical force or violence or 
superior physical strength against the victim. 
 
(b) No spouse or cohabitor shall compel the other spouse or cohabitor to engage in sexual intercourse by the use of 
force against such other spouse or cohabitor, or by the threat of the use of force against such other spouse or cohabitor 
which reasonably causes such other spouse or cohabitor to fear physical injury. 
(c) Any person who violates any provision of this section shall be guilty of a class B felony for which two years of 
the sentence imposed may not be suspended or reduced by the court. 
 
STALKING 
 
Sec. 53a-181c. Stalking in the first degree: Class D felony. (a) A person is guilty of stalking in the first degree when 
such person commits stalking in the second degree as provided in section 53a-181d and (1) such person has previously 
been convicted of a violation of section 53a-181d, or (2) such conduct violates a court order in effect at the time of 
the offense, or (3) the other person is under sixteen years of age. 
 
(b) Stalking in the first degree is a class D felony. 
 
Sec. 53a-181d. Stalking in the second degree: Class A misdemeanor. (a) For the purposes of this section, "course of 
conduct" means two or more acts, including, but not limited to, acts in which a person directly, indirectly or through 
a third party, by any action, method, device or means, (1) follows, lies in wait for, monitors, observes, surveils, 
threatens, harasses, communicates with or sends unwanted gifts to, a person, or (2) interferes with a person's property. 
 
(b) A person is guilty of stalking in the second degree when: 
(1)Such person knowingly engages in a course of conduct directed at a specific person that would cause a reasonable 
person to fear for such person's physical safety or the physical safety of a third person; or 
(2) Such person intentionally, and for no legitimate purpose, engages in a course of conduct directed at a specific 
person that would cause a reasonable person to fear that such person's employment, business or career is threatened, 
where (A) such conduct consists of the actor telephoning to, appearing at or initiating communication or contact at 
such other person's place of employment or business, provided the actor was previously and clearly informed to cease 
such conduct, and (B) such conduct does not consist of constitutionally protected activity. 
 
(c) Stalking in the second degree is a class A misdemeanor. 
 



 

Sec. 53a-181e. Stalking in the third degree: Class B misdemeanor. (a) A person is guilty of stalking in the third degree 
when he recklessly causes another person to reasonably fear for his physical safety by willfully and repeatedly 
following or lying in wait for such other person. 
(b) Stalking in the third degree is a class B misdemeanor. 
 
 
 
PROGRAMMING: 
 
Sec. 10a-55m. (a) (2) “Awareness programming” means institutional action designed to inform the campus 
community of the affirmative consent standard used pursuant to subdivision (1) of subsection (b) of this section, and 
communicate the prevalence of sexual assaults, stalking and intimate partner violence, including the nature and 
number of cases of sexual assault, stalking and intimate partner violence reported at or disclosed to each institution 
of higher education in the preceding three calendar years, including, but not limited to, poster and flyer campaigns, 
electronic communications, films, guest speakers, symposia, conferences, seminars or panel discussions; 
 
Sec. 10a-55m. (a) (6) “Primary prevention programming” means institutional action and strategies intended to 
prevent sexual assault, stalking and intimate partner violence before it occurs by means of changing social norms and 
other approaches, including, but not limited to, poster and flyer campaigns, electronic communications, films, guest 
speakers, symposia, conferences, seminars or panel discussions; 
 
“Risk Reduction” 
 
“Risk Reduction” is not statutorily defined.  However, the Federal regulations for the Violence Against Women Act 
amendments to the Clery Act (VAWA), provides the following definition: 
 

• Risk reduction means options designed to decrease perpetration and bystander inaction, and to increase 
empowerment for victims in order to promote safety and to help individuals and communities address 
conditions that facilitate violence.  

 
While VAWA’s definition is criticized as implying that victims can prevent sexual violence by participating in risk 
reduction programs, it is still helpful in categorizing institution’s sexual violence programs and initiatives for reporting 
purposes.  Examples of risk reduction programs related to sexual violence include, but are not limited to, the 
following: blue safety lights on campus, self-defense classes, safety tips, bystander intervention techniques, the buddy 
system, rape whistles, and related educational programing. 
. 
 
 



Public Awareness, Prevention, and Risk Reduction Information 
 
 
1. Title IX Training Provided Spreadsheet 
2. Brochures/Booklets 
3. Event Information and Flyers 
4. Online Statements of Campus Safety and Support Services 
5. PowerPoint Presentations 



DEPARTMENT DATE NAME OF PROGRAM LOCATION PRESENTER AUDIENCE
NUMBER IN 
AUDIENCE

TITLE IX 
RELATED

WHICH PROHIBITED 
BEHAVIOR WAS 

COVERED?*

PRIMARY** OR 
ONGOING?***

STUDENTS OR 
EMPLOYEES

LEARNING OBJECTIVES DOCUMENTS

Office for Equity & 
Inclusion

Ongoing Not Anymore Online Online Program Employees 654 Y
DoV, DaV, SA, S Ongoing Employees

Policies and protocol related to 
sexual misconduct at CCSU.

Office for Equity & 
Inclusion

Ongoing Not Anymore Online Online Program Students 3174 Y
DoV, DaV, SA, S Ongoing

Students Policies and protocol related to 
sexual misconduct at CCSU.

Office for Equity & 
Inclusion

January 9, 2020 Title IX Initial Training Student Center
Office of Victim 
Advocacy

Employees 6

Y DoV, DaV, SA, S

Primary/Ongoing Employees

Understand Title IX Policy, CCSU 
Sexual Misconduct Policy, and 
available resources on campus for 
assistance related to sexual 
misconduct.

All PowerPoint slides 
included in this 
report.

Office for Equity & 
Inclusion

January 14, 2020
Title IX Initial Training-
New RA Training

MidCampus Residence 
Hall

Office of Victim 
Advocacy

Resident Assistants 4

Y DoV, DaV, SA, S

Primary/Ongoing Student Workers

Understand Title IX Policy, CCSU 
Sexual Misconduct Policy, and 
available resources on campus for 
assistance related to sexual 
misconduct.

Office for Equity & 
Inclusion

January 22, 2020 OVA Staff Training Willard DiLoretto
Office of Victim 
Advocacy

Students 11

Y DoV, DaV, SA, S

Primary Student Workers

Understand policies and 
procedures for the Office of Victim 
Advocacy. Understand Title IX 
Policy, CCSU Sexual Misconduct 
Policy, and how to report sexual 
misconduct. Understand 
definitions and impacts of DoV, 
DaV, SA, S.

Office for Equity & 
Inclusion

January 30, 2020
Stand Up CCSU Organizer 
Training

Student Center
Office of Victim 
Advocacy

Students 10
Y DoV, DaV, SA, S

Primary Student Workers
Identify sexual violence prevention 
strategies.

Office for Equity & 
Inclusion

February 5, 2020
Dynamics of Sexual 
Assault:  Impacts of 
Trauma

Campus Police Station
Office of Victim 
Advocacy

Employees 11

Y DoV, DaV, SA, S

Primary Employees

Understand dynamics of sexual 
violence, including characteristics 
of victims/offenders.  Identify 
common responses to trauma and 
the impact of trauma on sexual 
assault investigations.  Discuss 
how to conduct investigations 
with an awareness of trauma 
impacts. 

Office for Equity & 
Inclusion

February 18, 2020 Title IX Initial Training
Philbrick Room-Student 
Center

Office of Victim 
Advocacy

Employees 10

Y

DoV, DaV, SA, S Primary/Ongoing Employees

Understand Title IX Policy, CCSU 
Sexual Misconduct Policy, and 
available resources on campus for 
assistance related to sexual 
misconduct.

Office for Equity & 
Inclusion

March 26, 2020 Title IX Initial Training Web Conference
Office of Victim 
Advocacy

Employees 11

Y

DoV, DaV, SA, S Primary/Ongoing Employees

Understand Title IX Policy, CCSU 
Sexual Misconduct Policy, and 
available resources on campus for 
assistance related to sexual 
misconduct.

Office for Equity & 
Inclusion

April 6, 2020 Title IX Initial Training Web Conference
Office of Victim 
Advocacy

Employees 9

Y

DoV, DaV, SA, S Primary/Ongoing Employees

Understand Title IX Policy, CCSU 
Sexual Misconduct Policy, and 
available resources on campus for 
assistance related to sexual 
misconduct.

Connecticut State Colleges and Universities (CSCU)
Title IX Related Training Provided by Central Connecticut State University Office for Equity and Inclusion

January 1, 2020 - December 31, 2020
*Domestic Violence (DoV), Dating Violence (DaV), Sexual Assault (SA), Stalking (S)  ** Primary= new employees/students  ***Ongoing= throughout the year



Office for Equity & 
Inclusion

April 22, 2020
Title IX Training-Executive 
Committee

Web Conference
Office of Victim 
Advocacy

Employees 14

Y

DoV, DaV, SA, S Primary Employees

Understand Title IX Policy, CCSU 
Sexual Misconduct Policy, and 
available resources on campus for 
assistance related to sexual 
misconduct

Office for Equity & 
Inclusion

March 31, 2020
Title IX Refresher Training-
Athletics Staff

Web Conference
Office of Victim 
Advocacy

Employees 6

Y

DoV, DaV, SA, S Primary/Ongoing Employees

Understand Title IX Policy, CCSU 
Title IX Sexual Misconduct Policy,  
and how to report sexual 
misconduct.  Understand 
definitions and impacts of DoV, 
DaV, SA, S.

Office for Equity & 
Inclusion

January 23, 2020 Title IX Refresher Training Student Center
Office of Victim 
Advocacy

Employees 8

Y

DoV, DaV, SA, S Ongoing Employees

Understand Title IX Policy, CCSU 
Title IX Sexual Misconduct Policy,  
and how to report sexual 
misconduct.  Understand 
definitions and impacts of DoV, 
DaV, SA, S.

Office for Equity & 
Inclusion

February 11, 2020 Title IX Refresher Training Student Center
Office of Victim 
Advocacy

Employees 6 Y DoV, DaV, SA, S Ongoing Employees

Understand Title IX Policy, CCSU 
Title IX Sexual Misconduct Policy,  
and how to report sexual 
misconduct.  Understand 
definitions and impacts of DoV, 
DaV, SA, S.

Office for Equity & 
Inclusion

February 18, 2020 Title IX Refresher Training Student Center
Office of Victim 
Advocacy

Employees 22 Y DoV, DaV, SA, S Ongoing Employees

Understand Title IX Policy, CCSU 
Title IX Sexual Misconduct Policy,  
and how to report sexual 
misconduct.  Understand 
definitions and impacts of DoV, 
DaV, SA, S.

Office for Equity & 
Inclusion

February 26, 2020 Title IX Refresher Training Student Center
Office of Victim 
Advocacy

Employees 11 Y DoV, DaV, SA, S Ongoing Employees

Understand Title IX Policy, CCSU 
Title IX Sexual Misconduct Policy,  
and how to report sexual 
misconduct.  Understand 
definitions and impacts of DoV, 
DaV, SA, S.

Office for Equity & 
Inclusion

March 6, 2020 Title IX Refresher Training Student Center
Office of Victim 
Advocacy

Employees 10 Y DoV, DaV, SA, S Ongoing Employees

Understand Title IX Policy, CCSU 
Title IX Sexual Misconduct Policy,  
and how to report sexual 
misconduct.  Understand 
definitions and impacts of DoV, 
DaV, SA, S.

Office for Equity & 
Inclusion

March 24, 2020 Title IX Refresher Training Web Conference
Office of Victim 
Advocacy

Employees 7 Y DoV, DaV, SA, S Ongoing Employees

Understand Title IX Policy, CCSU 
Title IX Sexual Misconduct Policy,  
and how to report sexual 
misconduct.  Understand 
definitions and impacts of DoV, 
DaV, SA, S.

Office for Equity & 
Inclusion

April 7, 2020 Title IX Refresher Web Conference
Office of Victim 
Advocacy

Employees 8 Y DoV, DaV, SA, S Ongoing Employees

Understand Title IX Policy, CCSU 
Title IX Sexual Misconduct Policy,  
and how to report sexual 
misconduct.  Understand 
definitions and impacts of DoV, 
DaV, SA, S.

Office for Equity & 
Inclusion

June 23, 2020 Title IX Refresher Web Conference
Office of Victim 
Advocacy

Employees 1 Y DoV, DaV, SA, S Ongoing Employees

Understand Title IX Policy, CCSU 
Title IX Sexual Misconduct Policy,  
and how to report sexual 
misconduct.  Understand 
definitions and impacts of DoV, 
DaV, SA, S.

Office for Equity & 
Inclusion

May 27, 2020 Title IX Refresher Web Conference
Office of Victim 
Advocacy

Employees 38 Y DoV, DaV, SA, S Ongoing Employees

Understand Title IX Policy, CCSU 
Title IX Sexual Misconduct Policy,  
and how to report sexual 
misconduct.  Understand 
definitions and impacts of DoV, 
DaV, SA, S.



Office for Equity & 
Inclusion

June 12, 2020 Title IX Refresher Web Conference
Office of Victim 
Advocacy

Employees 21 Y DoV, DaV, SA, S Ongoing Employees

Understand Title IX Policy, CCSU 
Title IX Sexual Misconduct Policy,  
and how to report sexual 
misconduct.  Understand 
definitions and impacts of DoV, 
DaV, SA, S.

Office for Equity & 
Inclusion

June 15, 2020 Title IX Refresher Web Conference
Office of Victim 
Advocacy

Employees 13 Y DoV, DaV, SA, S Ongoing Employees

Understand Title IX Policy, CCSU 
Title IX Sexual Misconduct Policy,  
and how to report sexual 
misconduct.  Understand 
definitions and impacts of DoV, 
DaV, SA, S.

Office for Equity & 
Inclusion

June 23, 2020 Title IX Refresher Web Conference
Office of Victim 
Advocacy

Employees 16 Y DoV, DaV, SA, S Ongoing Employees

Understand Title IX Policy, CCSU 
Title IX Sexual Misconduct Policy,  
and how to report sexual 
misconduct.  Understand 
definitions and impacts of DoV, 
DaV, SA, S.

Office for Equity & 
Inclusion

June 29, 2020 Title IX Refresher Web Conference
Office of Victim 
Advocacy

Employees 8 Y DoV, DaV, SA, S Ongoing Employees

Understand Title IX Policy, CCSU 
Title IX Sexual Misconduct Policy,  
and how to report sexual 
misconduct.  Understand 
definitions and impacts of DoV, 
DaV, SA, S.

Office for Equity & 
Inclusion

August 12, 2020
Title IX-Student Center 
Staff

Web Conference
Office of Victim 
Advocacy

Employees 29 Y DoV, DaV, SA, S Ongoing Employees

Understand Title IX Policy, CCSU 
Sexual Misconduct Policy, and 
available resources on campus for 
assistance related to sexual 
misconduct.

Office for Equity & 
Inclusion

August 13, 2020 Title IX-All RA Staff Web Conference
Office of Victim 
Advocacy

Resident Assistants 29 Y DoV, DaV, SA, S Ongoing Student Workers

Understand Title IX Policy, CCSU 
Sexual Misconduct Policy, and 
available resources on campus for 
assistance related to sexual 
misconduct.

Office for Equity & 
Inclusion

August 14, 2020 Title IX-All RA Staff Web Conference
Office of Victim 
Advocacy

Resident Assistants 57 Y DoV, DaV, SA, S Ongoing Student Workers

Understand Title IX Policy, CCSU 
Sexual Misconduct Policy, and 
available resources on campus for 
assistance related to sexual 
misconduct.

Office for Equity & 
Inclusion

September 10, 2020 OVA Staff Training Web Conference
Office of Victim 
Advocacy

Students 8 Y DoV, DaV, Primary Student Workers

Understand policies and 
procedures for the Office of Victim 
Advocacy. Understand Title IX 
Policy, CCSU Sexual Misconduct 
Policy, and how to report sexual 
misconduct. Understand 
definitions and impacts of DoV, 
DaV, SA, S.

Office for Equity & 
Inclusion

September 24, 2020 Title IX- All RA Staff Web Conference
Office of Victim 
Advocacy

Resident Assistants 5 Y DoV, DaV, SA, S Primary
Students 
Workers

Understand Title IX Policy, CCSU 
Sexual Misconduct Policy, and 
available resources on campus for 
assistance related to sexual 
misconduct.

Office for Equity & 
Inclusion

August 24, 2020
Title IX Training-Athletic 
Trainers

Web Conference
Office of Victim 
Advocacy

Employees 19 Y DoV, DaV, SA, S Ongoing Employees

Understand Title IX Policy, CCSU 
Sexual Misconduct Policy, and 
available resources on campus for 
assistance related to sexual 
misconduct.

Office for Equity & 
Inclusion

October 2, 2020 SART-Title IX Regulations Web Conference
Office of Victim 
Advocacy

Employees 8 (approx.) Y DoV, DaV, SA, S Primary Employees
Discussion on New Title IX 
Regulations, policy and timeline.



Office for Equity & 
Inclusion

October 26, 2020 Title IX Refresher Training Web Conference
Office of Victim 
Advocacy

Employees 30 Y DoV, DaV, SA, S Ongoing Employees

Understand Title IX Policy, CCSU 
Title IX Sexual Misconduct Policy,  
and how to report sexual 
misconduct.  Understand 
definitions and impacts of DoV, 
DaV, SA, S.

Office for Equity & 
Inclusion

October 27, 2020 Title IX Initial Training Web Conference
Office of Victim 
Advocacy

Employees 8 Y DoV, DaV, SA, S Ongoing Employees

Understand Title IX Policy, CCSU 
Sexual Misconduct Policy, and 
available resources on campus for 
assistance related to sexual 
misconduct.

Office for Equity & 
Inclusion

October 29, 2020
Sexual Harassment 
Prevention

Online
Office of Victim 
Advocacy

Employees 7 Y DoV, DaV, SA, S Ongoing Employees

Understand definition of sexual 
harassment and relevant policies.  
Understand Title IX Policy and how 
to report sexual misconduct. 

Office for Equity & 
Inclusion

October 29, 2020 Title IX Training - Other Web Conference
Office of Victim 
Advocacy

Employees 2 Y DoV, DaV, SA, S Ongoing Employees

Understand Title IX Policy, CCSU 
Sexual Misconduct Policy, and 
available resources on campus for 
assistance related to sexual 
misconduct.

Office for Equity & 
Inclusion

October 30, 2020 Title IX Refresher Training Web Conference
Office of Victim 
Advocacy

Employees 23 Y DoV, DaV, SA, S Ongoing Employees

Understand Title IX Policy, CCSU 
Title IX Sexual Misconduct Policy,  
and how to report sexual 
misconduct.  Understand 
definitions and impacts of DoV, 
DaV, SA, S.

Office for Equity & 
Inclusion

November 10, 2020 Title IX Refresher Training Web Conference
Office of Victim 
Advocacy

Employees 14 Y DoV, DaV, SA, S Ongoing Employees

Understand Title IX Policy, CCSU 
Title IX Sexual Misconduct Policy,  
and how to report sexual 
misconduct.  Understand 
definitions and impacts of DoV, 
DaV, SA, S.

Office for Equity & 
Inclusion

9 Sessions
Red Flag Campaign-
Classroom Presentation

Virtual
Office of Victim 
Advocacy

Students 250 (approx.) Y DoV, DaV Ongoing Students

Identify red flags/warning signs of 
abusive relationship  and 
understand how to intervene and 
support someone in an abusive 
relationship.  Identify qualities of 
healthy relationships.



How to Help
in case of sexual or 

interpersonal violence
Central  Connec ticut  State  Universit y

you are  
not alone
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Reporting an incident 
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Office for Equity & Inclusion/Title IX 
860 832 1652

Office of Student Rights & Responsibilities 
860 832 1667 

CCSU Police 
860 832 2375 

Medical attention
16                   

17 

SWC, Student Health Services 
(medical) (Confidential) 860 832 1925

Hospital of Central Connecticut*  
860 224 5011

*Off-campus and confidential services

Helpful Tips
How Can I Help Stop Violence? 28
Student Rights 29
Your Rights 31

Someone to talk to
19 

20 

21 

22

23

24

Office of Victim Advocacy 
860 832 3795

Women’s Center 
860 832 1655 

LGBT Center 
860 832 2090 
Residence Life 
860 832 1660 
SWC, Counseling & Student Development 
(Confidential) 
860 832 1927

Sexual Assault & Domestic Violence 
Crisis Services*  
YWCA (SACS) - 860 225 4681/860 223 1787 
(Hotline) Prudence Crandall - 888 774 2900
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What is  
Sexual Assault?
Sexual assault is a crime and it will not be tolerated at 
Central Connecticut State University. It includes, but 
is not limited to, a sexual act directed against another 
person without the consent (as defined in the Board 
of Regent’s Sexual Misconduct Policy) of the other 
person or when that person is not capable of giving such 
consent.  Any person can be a victim or a perpetrator. 

Examples: rape, attempted rape, and/or  
intentional touching a person's body for sexual 
gratification without their consent. 

What is Consent?
Consent is active; both parties say “yes.” It is ongoing 
and can be withdrawn at any time without fear or 
explanation. Consent is a must for every form of 
sexual activity every time. You have the right to 
withdraw consent even if you have consented to sexual 
activity with the person in the past. Consent is ... 

 Ů agreeing to specific sexual behavior willingly.
Obtaining consent is the responsibility of the 
person initiating the sexual contact. 

 Ů not valid if forced, intimidated or coerced.

 Ů not valid when judgment is impaired by the use
of alcohol/drugs or if the person is sleeping or 
unconscious. 

State law is very clear that having sexual intercourse 
with someone who cannot consent is RAPE.
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What is Intimate 
Partner, Domestic 
and/or Dating 
Violence?
Intimate partner, domestic and/or dating violence 
includes acts of violence or threats of violence 
that occur between individuals who are family 
or household members, or persons in a current 
or former dating or cohabitating relationship. 
Intimate partner violence may include physical 
abuse, emotional abuse and threats of abuse.  

Examples: assaults, rape, domestic or family violence 
involving physical force, stalking, texting that contains 
obscene material, electronic communications that 
contain serious threats of physical violence, and violation 
of a protective or restraining order issued by a court.

If someone tells you 
about a sexual assault...
Remember
1 Listen and don’t form opinions

2 Don’t judge the severity of the
situation based on their response to it

3 Empower them to make their
own decisions

4 Trust their word and help them

5 Tell them you believe them

6 Let them know they are not alone
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What is Stalking?
Stalking is defined as obsessive or unwanted contact 
of another person.  This contact may cause reasonable 
apprehension of imminent physical harm or affect 
one's ability to perform daily life functions.  It is when 
someone repeatedly contacts you, follows you, talks to 
you when you do not want them to, or threatens you.    

Examples: unwanted communication (email,  
texting, instant messaging and other electronic  
forms), damaging personal property, showing  up 
places you go, or sending unwanted gifts.    

If it doesn’t feel right or safe, 
it probably isn’t.
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To report an 
incident
Office for Equity & Inclusion (Title IX 
Coordinator) 
All complaints 
860 832 1652

Office of Student Rights & 
Responsibilities 
Complaints against students 
860 832 1667

CCSU Police 
All criminal complaints  
860 832 2375

Emergency Medical Attention 
911 for immediate assistance

CCSU faculty, staff, or administrators who are made 
aware of a sexual assault involving a member of the 
CCSU community are required to report it to the Title IX 
Coordinator, Pamela Whitley, at 860-832-1653. 

Office for Equity & 
Inclusion (OEI)
If you believe you or someone you know has been 
sexually assaulted, you can contact the OEI, which 
will investigate complaints of discrimination and 
sexual harassment including sexual violence. 
Complaints against students are handled by the 
Office of Student Rights & Responsibilities. OEI is 
committed to fostering a positive learning, working 
and living environment. The Senior Equity & 
Inclusion Officer serves as the Title IX Coordinator. The 
OEI also:

Ů Conducts training on the prevention of sexual
harassment

 Ů Assists faculty, staff and students who believe
they have been harassed or treated unfairly 
because they are a member of a protected 
class 

 Ů Provides referrals to on-campus or off-campus
services including, but not limited to, medical 
and counseling providers, and victim services
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Office of Student 
Rights & Resposibilities
The OSRR promotes social responsibility and resolves 
discipline cases on campus in a sound and fair 
manner. The staff are available to answer any 
questions or concerns about University behavioral 
standards and the CCSU Student Code of Conduct 
and Statement  of Disciplinary Procedures.

 Ů Investigates allegations involving students

 Ů Resolves discipline cases

 Ů Provides referrals to CCSU and community programs

On-campus 
Willard DiLoreto Hall, W 105 
mon–fri, 8:00am–5 :00pm 
860 832 1667 
www.ccsu.edu/studentrights

CCSU Police
The CCSU Police Department will give its full assistance 
in response to a report of sexual assault.  The police 
department will: 

 Ů Obtain medical assistance

 Ů Conduct a criminal investigation

 Ů Establish a safety plan

 Ů Obtain a court order to protect the victim/
survivor

 Ů Connect the victim/survivor with support
services

If the incident occurred off-campus, CCSU police can 
assist in contacting the police department of the town 
in which it took place.

On-campus 
Dispatch Center, 24-hours: 
860 832 2375 
Detective Division 
mon–fri, 9:00am–5:00pm 
860 832 2383 
www.ccsu.edu/police
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Options for 
Medical 
Attention

911 Emergency 
For immediate assistance 

Student Wellness Center, (SWC) 
Student Health Services, (medical) 
(Confidential) 
On-campus evaluation or advice 
860 832 1925 

Hospital of Central Connecticut 
Off-campus evaluation or advice when SWS is closed and for 
the  collection of medical evidence 
860 224 5011 / 860 225 6244
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On-campus 
Willard DiLoreto Hall, W 101 
mon–fri, 8:00am–5:00pm 
860 832 1925 
fax: 860 832 2579 
www.ccsu.edu/health

SWC, Medical Services*
The SWC staff are trained in caring for victims of sexual  
assault. The office is staffed by a physician, two APRNs, and 
an RN. All are ready to listen and provide medical care and 
support. The collection of medical evidence is offered at 
New Britain's Hospital of Central Connecticut. SWC staff 
provide:

 Ů Medical evaluation and treatment

 Ů Referral to medical specialists and counseling

 Ů Coordination with the CCSU Off ice of Victim
Advocacy or YWCA Sexual Assault Crisis Services

 Ů Medical evidence collection facilitation

 Ů Emergency contraception

 Ů Screening for STD/infections

 Ů Medication to prevent any STD/ infection

*Confidential

Off-campus 
New Britain General Campus 
100 Grand St. 
New Britain, CT 06050 
24-hour safe program
860 224 5011
860 225 6244
860 224 5671 (For emergencies)

Hospital of Central 
Connecticut (HCC)
Part of the Gail Burns-Smith Sexual Assault Forensic  
Examiner (SAFE) program, HCC has specially trained  
staff (SAFEs) who can collect the necessary evidence  
to aid criminal conviction. Procedures are carried out  
with compassionate care to help the survivor feel at ease.  

These services are on-call 24/7 to improve the chances 
of gathering successful evidence, as it is best within  
72 hours. SAFEs are specifically trained to safely guide  
survivors through the entire medical-legal process  
after a sexual assault incident.

 Ů Closest location for free state-funded rape
analysis

 Ů 24/7 sexual assault examinations and
counseling

 Ů Forensic evidence collection

 Ů Collaboration with law enforcement and
justice personnel 
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If you want 
to speak with 
someone
Office of Victim Advocacy
On-campus services and support

Women’s Center 
On-campus support and referral

LGBT Center
On-campus resources for LGBT and gender non-conforming population

Residence Life
On-campus referral for resident students

SWC, Counseling & Student 
Development* 
On-campus crisis intervention and counseling services

Sexual Assault Crisis Services* 
Prudence Crandall Center for 
Domestic Violence*

*Confidential

Office of Victim Advocacy
The Office of Victim Advocacy provides services to assist  
and support individuals affiliated with CCSU who have been 
impacted by sexual assault, relationship violence, and/or stalking.

 Ů Professional advocacy services for students, faculty
and staff

 Ů Provides information on different options available
to address safety and other concerns 

 Ů Assists in the navigation of different reporting systems

 Ů Provides referrals to campus or community entities
depending on individual needs

 Ů Collaborates with other offices at CCSU to develop
meaningful violence prevention initiatives for the 
benefit of the entire campus community and to 
assess the impact

On-campus 
Willard DiLoreto Hall, D 305 
MON-FRI 9:00AM-5:00PM 
860 832 3795 
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The Ruthe Boyea

Women’s Center
The Women’s Center Coordinator is available to 
listen, provide support, guidance, and referrals 
for victims, survivors, family members, friends, 
and partners of those who have been affected 
by violence. The coordinator will explain your 
options ranging  from reporting a sexual assault 
to seeking on-campus housing changes.

 Ů Advocates for women of the campus
community

 Ů Provides support services and hosts peer
support groups

 Ů Provides referrals to on- and off-campus
resources

 Ů Conducts training on the prevention of sexual
assault

On-campus 
Student Center, Rm. 215 
mon–fri, 9:00am–5:00pm 
(September - June) 
860 832 1655 
fax : 860 832 1677 
www.ccsu.edu/womenctr

LGBT Center
The LGBT Center offers community building, education, 
resources, individual support, and advocacy for lesbian, 
gay, bisexual, transgender, queer, questioning, and  
gender non-conforming population.

The center provides an LGBT/Queer friendly place for 
victims of sexual assault, harassment, or interpersonal 
violence to find support, resources, and referrals.

 Ů Refers to on- and off-campus LGBT-friendly
victim support services

 Ů Provides information and resources regarding
sexual assault, harassment, or interpersonal 
violence within LGBT communities and 
relationships 

During the hours referred to below, the Center is 

generally staffed by a professional. Please check 

online or call for coordinator's availability. Their 

hours may be subject to change each semester.

On-campus
Student Center, Rm. 304-305 
mon & fri, 8:30am–4:30pm 
wed, 9:00am–Noon
860 832 2090
www.ccsu.edu/lgbtcenter 



22 23

Residence Life
Residence Life staff are often the first line of 
contact for resident students and they are a good 
connection during times of crisis because they are 
in the residence halls and are available 24/7.

Please check the on-duty schedule posted in the 
main office of each building to contact the 
Residence Life staff member on duty.

 Ů Refers to on- and off-campus resources

 Ů Conducts training on violence prevention

On-campus
Mid-Campus, Rm. 118
mon–fri, 8:30am–5:00pm
860 832 1660 
fax: 860 832 1659
www.ccsu.edu/reslife 

SWC, Counseling & 
Student Development*
The SWC offers crisis counseling to students.  To ensure 
swift admittance, when calling, be sure to indicate that it is a 
crisis situation, and he/she will be seen immediately. 
The initial intake assessment is made during the first 
appointment from which a counseling referral to other 
resources will be given. 

 Ů Immediate counseling appointments for crisis situations

 Ů Free, confidential counseling

 Ů Group/individual counseling for students

On-campus
Willard DiLoreto Hall, W 101 
mon–fri, 8:00am– 5:00pm 
860 832 1927
www.ccsu.edu/counseling *Confidential
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Off-campus Services* 
Sexual Assault Crisis Services (SACS)
SACS offers assistance to survivors which help them regain 
feelings of independence, optimism and hope. Hotlines are  
staffed with trained, certified counselors who maintain  
confidentiality. SACS also offers accompaniment through 
medical, police, and court procedures. 

Ů Short-term individual crisis counseling

Ů Support groups

Ů Information, referrals and campus advocacy

Ů Education programs

Ů Confidential services

Off-campus 
ywca (sacs) 
19 Franklin Sq.
New Britain, CT 
24-hour Hotlines (24/7)
English - 860 223 1787
Español - 888 568 8332 *Confidential

Off-campus
Prudence Crandall
P.O. Box 895
New Britain, CT 06050
860 225 6357 (Hotline) 
888 774 2900 (Toll Free)
prudencecrandall.org 

Prudence Crandall Center
Prudence Crandall Center is dedicated to helping individuals 
achieve lives free of domestic violence by providing care, 
advocacy, support, and education in a confidential setting. 

 Ů Information & service referrals

 Ů Emergency shelter

 Ů Individual and group counseling for adults and children

 Ů Advocacy during court proceedings

 Ů Domestic violence education and in-service training

Off-campus Services*

*Confidential



26 27

Helpful Tips
If you are the victim of sexual or 
interpersonal violence:

 Ů Go to a safe place

 Ů Preserve evidence

 Ů Call someone you trust such as the Office of
Victim Advocacy (860-832-3795), a staff or 
faculty member, your hall director, resident 
assistant (RA), or a campus advocate at the 
local Sexual Assault Crisis Service 

 Ů Call CCSU Police at 860-832-2375 or dial 911

 Ů Seek medical care and/or counseling
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How Can I Help  
Stop Sexual 
Assault/Violence?
Sexual assault and interpersonal violence are complex 
and very real issues on college campuses today. In 
order to address this reality, all members of the 
campus community and relevant outside agencies 
must work together. Public safety is everyone’s 
responsibility.  Consider the following ways you can work 
to stop sexual violence and interpersonal violence.

 Ů Speak up. Take a stand in situations that could
escalate.

 Ů Talk openly with your friends about these issues.

 Ů Encourage student leaders, coaches, professors,
and others to provide information about sexual 
assault to students.

 Ů Use the resources listed in this brochure to
inform yourself and help plan activities and 
programs for campus clubs and organizations.

 Ů Don’t be afraid to get involved.

 Ů Take care of yourself and your friends.

Student Rights
CCSU has protocols and procedures in place to respond 
to reports of sexual violence.  When a report involves  
students (as the accuser or the accused), all involved  
have equal rights throughout the disciplinary process,  
including the right to:

 Ů select an advisor or support person of their

choosing and to bring that person to any meetings 

or proceedings that they choose.

 Ů present a statement, evidence and witnesses on

their behalf.

 Ů review information, in a timely manner, that will

be used at the hearing by other parties.

 Ů have a pre-hearing meeting.

 Ů be informed, in writing, of the outcome of the

disciplinary proceedings and any sanctions imposed.

 Ů appeal the outcome of the disciplinary proceedings.

These rights were established by University policies and, 
state and federal legislation that prohibit sex discrimination.  
For information on Title IX see www.knowyourix.org. 

Info on the rights of students who file a report: 
Victim Advocacy & Violence 
Prevention Specialist 
860 832 3795/860 832 1652
Willard DiLoreto Hall D 305

Info on the rights of accused students contact: 
Chris Gutiérrez 
Veterans Affairs Coordinator and 
Student Conduct Support Advisor 
gutierrezc@ccsu.edu 
860 832 2838 
Willard DiLoreto Hall D 201
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 Ů Be treated with respect and dignity.

 Ů Not be judged based on your race, color, age,

class, religion, disability status, national origin, 

gender, sexual orientation, or the offender's 

relationship to you.  

 Ů You can refuse to answer any questions about the

sexual assault, your sexual orientation, and your 

sexual, medical (including HIV status), and mental 

health histories.

 Ů Have confidential conversations with a CCSU

licensed counselor in the Student Wellness Center.

 Ů Decide if you want to make a police report.

 Ů Have an advocate accompany you to medical, law

enforcement and legal proceedings.

 Ů Request that someone you are comfortable with

stay with you in the examination room.

 Ů Ask questions and get answers regarding any tests,

examinations, medications, treatments or police 

reports.

Your Rights



Central Connecticut State University is an  
equal opportunity educator and employer. 

This document is available in alternate format by contacting 
Student Disability Services at 860 832 1957.

This information is provided by CCSU's Sexual Assault and 
Interpersonal Violence Resource Team.

April 2021



What is Sexual Assault? 
Sexual assault is a crime and it will not be  
tolerated at Central Connec�cut State  
University. It includes, but is not limited to, a 
sexual act directed against another person 
without the consent (as dened in the CT State 
Colleges and Universi�es Board of Regent’s 
Sexual Misconduct Policy) of that person or 
when the person is not capable of giving such 
consent. Any person can be a vic�m or a  
perpetrator.  

Examples: rape, a�empted rape, and/or 
touching a person’s body for sexual  
gra�ca�on without their consent.  

What is Consent? 
Consent is ac�ve; both par�es say “yes.” It is  
ongoing and can be withdrawn at any �me  
without fear or explana�on. Consent is a must 
for every form of sexual ac�vity every �me. 
You have the right to withdraw consent even if 
you have consented to sexual ac�vity with the 
person in the past. Consent is … 

 agreeing to specic sexual behavior
willingly. Obtaining consent is the
responsibility of the person ini�a�ng
the sexual contact.

 not valid if forced, in�midated or coerced.

 not valid when judgment is impaired by
the use of alcohol/drugs or if the person is
sleeping or unconscious.

State law is clear that having sexual  
intercourse with someone who cannot  
consent is RAPE.  

What is Intimate Partner,  
Domestic and/or  
Dating Violence? 

In�mate partner, domes�c and/or da�ng violence 
includes any act of violence or threats of violence 
that occur between individuals who are family or 
household members or persons in a current or 
former da�ng rela�onship. In�mate partner  
violence may also include physical abuse, threat 
of abuse, and emo�onal abuse.   

Examples: assaults, rape, domes�c or family  
violence involving physical force, stalking, tex�ng 
that contains obscene material, electronic 
communica�ons that contain serious threats of 
physical violence and viola�on of protec�ve or 
restraining order issued by a courts. 

If it doesn’t feel right or safe, 

it probably isn’t. 

What is Stalking? 
Stalking is dened as obsessive or unwanted 
contact of another person. This contact may 
cause reasonable apprehension of imminent 
physical harm or affect one’s ability to perform 
daily life func�ons. It is when someone  
contacts you, follows you, talks to you when you 
don’t want them to, or threatens you. 

Examples: unwanted communica�on (email, 
tex�ng, instant messaging and other electronic 
forms), damaging your personal property,  
showing up at places you go, and/or sending 
unwanted gi�s.   

Rights of Victims/Survivors 
 Be treated with respect and dignity.
 Not be judged based on your race, age, class,

gender or sexual orienta�on, or the
offender’s rela�onship to you.

 You can refuse to answer ques�ons about the
sexual assault, your sexual orienta�on, and
your sexual, medical (including HIV status),
and mental health histories.

 Have conden�al conversa�ons with a CCSU
licensed counselor in Student Wellness
Services.

 Decide if you want to make a police report.
 Have an advocate accompany you to medical,

law enforcement and legal proceedings. 
 Request that someone you are comfortable

with stay with you in the examina�on room.
 Ask ques�ons and get answers regarding any

tests, examina�ons, medica�ons, treatments
or police reports.

How Can We Help Stop Violence? 
The campus community and outside agencies 
must work together. Public safety is everyone’s 
responsibility. By increasing our knowledge and 
accep�ng our ability to make a difference at 
CCSU, we can begin to reduce the risk. Consider 
the following ways to stop violence: 

 Don’t be afraid to get involved.
 Take care of yourself and your friends.
 Talk openly with friends about these issues.
 Speak up. Take a stand in situa�ons that could

escalate to abuse and violence.

To obtain information on resources and/or to file a report call 
860-832-1652. 



Are you a Victim/Survivor of 
Sexual or Interpersonal  

Violence?  
You Have Op�ons: The Choice is Yours.

 Go to a safe place.

 Consider calling someone you trust—The
CCSU Office of Vic�m Advocacy or a
conden�al off‐campus provider are there
for you.

 Seek medical care and/or counseling
on campus, or through local resources.

 Preserve evidence.

 Call CCSU Police at 860‐832‐2375 or 911
(24 hours/7 days).

CCSU is commi�ed to ending sexual assault, 
interpersonal violence and stalking. These acts 
may be a viola�on of the law and the CCSU  
Student Code of Conduct. It is essen�al that 
when they are reported to CCSU officials, they 
are treated seriously and consistent with  
campus policies and procedures, and State 
and Federal laws.  

We believe that everyone has the right to an 
environment free of violence and fear. Our 
goal is to strengthen and improve the delivery 
of services, encourage the repor�ng of  
offenses, and to hold responsible persons  
accountable while protec�ng the rights of all 
involved par�es.   

A publica on of the CCSU’s Sexual Assault and 
Interpersonal Violence Resource Team (SART) 

To obtain this publica�on in alternate formats,  
call Student Disability Services at  

860‐832‐1957. 

Equal Opportunity Employer and Educator 

CCSU Resources 
Available 24 hours/7 days a week 

*Emergency ‐ Police and/or Medical call 911
CCSU Police Department 

860‐832‐2375 

Monday ‐ Friday, 8 AM ‐ 5 PM 
*Office for Equity & Inclusion

860‐832‐1652 

*Office of Student Rights & Responsibilities
860‐832‐1667 

*Office of the Vice President for Student Affairs
860‐832‐1601 

The Ruthe Boyea Women’s Center 
860‐832‐1655 

SWS, Counseling Services (Confiden�al) 
860‐832‐1925 (health) 

860‐832‐1927 (counseling) 

Residence Life  
860‐832‐1660 

LGBT Center 
860‐832‐2090 

Off-Campus Confidential Resources 
Available 24 hours/7 days a week 

YWCA Sexual Assault Crisis Service 
1‐860‐223‐1787 English 

Hospital of Central Connec�cut 
860‐224‐5671 

Prudence Crandall Center for Domes�c Violence 
24 hour hotline:  1‐888‐774‐2900 

Suicide Preven�on Lifeline 
1‐888‐273‐8255 

*To report an incident at CCSU

CCSU’s Office of Victim Advocacy 

860‐832‐3795 

you are  
not alone 

Information and Resources on 

Sexual Assault & 
Interpersonal  

Violence 



 
 

On behalf of the 
CCSU Office of Equity & Inclusion 

 
As a new academic year begins, we want to highlight an important issue for CCSU: preventing 
sexual assault, dating violence, and stalking. At Central Connecticut State University, we strive 
to maintain a safe and welcoming environment free from sexual harassment, sexual assault, 
dating violence, and stalking.  
 
Consistent with Title IX of the Education Amendments of 1972, CCSU does not discriminate 
against students, faculty or staff on the basis of sex in any of its programs or activities. 
Prohibition of sex discrimination includes prohibition of sexual harassment, sexual assault, 
dating violence, and stalking. CCSU’s Title IX Officer is Pamela Whitley, Senior Equity & 
Inclusion Officer, Office of Equity & Inclusion. Ms. Whitley can be reached by phone (860) 
832-1652 or email: pamela.whitley@ccsu.edu for concerns related to Title IX. 
 
We encourage you to familiarize yourself with our policies related to Title IX and Sexual 
Misconduct, available on the Office of Equity & Inclusion website.  
 
If you or someone you know has been impacted by sexual assault, dating violence, or 
stalking, there are people on campus who can help. CCSU employs a full-time professional 
advocate dedicated to assisting victims/survivors of violence. No matter when or where the 
violence took place, the Office of Victim Advocacy is here for you. The Office of Victim 
Advocacy is located in Willard-DiLoreto Hall, Room D-305. Joanna Flanagan, Victim Advocate, 
can be reached by email at jflanagan@ccsu.edu or by calling 860-832-3795. For the duration of 
the Fall 2020 semester, the Office of Victim Advocacy is open by appointment only. Virtual 
appointments are available.  

mailto:pamela.whitley@ccsu.edu
https://www.ccsu.edu/diversity/TitleIX.html
https://www.ccsu.edu/diversity/victimAdvocacy.html
https://www.ccsu.edu/diversity/victimAdvocacy.html
mailto:jflanagan@ccsu.edu


STAND UP CCSU
S P R I N G  2 0 2 0  E V E N T S

Wednesday, April 29
10:00 - 2:00

Student Center Lobby
Stand against victim blaming - add

your voice to our campaign.

Monday, April 27
11:00 - 3:00

Student Center Circle
Activities, photo booth, free t-shirts,

prizes, and more!

March 8; March 25; April 2;
April 14; April 22

11:00 - 1:00
Student Center Lobby

Trivia, prizes, and information

Information Tables

I N S T A G R A M :  @ S T A N D U P C C S U

T W I T T E R :  @ S T A N D U P C C S U

F A C E B O O K :  S T A N D  U P  C C S U

J O I N  U S

Stand Up Day

Denim Day

Stand Up CCSU is a
student-led campaign that
encourages people to stand

up against violence through
bystander intervention and

consent education.
Everyone can do something
to prevent violence - take a

stand with us!

# S T A N D U P C C S U





















Faculty/Staff Email 
 
Dear CCSU Community: 
 
CCSU is launching the annual Red Flag Campaign to raise awareness about dating violence. This is an 
annual campaign led by the Office of Victim Advocacy and we invite you to join us in taking a stand 
against dating violence. For information about dating violence and the Red Flag Campaign, please see 
http://www.ccsu.edu/diversity/redflag/.  
 
There are many ways for you to be involved: 
 Invite us to your classroom. E-mail Joanna Flanagan (jflanagan@ccsu.edu) to schedule a 15-

minute presentation in any of your classes. Joanna is CCSU’s victim advocate and provides services 
and training to the CCSU community. The presentation is co-facilitated by Joanna Flanagan and a 
trained student community organizer and will focus on identifying abusive behavior in dating 
relationships, signs of a healthy relationship and how to help a friend who may be experiencing 
abuse. This presentation is appropriate for classes in any academic discipline. Virtual 
presentations are available – we are happy to work with you to meet the needs of your course. 

 Request a poster. The campaign features posters that give information about red flags of dating 
violence. If you would like a poster for your office or department, please contact Joanna Flanagan 
(jflanagan@ccsu.edu).    

 Connect with us on social media. CCSU community members are encouraged to engage with the 
Red Flag Campaign through our Instagram and Facebook pages. Since many of us are engaging 
with CCSU virtually this semester, we encourage other departments to share information on social 
media about the campaign. If you’re interested in partnering with the Red Flag Campaign to post 
on social media, please contact Joanna Flanagan (jflanagan@ccsu.edu).   

 
Thank you for your continued support of violence prevention initiatives on our campus.   
 
Sincerely, 
 
The Office of Equity & Inclusion 
 

 

 

 

 

 

 

 

 

 

http://www.ccsu.edu/diversity/redflag/
mailto:jflanagan@ccsu.edu
mailto:jflanagan@ccsu.edu
https://www.instagram.com/standupccsu/
https://www.facebook.com/StandUpCCSU/
mailto:jflanagan@ccsu.edu


Student Email 
 
Dear CCSU Community: 
 
CCSU is launching the annual Red Flag Campaign to raise awareness about dating violence. This is an 
annual campaign led by the Office of Victim Advocacy and we invite you to join us in taking a stand 
against dating violence. For information about dating violence and the Red Flag Campaign, please see 
http://www.ccsu.edu/diversity/redflag/.  
 
There are many ways for you to be involved: 
 Invite us to your club or organization. The Red Flag Campaign features a 15-minute presentation 

about dating violence, signs of healthy relationships, and how to help a friend who may be 
experiencing abuse. The presentation is co-facilitated by Joanna Flanagan, CCSU’s Victim 
Advocate, and a student community organizer. If you would like to have a presentation for your 
club or organization, please e-mail Joanna Flanagan (jflanagan@ccsu.edu). Virtual presentations 
are available – we are happy to work with you to meet your group’s needs and interests.  

 Connect with us on social media. CCSU community members are encouraged to engage with the 
Red Flag Campaign through our Instagram and Facebook pages. Throughout the campaign we will 
be posting activities, virtual events, and ways you can get involved in raising awareness about 
dating violence. Be sure to get involved – you may be entered to win prizes! If you are part of a 
club or organization and would like to know how your club can get involved, contact Joanna 
Flanagan (jflanagan@ccsu.edu).  

 
If you or someone you know has experienced dating violence, remember that you are not alone. The 
Red Flag Campaign is a project of the Office of Victim Advocacy, and we are here to help. You can 
contact the Office of Victim Advocacy by phone (860) 832-3795 or contact Joanna Flanagan by e-mail: 
jflanagan@ccsu.edu.  
 
Sincerely, 
 
The Office of Equity & Inclusion 
 
 

http://www.ccsu.edu/diversity/redflag/
mailto:jflanagan@ccsu.edu
https://www.instagram.com/standupccsu/
https://www.facebook.com/StandUpCCSU/
mailto:jflanagan@ccsu.edu
mailto:jflanagan@ccsu.edu






R U T H E  B O Y E A  W O M E N ' S  C E N T E R

2 0
2 0

Ms . Jacqueline Cobbina-Boivin , Director

Sexual Assault , Dating Violence , & Stalking

Prevention and Awareness Programs

January 1 , 2020-December 31st , 2020



Due to the COVID-19 Pandemic, our regular programming was
impacted tremendously. The programs that were hosted were

converted to virtual format.  Many of the speakers scheduled to
address violence against women's issues were canceled for the

Spring of 2020. The Fall 2020 Violence Against Women's Programs
were also impacted. Recognizing the first six weeks on a college
campus is when most women are at risk for sexual assault, we

utilized social media to inform students of the available on-campus
and off-campus resources. During the Fall Semester, the Women's
Center host's the annual Walk of No Shame and various programs
that address Domestic Violence/Dating Violence. Lastly, each year

the Center creates passive programming using t-shirts and campus-
wide campaigns 

 During a normal Spring semester the Women's Center would host
at least four events during Sexual Assault Awareness Month to

highlight violence against women in the U.S. In addition, the Center
would host the annual Take Back the Night March, The Day of

Healing, and Wear Denim Day to educate and create an
environment that eliminates victim blaming and increases

victim/survivor support. 



P R O G R A M M I N G

The play, written by Eve Ensler,

explores consensual and

nonconsensual sexual experiences,

body image, genital mutilation, direct

and indirect encounters with

reproduction, vaginal care, menstrual

periods, sex work, and several other

topics through the eyes of women in

various ages, races, sexualities', and

other differences. This play is part of a

broader global movement that breaks

ground and offers a piece of art like

nothing has been created before.

T H E  V A G I N A  M O N O L O G U E S
F E B R U A R Y  2 0 2 0

T H E  M A S S I V E  S T E R I L I Z A T I O N
O F  W O M E N  I N  P U E R T O  R I C O
M A R C H  2 0 2 0

This film screening discussed the dark

history of forced sterilization of Latina

women in Puerto Rico. Between the

1930s and 1970s, approximately one-

third of the female population of

Puerto Rico was sterilized, making it

the highest rate of sterilization in the

world.



P R O G R A M M I N G

The Clothesline Project is a visual

display dedicated to raising awareness

about the reality of violence in our

society. T-shirts are created by

survivors or allies to demonstrate the

pervasiveness and horror of those

affected. Each T-Shirt reflects personal

experiences and may occasionally

include statements that reflect the

emotions and reality of each

experience.

T H E  C L O T H E S L I N E  P R O J E C T



Bringing awareness to the

importance of supporting

victims of sexual violence

while eliminiation the

culture of victim blaming.

The Women's Center

provided social media

outreach with statistics

during the COVID-19

statewide shut down.

S E X U A L  A S S A U L T
A W A R E N E S S  
A P R I L  2 0 2 0

V I R T U A L  
O U T R E A C H



Online Statements of Campus Safety and Support Services 

 

            https://www.ccsu.edu/diversity/index.html 

https://www.ccsu.edu/diversity/index.html


The Office for Equity & Inclusion aims to cultivate a campus environment that is 
equitable, inclusive, and responsible to enable students, faculty, and staff to 
achieve their full potential. 

OUR PRINCIPLES 

• Equity and inclusion are interconnected and integral to CCSU’s mission, practices, and policies 
• Equity and inclusion is everyone’s responsibility 
• Equity and inclusion is beneficial to everyone 
• Equity and inclusion is an educational value that prepares all students to live and work in a 

diverse world 
• Equity and inclusion strategies are collaborative and coordinated 
• Equity and inclusion is committed to creating a more inclusive campus 
• Equity and inclusion is dedicated to accountability and assessment 
• Equity and inclusion work is relational by building internal and external partnerships 
• Equity and inclusion only can be achieved if the climate is welcoming and accessible 

OUR OBJECTIVE  

The sole purpose of the Office for Equity & Inclusion is to build an inclusive community 
where students, staff, and faculty can participate in a free and respectful exchange of ideas 
without fear. 

In establishing this community of understanding, safety, and inclusion, we are preparing 
students to serve in an increasingly diverse world.  

Central Connecticut State University is committed to providing a safe and nondiscriminatory 
employment and educational environment that complies with policies relating to affirmative 
action, discrimination, and harassment. Sexual harassment, including sexual violence, is a 
form of sex discrimination prohibited by Title IX of the Education Amendments of 1972. The 
University does not discriminate based on sex or race in its educational, extracurricular, 
athletic, or other programs or in the context of employment. 

WHAT WE DO  

• We act in a transparent manner with respect for others. 
• We work with students, staff, and faculty to develop and maintain a community of inclusion. 
• We provide training and support services (trainings on diversity, Title IX and sexual harassment 

prevention).  

 



WHO WE ARE  

Senior Equity and Inclusion Officer 

The Senior Equity and Inclusion Officer in the Office for Equity & Inclusion and the Title IX 
Officer is responsible for managing complaints, investigations, and reporting on sexual 
harassment, sexual misconduct, sexual assault, and discrimination cases. The Senior Equity 
and Inclusion Officer ensures that the University’s hiring practices do not discriminate based 
on any protected classification and applies affirmative action principles in making hiring 
decisions. Central is committed to attracting and retaining a diverse faculty, staff, and 
student population. The office is located in Davidson Hall, Room 119. Telephone: (860) 832-
1652.  

Victim Advocacy 

The Victim Advocacy and Violence Prevention Specialist provides services to assist and 
support individuals who have been affected by sexual assault, relationship violence, and/or 
stalking. Services include assistance navigating different reporting systems and providing 
information on available options to address safety or other concerns. The Victim Advocacy 
and Violence Prevention Specialist also keeps our CCSU community current on diversity 
training, Title IX training, and sexual harassment prevention training. The office is located in 
Willard DiLoreto, Room D305. Telephone: (860) 832-1652. 

Women’s Center  

Jacqueline Cobbina-Boivin is the coordinator of The Women’s Center, which offers a multi-
purpose program and service center for female students, staff, and faculty. Men are also 
welcome to use the resources of the center. The center provides support services for re-entry, 
peer education, sexual assault, crisis intervention, educational programs, and advocacy. 
Jacqueline is located in the Student Center, Room 215. Telephone: (860) 832-1677.  

LGBT Center  

The LGBT Center provides a welcoming, creatively inspiring and safe space for students, 
faculty and staff who identify as lesbian, gay, bisexual, transgender, nonbinary, queer, 
intersex or allies. Since our founding in 2009 by the One in Ten Committee (a group of 
students, faculty and staff), the Center’s goal has been to empower our LGBTQ+ campus 
family by creating cultural awareness, community connections and learning opportunities. 
To that end, we offer resources, programming, referrals and support services as well as 
trainings and workshops for the entire campus community. 

https://www.ccsu.edu/diversity/victimAdvocacy.html
https://www.ccsu.edu/boyea/
https://www.ccsu.edu/lgbt/


https://www.ccsu.edu/diversity/victimAdvocacy.html 

 

The Office of Victim Advocacy and Violence 
Prevention 

 

Downloadable FlyerThe Office of Victim Advocacy is an on-campus resource for people who have been impacted 
by interpersonal violence, which can include (but is not limited to) sexual harassment, sexual assault, intimate 
partner violence, and stalking. The Office of Victim Advocacy is located in Willard DiLoreto Hall, room D-305. 

If you or someone you know has experienced interpersonal violence, please know that there are people on the 
CCSU campus and in the local community who are here to help. You are not alone. You may have questions 
about where to start. CCSU employs a full-time professional advocate dedicated to assisting victims/survivors. 

For victim advocacy services, please contact the Office of Equity & Inclusion at 860-832-1652. 

Services provided in the Office of Victim Advocacy: 

Advocacy 

• Emotional support 
• Information and referral for on- and off-campus resources 
• Information about reporting options 
• Information about civil protection orders, restraining orders, and victim rights 
• Assistance with changing academic, living, transportation, or working situations 
• Support with academic accommodations 

 

https://www.ccsu.edu/diversity/victimAdvocacy.html
https://www.ccsu.edu/diversity/files/VictimAdvocacyFlyerApril2021.pdf


Prevention and Awareness Programming 

• Presentations for students, faculty, and staff 
• Title IX Training 
• Bringing in the Bystander Training 
• Campus-wide violence prevention campaigns 
• Volunteer and internship opportunities 

If you have experienced sexual violence, intimate partner violence, or stalking... 

You should consider seeking medical care. You may need to receive basic medical treatment for 
injuries and you may have injuries of which you are not aware at this time. You have options for 

medical attention. 

• Call 911 for immediate assistance. 
• Contact Student Wellness Services for on-campus evaluation and advice at 860-832-1925. For off-campus 

evaluation, advice and the collection of medical evidence contact the Hospital of Central Connecticut at 860-884-
5011. They are available 24/7 and are located at the New Britain General Campus at 100 Grand St. New Britain, CT 
06050. 

Please seek some form of emotional support. It is important not to neglect the emotions you may be 
experiencing right now. This may mean reaching out to a trusted friend, family member or 
a confidential professional counselor. There are many options for confidential counseling both on and 
off the CCSU campus. These options include: 

Counseling and Wellness Center at CCSU 

Willard DiLoretto 1st Floor 
(860) 862-1927 
Free. Confidential. 

YWCA Sexual Assault Crisis Service 
19 Franklin Sq. New Britain CT 
(860) 223-1787 (24/7) 
Free. Confidential. 

Prudence Crandall Center (for Domestic Violence) 
(860) 225-6357 (24/7) 
Free. Confidential. 

https://www.ccsu.edu/healthservices
http://web.ccsu.edu/counselingandwellnesscenter/?redirected
http://ywcanb.org/sexual-assault-crisis-services/
https://www.ccsu.edu/diversity/prudencecrandall.org


You may choose to file a report with the police. The report will be made within the jurisdiction where the incident 
occurred. If the incident occurred on campus you can call CCSU Police at (860) 832-2375 or dial 911 (24 hours/7 days). If 
you aren’t sure which law enforcement agency to contact, CCSU Police can assist you in making that determination. 

Remember, no matter what, this was not your fault. 

You may also choose to file a report with CCSU. If the person who harmed you is a CCSU 
student you have the right to file a complaint through the CCSU Office of Student Conduct at (860) 832-1667. The 
complaint will be investigated and it will be determined if the student broke a CCSU policy and sanctions could then 
occur. All other complaints can be made to the Office of Equity & Inclusion at (860) 832-1652. 

If the person who harmed you is not affiliated with CCSU at your request the university can still take actions for your 
protection and comfort on campus. Joanna Flanagan can provide more information on options for your specific 
situation. She can also assist you with making reports to CCSU and law enforcement. 

 

You may want to talk to someone in a campus area or department where you feel most comfortable. Staff at the 
below departments are there for you. Please note that the CCSU Counseling Center is the only on-campus confidential 
resource. Staff in the below areas are not confidential so it may be helpful to ask them what the limits to their 
confidentiality are before you sit down to talk. 

Ruth Boyea Women’s Center, (860) 832-1655 
 

LGBT Center, (860) 832-0441 

Residence Life, (860) 832-1660 

For further information these websites may be helpful: 

Office of Student Rights and Responsibilities 

https://www.ccsu.edu/boyea/index.html
https://www.ccsu.edu/boyea
https://www.ccsu.edu/boyea
http://www.ccsu.edu/lgbt/index.html
http://www.ccsu.edu/reslife/index.html
http://web.ccsu.edu/studentconduct/resources.asp


• Links to the CCSU Sexual Harassment Policy, CCSU Sexual Misconduct Policy and other resources 

Student Affairs  

• Provides detailed information on resources for victims/survivors on and off the CCSU campus 

Know Your Title IX 

• Provides clear information on Title IX and student rights on campus. Created by and for students. 

Not Alone 

• Developed by a White House task force this website provides information on how to find a crisis service, student 
rights, and how to file a complaint. 

National Sexual Assault Hotline  

• National website that provides statistics, information and resources 

 

https://www.ccsu.edu/studentaffairs/resources/sexualassaultinterpersonaviolenceinformation
http://www.knowyourix.org/
https://obamawhitehouse.archives.gov/1is2many/notalone
http://www.rainn.org/


https://www.ccsu.edu/diversity/redflag/index.html 

• Equity & Inclusion 
• Red Flag Campaign Home 
• Red Flag Behaviors 
• Red Flag Interventions 
• Red Flag Resources 
• Red Flag: Healthy Relationships 

 

 

The Red Flag Campaign is a public awareness campaign designed to address dating violence 
and promote the prevention of dating violence on college campuses. Through using the 
“bystander intervention” strategy, the campaign encourages friends and other campus 
community members to “say something” when they see warning signs (“red flags”) for dating 
violence in a friend’s relationship.   

Examples of Abusive Behaviors 
("Red Flags") 
Examples of Abusive Behaviors ("Red Flags")  

Control: one partner makes all the decisions and tells the other what to do 

Dishonesty: one partner lies to or keeps information from the other 

Physical Abuse: one partner uses force to get their way 

Disrespect: one partner makes fun of the opinions and interests of the other 

Intimidation: one partner tries to control every aspect of the other's life 

Sexual Abuse: one partner pressures or forces the other person into sexual activity without 
their consent 

Dependence: one partner says they "can't live without" the other 

Hostility: one partner may "walk on eggshells" to avoid upsetting the other 

Isolation: one partner separates the other from their friends and family 

https://www.ccsu.edu/diversity/redflag/index.html
https://www.ccsu.edu/diversity/
https://www.ccsu.edu/diversity/redflag/index.html
https://www.ccsu.edu/diversity/redflag/redflagbehaviors.html
https://www.ccsu.edu/diversity/redflag/redflaginterventions.html
https://www.ccsu.edu/diversity/redflag/redflagresources.html
https://www.ccsu.edu/diversity/redflag/redflaghealthyrelations.html


 

What can you do when you see a red flag? 
Speak up. 
Tell the person that's not okay and that they should treat people with respect. 

Step in. 
If it is safe to do so, intervene when you see red flags. Calmly approach the situation and try 
to de-escalate. 

Talk later. 
Sometimes it's better to wait and talk to the abuser or the person who is being abused later, 
in private. They may be less defensive and talk more openly if you approach them one-on-
one. 

Gather resources. 
There are organizations on and off campus that specialize in helping people who are 
experiencing dating violence. You can share information about these resources with a friend 
or use them for support for yourself. Visit the resources tab on this page to learn more. 

How can I help a friend who is in an abusive relationship? 

It can be challenging to see a friend experience dating violence. It is important to support 
yourself as you try to support your friend. 

Do: 

Listen to them and let them share how they are feeling. 

Understand that they may not be ready to end the relationship and respect that it can take time 
for someone to recognize a relationship as abusive. 

Approach the conversation without judgment by pointing out what you see. For example, "I 
noticed that you're spending a lot of time with your partner and we don't see you as much. How 
is your relationship?" 

Follow up and continue to support them. It can take time for someone to leave an abusive 
relationship and it is important that they know they have your support. 

Provide information about resources and offer to go with them to talk to somebody. 



  

  

  

Don't: 

Tell them how they should feel and ignore their wishes. 

Expect them to leave right away and break off all contact with their abuser. 

Judge your friend or tell them what to do. 

Talk to them once and then never bring it up again. 

Feel you are alone in helping. There are many resources available to help you and your friend at 
this time. 

Red Flag Resources 

Someone To Talk To: 

Office of Victim Advocacy 
Willard DiLoreto, Room D305 
(860) 832-3795 

Ruthe Boyea Women’s Center 
Women’s Center Coordinator 
Student Center, Room 215 
(860) 832-1655 

Residence Life 
Mid-Campus Hall, Room 118 
(860) 832-1660 

Office of Student Affairs 
Davidson Hall, Room 103 
(860) 832-1601 

Student Wellness Services *Confidential 
Willard-DiLoreto, 1st Floor 



Health Services: (860) 832-1925 
Counseling Services: (860) 832-1927 

To Report An Incident: 

Office of Equity & Inclusion 
Davidson Hall, Room 102 
(860) 832-1652 

Office of Student Rights & Responsibilities 
Willard-DiLoreto, Room W105 
(860) 832-1667 

University Police 
Emergency (Police, Fire, Medical): 911 
Routine Police Service Requests (Dispatch Center): (860) 832-2375 

Off-Campus Resources 

YWCA Sexual Assault Crisis Service 
24-Hour Hotline (860) 223-1787 
24-Hour Spanish Hotline (888) 568-8332 

Prudence Crandall Center for Domestic Violence 
24-Hour Hotline: (888) 774-2900 

Suicide Prevention Lifeline 
24 Hour Hotline: (888) 273-8255  

Hospital of Central Connecticut 
100 Grand Street, New Britain, CT 06050 
(860) 224-5011 

For More Information About Dating Violence 

Love is Respect 

One Love Foundation 

Red Flag Campaign 

 

 

https://www.loveisrespect.org/
https://www.joinonelove.org/
http://www.theredflagcampaign.org/


Healthy & Unhealthy Relationships: How to 
Tell Them Apart 
A Relationship is Healthy When 

You trust your partner. 

You treat each other the way you want to be treated, and accept each other’s opinions and interests. 

You each feel physically safe in the relationship. 

Your partner likes your friends and encourages you to spend time with them and wants to include them in 
his/her life as well as yours. 

You make important decisions together. 

Your partner understands when you spend time away from him or her. 

You don’t feel responsible for protecting your partner’s reputation or for covering for his/her mistakes. 

Your partner encourages you to enjoy different activities (like joining the volleyball team or football team, 
running for student government, or being in a play) and helps you reach your goals. 

Your partner likes you for who you are - not just for what you look like. 

You are not afraid to say what you think and why you think that way. You like to hear how your partner 
thinks, and don’t always have to agree. 

You have both a friendship and a physical attraction. 

You don’t have to be with your partner 24/7. 

Your partner doesn’t force sexual activity or insist that you do something that makes you uncomfortable. 

What are your rights in a relationship? 

To express your opinions and have them be respected 

To have your needs be as important as your partner’s needs 

To grow as an individual in your own way 

To change your mind 



To not take responsibility for your partner’s behavior 

To not be physically, emotionally, verbally or sexually abused 

To break up with or fall out of love with someone and not be threatened 

To be intimate in a way that makes you both comfortable and happy.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



https://www.ccsu.edu/diversity/standupccsu/index.html 

• Equity & Inclusion 
• Stand Up CCSU Home 
• Resources 
• Events 

 

StandUpCCSU is a bystander awareness campaign organized by a group of Central Connecticut 
State University students, faculty and staff who are committed to the prevention of sexual and 
interpersonal violence on our campus. StandUpCCSU encourages men to stand up and take 
action against violence. Our goal is to engage the campus community in a dialogue on how each 
of us can actively play a part in creating an environment free of sexual and relationship violence. 

The CCSU Office of Victim Advocacy is currently recruiting volunteer student Community 
Organizers for the Spring 2019 semester.  Community Organizers will receive training in sexual assault 
and interpersonal violence prevention and then work as a team to develop and implement innovative 
efforts on the CCSU campus.  Community Organizers will play a key role in the Stand Up CCSU Campaign 
– an initiative that intends to help students build skills to intervene in situations that could lead to harm 
or hostility to others.  Community Organizers will help organize events, plan a poster campaign, facilitate 
classroom presentations and brainstorm creative ways to reach their peers. 

There is no specific experience or academic major necessary to apply.  All selected applicants will be 
provided on-going training and support throughout their time as a Community Organizer.  A strong 
commitment to ending sexual and interpersonal violence on our campus is required. This is a volunteer 
position. 

How You Can Take a Stand: 
Start with YOU 

• Get involved. There are many opportunities right here on campus to think deeper about violence 
prevention in our society. Attend events. Read posters. Ask questions. Know more.  

• Challenge offensive behaviors. Speak up against sexist, homophobic and racist jokes, comments or 
actions. 

• Be reflective. Take the time to consider your own relationships and how you can take steps to be a 
better partner, brother, uncle, father, spouse and/or friend. 

Start with YOUR family and friends 

• Support survivors. Those who experience violence are most likely to reach out to family or 
friend(s). Believing and supporting them can have an incredible impact on their future healing. 

https://www.ccsu.edu/diversity/standupccsu/index.html
https://www.ccsu.edu/diversity/
https://www.ccsu.edu/diversity/standupccsu/index.html
https://www.ccsu.edu/diversity/standupccsu/resources.html
https://www.ccsu.edu/diversity/standupccsu/events.html


• Challenge others. People we love and respect can sometimes make statements that are sexist, 
homophobic, or racist. Learn about diverse groups to help the people in your life connect with all 
members of our community. 

Start with YOUR community 

• Share and follow. Social media is a powerful community. Do your part by being a positive role 
model to friends and followers – bring awareness to issues of violence when you can and 
challenge myths and misconceptions that you come across.  

• Be an active bystander. If you see or hear something that could lead to violence or to a hostile 
culture don’t ignore it. Think about how you can intervene in a way that feels right and safe to 
you. When in doubt call the police. 

Join us. Together we will end violence. Share how you 
STAND UP - #STANDUPCCSU 

Resources 

Someone To Talk To: 

Office of Victim Advocacy & Violence Prevention 
Willard DiLoreto Hall, Room D305 
9 a.m. – 5 p.m. 
(860) 832-3795 

Ruthe Boyea Women’s Center 
Student Center Room 215 
(860) 832-1655 

Residence Life 
Mid-Campus Residence Hall 
(860) 832-1660 

Student Wellness Services* 
Marcus White Annex 
Health: (860) 832-1925 
Counseling: (860) 832-1945 

Office of Student Affairs 
Davidson Hall, Room 103 



(860) 832-1601 
 
*Confidential 

To Report an Incident 

Office of Student Conduct 
Carroll Hall, Room 205 
(860) 832-1667 

University Police 
Emergency: 911 
Dispatch Center: (860) 832-2375 

Off-Campus Resources 

YWCA Sexual Assault Crisis Service 
24 Hour Hotline (860) 223-1787 
24 Hour Spanish Hotline (888) 568-8332 

Prudence Crandall Center for Domestic Violence 
24 Hour Hotline: (888) 774-2900 
24 Hour Hotline: (888) 273-8255 

Hospital of Central Connecticut 
100 Grand Street 
New Britain, CT 06050 
(860) 224-5011 

Other Resources 

Itsonus.org 

http://www.cdc.gov/violenceprevention/sexualviolence/index.html 

www.rainn.org 

knowyourIX.org 

 

http://www.itsonus.org/
http://www.cdc.gov/violenceprevention/sexualviolence/index.html
http://www.rainn.org/
http://knowyourix.org/


https://www.ccsu.edu/boyea/ 

• Women's Center 
• Virtual Services 
• Event Information 
o Event Photos 
o Past Events 
• Our Accomplishments 
• The Lounge and Library 
• Women's Support Groups 
• Women's Professional Organizations 
• Women's Sports 
• Women's Center Staff 

 

Mission 

The Ruthe Boyea Women's Center exists to provide resources, to advocate, to inform, and to 
support personal development. The Center offers a variety of services for and about women. 
We sponsor educational and cultural programs designed to promote gender equity, 
knowledge of women's rights issues, leadership, and independence. We encourage 
understanding and cooperation among women of varied socio-economic groups, cultures, 
ethnic backgrounds, races and sexual orientations. We welcome all women and men who 
enter our doors. 

Our Doors Are Open 

The Center is open to all of CCSU's community, men and women. The Women's Center 
values and celebrates the multiplicity of women's lives; recognizes the intersections of 
gender, race, sexual orientation, economic status, and other significant aspects of individual 
and cultural identity; accepts responsibility for opposing injustice; and commits itself to 
service to the University and larger communities. Feel free to stop by to see what's going on, 
or just hang out with the crew. Also, please check out our newsletter, and send in your 
letters to be published. 

Women of all backgrounds can drop in and help one another grow towards personal 
effectiveness and independence. We encourage understanding and coming together of 
women of varied cultures, races and ethnicities, as well as different sexual orientations, 
socio-economic groups and ages. Our Center is for and about women so that both women 
and men are welcome to drop in and use our resources, attend activities or just hang out. 

  

https://www.ccsu.edu/boyea/
https://www.ccsu.edu/boyea/index.html
https://www.ccsu.edu/boyea/virtualServices.html
https://www.ccsu.edu/boyea/calendar.html
https://www.ccsu.edu/boyea/photos.html
https://www.ccsu.edu/boyea/pastEvents.html
https://www.ccsu.edu/boyea/accomplishments.html
https://www.ccsu.edu/boyea/lounge_library.html
https://www.ccsu.edu/boyea/support-groups.html
https://www.ccsu.edu/boyea/organizations.html
https://www.ccsu.edu/boyea/womensSports.html
https://www.ccsu.edu/boyea/staff.html


   

Contact Information 

Ruthe Boyea Women's Center 
Student Center - Room 215 
Central Connecticut State University 
1615 Stanley Street 
New Britain, CT 06050 

Phone: 860-832-1655 
Fax: 860-832-1677 

Hours of Operation 
Monday - Friday: 9 a.m. - 5 p.m. 

For emergencies, call 911 

Follow Us on Social Media! 

  
 

https://www.facebook.com/ccsurutheboyeawomenscenter/
https://www.instagram.com/ccsuwomenscenter/


https://www.ccsu.edu/lgbt/index.html 

• LGBT Center 
• Hours 
• Meet Our Team 
• Support Groups 
• Gender Neutral Services 
• LGBTQ Scholarships 
• About Our Students 
• Faculty Resources 
• Campus Training & Workshops 
• Campus & Community Resources 
• Student Employment 

 

The LGBT Center provides a welcoming, creatively inspiring and safe space for students, 
faculty and staff who identify as lesbian, gay, bisexual, transgender, nonbinary, queer, 
intersex or allies. Since our founding in 2009 by the One in Ten Committee (a group of 
students, faculty and staff), the Center’s goal has been to empower our LGBTQ+ campus 
family by creating cultural awareness, community connections and learning opportunities. 
To that end, we offer resources, programming, referrals and support services as well as 
trainings and workshops for the entire campus community. 

The LGBT Center has a new home. We are located on the first floor of Barrows Hall. Come 
through the front door and then buzz to be let in. We will have many new features at the 
Center for the 2021-2022 academic year. 

Contact Information 

Phone: 860-832-2090 
LGBT@ccsu.edu 

William Mann 

Coordinator 
williammann@ccsu.edu 

Pat Bingham 

University Assistant 
pat.bingham@ccsu.edu 

https://www.ccsu.edu/lgbt/index.html
https://www.ccsu.edu/lgbt/index.html
https://www.ccsu.edu/lgbt/hours.html
https://www.ccsu.edu/lgbt/meet-our-team.html
https://www.ccsu.edu/lgbt/support-groups.html
https://www.ccsu.edu/lgbt/gender-neutral-services.html
https://www.ccsu.edu/lgbt/scholarships.html
https://www.ccsu.edu/lgbt/students.html
https://www.ccsu.edu/lgbt/faculty-resources.html
https://www.ccsu.edu/lgbt/training-workshops.html
https://www.ccsu.edu/lgbt/campus-resources.html
https://www.ccsu.edu/lgbt/student-employment.html
mailto:LGBT@ccsu.edu
mailto:williammann@ccsu.edu
mailto:pat.bingham@ccsu.edu


EMERGENCY NUMBERS 

CCSU Police 
860-832-2375 

CCSU Counseling Center Hotline 
860-832-1945 

CCSU Office of Victim Advocacy 
860-832-3795 

CT Sexual Assault Crisis Services 
888-999-5545 
888-568-8332 (Español) 

LGBT Suicide Prevention (The Trevor Project) 
866-488-7386 

Suicide Prevention Hotline 
800-273-8255 

LGBT Youth Support 
800-246-7743 

LGBT Hate Crime Hotline 
800-616-4283 

Domestic Violence Hotline 
888-774-2900 (English / Español) 

Alcohol & Drug Abuse Hotline 
(800) 662-HELP 

Campus Resources 
• LGBT Center 

Please see this site’s first page, Support Groups, Events, Trainings & Workshops, Gender Neutral Services, 
and Faculty Resources for full resources. 

• Office of Equity and Inclusion 
(860) 832-1652 

• Ruth Boyea Women’s Center 
(860) 832-1655 

https://www.ccsu.edu/diversity/
https://www.ccsu.edu/diversity/
https://www.ccsu.edu/boyea/
https://www.ccsu.edu/boyea/


• Counseling Center 
Willard-DiLoreto, First Floor 
Hotline: (860) 832-1945 

• Health Services 
Marcus White Annex next to the Computer Center 
(860) 832-1925 

• CCSU Office of Victim Advocacy and Violence Prevention 
860-832-3795 

• The Learning Center 
Willard-DiLoreto, D316 
(860) 832-1900 

Off-Campus State Resources 

• True Colors: Sexual Minority Youth & Family Services 
(860) 232-0050 

• Connecticut Transgender Advocacy Coalition 
• Hartford Gay & Lesbian Health Collective 

(860) 278-4163 
• Kamora’s Cultural Corner (Hartford) 

(860) 400-6046 
• New Haven Pride Center 

(203) 387-2252 
• Anchor Health Initiative 

Specializing in transgender health and issues 
(203) 674-1102 

• CT Sexual Assault Crisis Services 
(888) 999-5545 (English) – (860) 568-8332 (Español)  

National Resources 

• The Trevor Project: Suicide Hotline for LGBTQ Youth 
(866) 488-7386 

• Trans Lifeline 
(877) 565-8860 (at this time this is not a 24-hour hotline) 

• The Veterans Crisis Line 
(800) 273-8255 

• National Suicide Hotlines 
(800) 784-2433 & (800) 273-8255 
Deaf Hotline: (800) 799-4TTY (4889) 

• Angels and Doves 
Nationwide anti-bullying non-profit 

• The National Center for Bullying Prevention 

https://www.ccsu.edu/counselingandwellnesscenter/
https://www.ccsu.edu/counselingandwellnesscenter/
https://www.ccsu.edu/healthservices/
https://www.ccsu.edu/healthservices/
https://www.ccsu.edu/diversity/victimAdvocacy.html
https://www.ccsu.edu/diversity/victimAdvocacy.html
https://www.ccsu.edu/tlc/
https://www.ccsu.edu/tlc/
http://www.ourtruecolors.org/
http://www.ourtruecolors.org/
http://transadvocacy.com/
http://www.hglhc.org/
http://www.hglhc.org/
https://kamorasculturalcorner.com/
http://www.nhglcc.org/
http://www.nhglcc.org/
https://anchorhealthinitiative.org/
https://anchorhealthinitiative.org/
http://www.thetrevorproject.org/
https://www.angelsanddoves.com/
https://www.angelsanddoves.com/
https://www.pacer.org/bullying


• The Matthew Shepard Foundation 
Matthew's Place is an online community and resource center for LGBTQ youth 

• GLSEN 
LGBTQ student advocacy 

• Hate Crime Prevention Resources 
• Human Rights Campaign 
• International Gay & Lesbian Human Rights Commission 
• Lambda Legal Defense & Education Fund 
• National Gay and Lesbian Task Force 
• National Transgender Advocacy Coalition 
• National Youth Advocacy Coalition 
• Parents, Friends and Family of Lesbians and Gays 

 

https://www.matthewsplace.com/
https://www.glsen.org/
https://www.glsen.org/
http://civilrights.org/
http://hrc.org/
http://www.iglhrc.org/
http://lambdalegal.org/
http://www.thetaskforce.org/
http://www.ntac.org/
http://www.nyacyouth.org/
http://www.pflag.org/














































































































































Other Supplemental Information 
 
 
1. Institution Sexual Violence Forms 
2. Redacted Sample of Investigation Results 
3. Title IX and Diversity Training Report for July 1, 2019 – June 30, 2020 

(Documentation of Training Offerings/Other Sexual Violence Reports) 
4. Sample E-mail Notification for Employee Title IX Training 



Central Connecticut State University 
Discrimination/Harassment 

Complaint Form 

Equal Opportunity Employer/Educator (OEI, March 2021) 

Name of Complainant: _______________________________________________   Date:   

Address:  _____________________________________________________________________________ 

City: ______________________________________ State: ____ Zip Code: ________________ 

Work Phone: __________________________  Home Phone: ___________________________ 

Cell Phone: __________________________  Email: ________________________________ 

�  Male Female  Other__________________ 

�  Student  Faculty/Staff  External (Non-Campus)

Sex:   

Your status:   

Type of Complaint: 
�  Discrimination  Harassment              Retaliation 

I was discriminated/harassed/retaliated against on the basis of my: 

      Age 
 Ancestry 
 Color 
 Criminal Record (State Employment) 
 Gender Identity or Expression 
 Genetics 
 Intellectual Disability 
 Learning Disability 
 Physical Disability 

   Mental Disorder 
   Marital Status 

    National Origin 
    Sex ( including pregnancy or sexual 

 harassment) 
    Sexual Orientation 
    Race 
    Religious Creed 
    Retaliation 

      ǘŜǊƳƛƴŀǘŜŘ 
 ƴƻǘ ƘƛǊŜŘκǇǊƻƳƻǘŜŘ 
 ǎǳǎǇŜƴŘŜŘ
 ŎƻƴǎǘǊǳŎǘƛǾŜƭȅ ŘƛǎŎƘŀǊƎŜŘ
 ƴƻǘ ƘƛǊŜŘ ŘǳŜ ǘƻ .Chvϝ
 ƎƛǾŜƴ ŀ ǇƻƻǊ ŜǾŀƭǳŀǘƛƻƴ 
 ŘŜƴƛŜŘ ŀ ǊŀƛǎŜ 
 ƭŜǎǎ ǘǊŀƛƴŜŘ
 ƎƛǾŜƴ ŘƛŦŦŜǊŜƴǘ ǘŜǊƳǎ ŀƴŘ ŎƻƴŘƛǘƛƻƴǎ ƻŦ ŜƳǇƭƻȅƳŜƴǘ         ǎǳōƧŜŎǘŜŘ ǘƻ ŀ ƘƻǎǘƛƭŜ ǿƻǊƪ ŜƴǾƛǊƻƴƳŜƴǘ    

    ƘŀǊŀǎǎŜŘ  
    ǎŜȄǳŀƭƭȅ ƘŀǊŀǎǎŜŘ
    ŘŜƳƻǘŜŘ
    ǊŜǘŀƭƛŀǘŜŘ ŀƎŀƛƴǎǘ
    ƴƻǘ ƘƛǊŜŘ ŘǳŜ ǘƻ ŀ Řƛǎŀōƛƭƛǘȅ
    ŘŜƭŜƎŀǘŜŘ ŘƛŦŦƛŎǳƭǘ ŘǳǘƛŜǎ
    ǿŀǊƴŜŘ
    ƴƻǘ ƘƛǊŜŘ ŘǳŜ ǘƻ ǇǊƛƻǊ ŎǊƛƳƛƴŀƭ ǊŜŎƻǊŘ

I was Υ 

 ƎƛǾŜƴ ŀ ǇƻƻǊ ƎǊŀŘŜ όǎǘǳŘŜƴǘύ
 ŘŜƴƛŜŘ ǎŜǊǾƛŎŜǎ

    ƻǘƘŜǊ
    ǘǊŜŀǘŜŘ ŘƛŦŦŜǊŜƴǘƭȅ
  

C/{¦ L5: ________________________ Email н: ________________________________ 

  Veteran Status 

nd8489
Cross-Out



CCSU’s Office for Equity & Inclusion Complaint Form Page 2 

Name of Respondent м:  ________________________________________________________________ 

Address: _____________________________________________________________________________ 

City: __________________________________  State: _________ Zip: _______________ 

Sex:            Male         Female             Work Phone:   _____________________________ 

Other: _____________          Home/Cell Phone: ______________________________ 

Status:          Student            Faculty Staff   External (Non-campus)  
__________________  
Specify 

Name of wŜǎǇƻƴŘŜƴǘ н:  ____________________________________________________________________ 

Address: _____________________________________________________________________________ 

City: __________________________________  State: _________ Zip: _______________ 

Sex:            Male         Female       Work Phone:    _____________________________ 

  Other: ____________           Home/Cell Phone: ______________________________ 

Status:          Student  Faculty  Staff External (Non-campus)  
__________________  
Specify 

Name of Witness м:  ___________________________________________________________________ 

Address: _____________________________________________________________________________ 

City: __________________________________ State: _________ Zip: _______________ 

Sex:             Male         Female    Work Phone:   _____________________________ 

Other: ______ Home/Cell Phone: ______________________________ 

Status:         Student            Faculty  Staff External (Non-campus)  
__________________  
Specify 

I believe that I was discriminated/harassed/retaliated against by: 



CCSU’s Office for Equity & Inclusion Complaint Form Page 3 

Name of ²ƛǘƴŜǎǎ нΥ _______________________________________________________________ 

Address: _____________________________________________________________________________ 

City: __________________________________  State: _________ Zip: _______________ 

Sex:             Male         Female                  Work Phone:  _____________________________ 

Other: ______     Home/Cell Phone: ______________________________ 

Status:         Student               Faculty  Staff                 External (Non-campus)

Specify 

Name of Witness о:  ____________________________________________________________________ 

Address: _____________________________________________________________________________ 

City: __________________________________  State: _________ Zip: _______________ 

Sex:   �   Male          Female       Work Phone:  _____________________________ 

�    Other: ____________                Home/Cell Phone: ______________________________ 

Status:    �   Student              Faculty  Staff Externall (Non-campus)
__________________  
Specify 

Name of Witness п:  ___________________________________________________________________ 

Address: _____________________________________________________________________________ 

City: __________________________________ State: _________ Zip: _______________ 

Sex:             Male          Female            Work Phone:   _____________________________ 

�    Other: _____________  Home/Cell Phone: ______________________________ 

Status:    �   Student              Faculty                Staff  External (Non-campus)  
__________________  
Specify 

nd8489
Sticky Note
Accepted set by nd8489



Page 4 

Explain your complaint in detail.  Include the following information.  Add additional pages if 
necessary.  Attach documents you believe may be helpful in investigating your complaint. 

1. Describe the specific incident(s) of discrimination/harassment/retaliation. List dates, times,
locations, names, and titles of the people involved in the incident(s).

2. Explain why you believe that you were discriminated/harassed/retaliated against because of your
protected class status (race, age, sex, disability, etc.)

3. Provide the names and titles of people you believe were treated more favorably than you due to
your protected class status. List the protected class status (race, age, sex, disability, etc.) of each
person.

If more space is needed please attach to this form. 

CCSU’s Office for Equity & Inclusion Complaint Form 



CCSU’s Office for Equity & Inclusion Complaint Form Page 5 

Please return form to: 

Central Connecticut State University 
Office for Equity & Inclusion 
Davidson Hall, room 119
1615 Stanley St.  
New Britain, CT 06050 

If you have additional questions or to schedule an appointment, call 860-832-1652.  

S:\Forms\DiscriminationComplaintForm March 2021.docx 

 Remedy Sought:

 Signature  Date:  
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Investigatory Report 

Report Date 

Report Prepared by: , Chief Diversity Officer 
, Associate in Equity & Inclusion

Nature of Investigation: 

Complainant: 

Subjects of Investigation: 

Introduction 

, Chief Diversity Officer and ,  Associate in Equity & Inclusion conducted an investigation to examine 
alleged violations of CCSU’s Nondiscrimination in Education and Employment Policy  based on [Insert 
Protected Class Basis Here] status brought forward by [complainant first and last name], [insert 
Complainant title and area of work or study]. 

[Complainant last name] has alleged [gender pronoun] was subjected to [alleged actions] based on her 
[protected class bases] by [respondent 1 prefix, first, last, last name], [title and location], [respondent 2 
prefix, first, last, last name], [title and location], [respondent 3 prefix, first, last, last name], [title and 
location].  [Insert brief case description] 

The OEI conducted [insert # of people interviewed] in-person interviews of the complainant, 
respondent and witnesses.   

Summary of Complaint and Complainant Interview 

1. [Name of Complainant] (Interviewed on [insert interview date] by [insert investigator(s) last
names])

[complainant first and last name] [insert brief summary of complainant’s history with CCSU]  
[Gender pronoun] complaint stated: 

[Insert complete statement or complaint summary (if exists)] 

Summary of Respondent Interview 

1. [Name of respondent 1]  (Interviewed on [insert interview date] by [insert investigator(s) last
names])

[insert respondent interview summary]  

2. [Name of respondent 1]  (Interviewed on [insert interview date] by [insert investigator(s) last
names])

[insert respondent interview summary]  

3. [Name of respondent 1]  (Interviewed on [insert interview date] by [insert investigator(s) last
names])

[insert respondent interview summary]  
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Witnesses 

The investigator interviewed [Insert # of Witnesses Interviewed] witnesses.  The investigators explained 
the provision of the policy related to retaliations to all witnesses.  All witnesses indicated that their 
statements were truthful complete and accurate.   

1. [First and Last name of witness 1] (Interviewed on [insert interview date] by [insert investigator
last name(s)])

2. [First and Last name of witness 2] (Interviewed on [insert interview date] by [insert investigator
last name(s)])

3. [First and Last name of witness 3] (Interviewed on [insert interview date] by [insert investigator
last name(s)])

4. [First and Last name of witness 4] (Interviewed on [insert interview date] by [insert investigator
last name(s)])

5. [First and Last name of witness 5] (Interviewed on [insert interview date] by [insert investigator
last name(s)])

Other Evidence Gathered 

 [insert description of other evidence gathered]

Findings 

Findings Regarding Issue 1. 

Basis for Finding: 

Findings Regarding Issue 2. 

Basis for Finding: 

Findings Regarding Issue 3. 

Basis for Finding: 

Findings Regarding Issue 4. 

Basis for Finding: 

Other Issues 

Recommendations 

Conclusion 

The investigation in this case is completed and is marked as closed. 

This report will be provided to [Insert person(s) first and last name and title receiving copy of complaint 
report] to determine appropriate administrative action.  All original statements and other documentary 



Page | 3  Investigatory Report:  xxxx vs. xxxx 

evidence in this case will remain in the custody and control of the Office of Equity & Inclusion.  can be 
reached at 860-832-0178.  



Dear Central Family, 
 
At Central Connecticut State University, we strive to maintain a safe and welcoming environment free 
from sexual harassment, sexual assault, dating violence, and stalking. Now that the new academic year 
is underway, we think it is important to remind you of our support services and policies. 
 
Consistent with Title IX of the Education Amendments of 1972, CCSU does not discriminate against 
students, faculty or staff on the basis of sex in any of its programs or activities. Prohibition of sex 
discrimination includes prohibition of sexual harassment, sexual assault, dating violence, and stalking. 
CCSU’s Title IX Officer is Pamela Whitley, Senior Equity & Inclusion Officer, Office of Equity & Inclusion. 
Ms. Whitley can be reached by phone (860) 832-1652 or email: pamela.whitley@ccsu.edu for concerns 
related to Title IX. 
 
We encourage you to familiarize yourself with our policies related to Title IX and Sexual Misconduct 
which are available on the Office of Equity & Inclusion website.  
 
If you or someone you know has been impacted by sexual assault, dating violence, or stalking, there 
are people on campus who can help. CCSU employs a full-time professional advocate dedicated to 
assisting victims/survivors of violence. No matter when or where the violence took place, the Office of 
Victim Advocacy is here for you. The Office of Victim Advocacy is located in Willard-DiLoreto Hall, Room 
D-305. Joanna Flanagan, Victim Advocate, can be reached by email at jflanagan@ccsu.edu or by calling 
860-832-3795. For the duration of the Fall 2020 semester, the Office of Victim Advocacy is open by 
appointment only. Virtual appointments are available. 
 
Please reach out to us for support and guidance at any time! 
 
Sent on behalf of the 
Office of Equity & Inclusion 
 

mailto:pamela.whitley@ccsu.edu
https://www.ccsu.edu/diversity/TitleIX.html
https://www.ccsu.edu/diversity/victimAdvocacy.html
mailto:jflanagan@ccsu.edu


E-mail for employees who need to complete Title IX Initial AND Sexual Harassment Training 
 
Dear Colleague, 
 
As employees at CCSU, we are required to complete Title IX training during each academic year. This 
training is an important part of our efforts to ensure our campus is a safe environment free of sex 
discrimination. In addition, the state requires that all employees are trained in Sexual Harassment 
Prevention. Our records indicate that you have not attended a previously held Title IX training or Sexual 
Harassment Prevention training. We have provided two options to complete these important trainings, 
You may choose to complete the training during a live WebEx session or by completing a self-paced 
online program. Either one of these options will fulfill your requirement for both Title IX Training and 
Sexual Harassment Prevention Training. Training must be completed by June 30, 2021. 
 
WebEx Sessions: We have scheduled live sessions during the 2020-2021 academic year to accommodate 
most schedules. Live sessions are scheduled for 3 hours.  Please use the following link to schedule your 
training date: Initial Title IX Training Registration.  
(Please note: you will need to log in to your CCSU Outlook account to register). 
 
Online Program: While we highly recommend attending a live session, the training is also available 
through an online program called Not Anymore. The online program takes an average of 45-60 minutes 
to complete. You can save your progress and return to the program later. You do not need to complete 
it in one sitting. To access the online training, please follow this link and sign-in using your CCSU Blue 
Net ID and password to access the training: https://studentsuccess.org/LDAP/ccsu. 
 
This session will help you: 
 Define sexual harassment and Title IX. 
 Understand federal laws, state laws, and CCSU policies that prohibit sexual harassment/abuse. 
 Recognize specific behaviors that constitute sexual harassment, sexual assault, dating violence, 

and stalking. 
 Understand and fulfill your responsibility as a responsible employee/mandated reporter. 
 Use remedies and procedures available through the University. 
 Build skills to respond to students and colleagues who disclose sexual harassment/abuse. 

 
If you are employed at another institution and have completed Title IX and/or Sexual Harassment 
Prevention Training for that institution, please contact Joanna Flanagan (jflanagan@ccsu.edu) to discuss 
whether that training will fulfill your CCSU training requirement.  
 
Please feel free to contact Joanna Flanagan (jflanagan@ccsu.edu) with any questions. 
 
Sincerely, 
Pamela Whitley 
Senior Equity & Inclusion Officer and Title IX Officer 
Office of Equity & Inclusion 
  

https://forms.office.com/Pages/ResponsePage.aspx?id=cMUpI4C1I0KAO0J9gA6BtrNfxKIxSwlOj5Uc3S7SRxFUNEQzQUJCRlMyOUgzS0NETEZDR1pMSlNDVS4u
https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fstudentsuccess.org%2FLDAP%2Fccsu&data=01%7C01%7Csarahdodd%40ccsu.edu%7Cfd9234bc0ffc46ecac0e08d61ca3f9e2%7C2329c570b5804223803b427d800e81b6%7C0&sdata=KAZvfXVAvb9%2F0%2B1B2mlvbtemRMNP3uQxGOF9pSPUtP8%3D&reserved=0
mailto:jflanagan@ccsu.edu
mailto:jflanagan@ccsu.edu


E-mail for employees who need to complete Title IX Initial Training 
 
Dear Colleague, 
 
As employees at CCSU, we are required to complete Title IX training during each academic year. This 
training is an important part of our efforts to ensure our campus is a safe environment free of sex 
discrimination.  Our records indicate that you have not attended a previously held Title IX training. You 
may choose to complete the training during a live WebEx session or by completing a self-paced online 
program. Training must be completed by June 30, 2021. 
 
WebEx Sessions: We have scheduled 8 live sessions during the 2020-2021 academic year to 
accommodate most schedules. Live sessions are scheduled for 3 hours.  Please use the following link to 
schedule your training date: Initial Title IX Training Registration.  
(Please note: you will need to log in to your CCSU Outlook account to register). 
 
Online Program: While we highly recommend attending a live session, the training is also available 
through an online program called Not Anymore. The online program takes an average of 45-60 minutes 
to complete. You can save your progress and return to the program later. You do not need to complete 
it in one sitting. To access the online training, please follow this link and sign-in using your CCSU Blue 
Net ID and password to access the training: https://studentsuccess.org/LDAP/ccsu. 
 
This session will help you: 
 Define sexual harassment and Title IX. 
 Understand federal laws, state laws, and CCSU policies that prohibit sexual harassment/abuse. 
 Recognize specific behaviors that constitute sexual harassment, sexual assault, dating violence, 

and stalking. 
 Understand and fulfill your responsibility as a responsible employee/mandated reporter. 
 Use remedies and procedures available through the University. 
 Build skills to respond to students and colleagues who disclose sexual harassment/abuse. 

 
If you are employed at another institution and have completed Title IX Training for that institution, 
please contact Joanna Flanagan (jflanagan@ccsu.edu) to discuss whether that training will fulfill your 
CCSU training requirement.  
 
Please feel free to contact Joanna Flanagan (jflanagan@ccsu.edu) with any questions. 
 
Sincerely, 
Pamela Whitley 
Senior Equity & Inclusion Officer and Title IX Officer 
Office of Equity & Inclusion 
  

https://forms.office.com/Pages/ResponsePage.aspx?id=cMUpI4C1I0KAO0J9gA6BtrNfxKIxSwlOj5Uc3S7SRxFUNEQzQUJCRlMyOUgzS0NETEZDR1pMSlNDVS4u
https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fstudentsuccess.org%2FLDAP%2Fccsu&data=01%7C01%7Csarahdodd%40ccsu.edu%7Cfd9234bc0ffc46ecac0e08d61ca3f9e2%7C2329c570b5804223803b427d800e81b6%7C0&sdata=KAZvfXVAvb9%2F0%2B1B2mlvbtemRMNP3uQxGOF9pSPUtP8%3D&reserved=0
mailto:jflanagan@ccsu.edu
mailto:jflanagan@ccsu.edu


E-mail for employees who need to complete Title IX Refresher AND Sexual Harassment Training 
 
Dear Colleague: 
 
As employees at CCSU, we are required to complete Title IX training during each academic year. This 
training is an important part of our efforts to ensure our campus is a safe environment free of sex 
discrimination. In addition, the state requires that all employees are trained in Sexual Harassment 
Prevention. Our records indicate that you are required to complete the Title IX Refresher and Sexual 
Harassment Prevention training this year. To fulfill both requirements, you are asked to complete a self-
paced online program using the access information below. Training must be completed by June 30, 
2021. 
 
Online Program: The training is available through an online program called Not Anymore. The online 
program takes an average of 45-60 minutes to complete. You can save your progress and return to the 
program later. You do not need to complete it in one sitting. To access the online training, please follow 
this link and sign-in using your CCSU Blue Net ID and password to access the training: 
https://studentsuccess.org/LDAP/ccsu. 
 
This program will help you: 
 Define sexual harassment and Title IX. 
 Understand federal laws, state laws, and CCSU policies that prohibit sexual harassment/abuse. 
 Recognize specific behaviors that constitute sexual harassment, sexual assault, dating violence, 

and stalking. 
 Understand and fulfill your responsibility as a responsible employee/mandated reporter. 
 Use remedies and procedures available through the University. 
 Build skills to respond to students and colleagues who disclose sexual harassment/abuse. 

 
If you are employed at another institution and have completed Title IX and/or Sexual Harassment 
Prevention Training for that institution, please contact Joanna Flanagan (jflanagan@ccsu.edu) to discuss 
whether that training will fulfill your CCSU training requirement.  
 
Please feel free to contact Joanna Flanagan (jflanagan@ccsu.edu) with any questions. 
 
Sincerely, 
Pamela Whitley 
Senior Equity & Inclusion Officer and Title IX Officer 
Office of Equity & Inclusion 
  

https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fstudentsuccess.org%2FLDAP%2Fccsu&data=01%7C01%7Csarahdodd%40ccsu.edu%7Cfd9234bc0ffc46ecac0e08d61ca3f9e2%7C2329c570b5804223803b427d800e81b6%7C0&sdata=KAZvfXVAvb9%2F0%2B1B2mlvbtemRMNP3uQxGOF9pSPUtP8%3D&reserved=0
mailto:jflanagan@ccsu.edu
mailto:jflanagan@ccsu.edu


E-mail for employees who need to complete Title IX Refresher Training 
 
Dear Colleague: 
 
As CCSU employees, we are required to attend Title IX training on an annual basis during each academic 
year. This training is an important part of our efforts to ensure our campus is a safe environment free of 
sex discrimination.  Our records indicate that you are required to complete the Title IX Refresher training 
this year. You may choose to complete the training during a live WebEx session or by completing a self-
paced online program. Training must be completed by June 30, 2021. 
 
WebEx Sessions: We have scheduled live sessions during the 2020-2021 academic year to accommodate 
most schedules. Sessions are scheduled for 45 minutes.  Please use the following link to schedule your 
training date: Title IX Refresher Training Registration. 
(Please note: you will need to log in to your CCSU Outlook account to register). 
 
Online Program: While we highly recommend attending a live session, the training is also available 
through an online program called Not Anymore. The online program takes an average of 45-60 minutes 
to complete. You can save your progress and return to the program later. You do not need to complete 
it in one sitting. To access the online training, please follow this link and sign-in using your CCSU Blue 
Net ID and password to access the training: https://studentsuccess.org/LDAP/ccsu. 
 
This session will help you: 
 Define sexual harassment and Title IX. 
 Understand federal laws, state laws, and CCSU policies that prohibit sexual harassment/abuse. 
 Recognize specific behaviors that constitute sexual harassment, sexual assault, dating violence, 

and stalking. 
 Understand and fulfill your responsibility as a responsible employee/mandated reporter. 
 Use remedies and procedures available through the University. 
 Build skills to respond to students and colleagues who disclose sexual harassment/abuse. 

 
If you are employed at another institution and have completed Title IX Training for that institution, 
please contact Joanna Flanagan (jflanagan@ccsu.edu) to discuss whether that training will fulfill your 
CCSU training requirement.  
 
Please feel free to contact Joanna Flanagan (jflanagan@ccsu.edu) with any questions. 
 
Sincerely, 
Pamela Whitley 
Senior Equity & Inclusion Officer and Title IX Officer 
Office of Equity & Inclusion 
  

https://forms.office.com/Pages/ResponsePage.aspx?id=cMUpI4C1I0KAO0J9gA6BtrNfxKIxSwlOj5Uc3S7SRxFUOTJMRVQzMVZJN1RCREVKWFNFVFlWOU41RC4u
https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fstudentsuccess.org%2FLDAP%2Fccsu&data=01%7C01%7Csarahdodd%40ccsu.edu%7Cfd9234bc0ffc46ecac0e08d61ca3f9e2%7C2329c570b5804223803b427d800e81b6%7C0&sdata=KAZvfXVAvb9%2F0%2B1B2mlvbtemRMNP3uQxGOF9pSPUtP8%3D&reserved=0
mailto:jflanagan@ccsu.edu
mailto:jflanagan@ccsu.edu


E-mail for employees who need to complete Sexual Harassment Prevention Training 
 
Dear Colleague, 
 
As employees at CCSU, we are required to be trained in Sexual Harassment Prevention. Our records 
indicate that you have not attended a previously held Sexual Harassment Prevention training. To fulfill 
this requirement, you are asked to complete a self-paced online program using the access information 
below. Training must be completed by June 30, 2021. 
 
Online Program: The training is available through an online program called Not Anymore. The online 
program takes an average of 45-60 minutes to complete. You can save your progress and return to the 
program later. You do not need to complete it in one sitting. To access the online training, please follow 
this link and sign-in using your CCSU Blue Net ID and password to access the training: 
https://studentsuccess.org/LDAP/ccsu. 
 
This program will help you: 
 Define sexual harassment and Title IX. 
 Understand federal laws, state laws, and CCSU policies that prohibit sexual harassment/abuse. 
 Recognize specific behaviors that constitute sexual harassment, sexual assault, dating violence, 

and stalking. 
 Understand and fulfill your responsibility as a responsible employee/mandated reporter. 
 Use remedies and procedures available through the University. 
 Build skills to respond to students and colleagues who disclose sexual harassment/abuse. 

 
If you are employed at another institution and have completed Sexual Harassment Prevention Training 
for that institution, please contact Joanna Flanagan (jflanagan@ccsu.edu) to discuss whether that 
training will fulfill your CCSU training requirement.  
 
Please feel free to contact Joanna Flanagan (jflanagan@ccsu.edu) with any questions. 
 
Sincerely, 
Pamela Whitley 
Senior Equity & Inclusion Officer and Title IX Officer 
Office of Equity & Inclusion 
 

https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fstudentsuccess.org%2FLDAP%2Fccsu&data=01%7C01%7Csarahdodd%40ccsu.edu%7Cfd9234bc0ffc46ecac0e08d61ca3f9e2%7C2329c570b5804223803b427d800e81b6%7C0&sdata=KAZvfXVAvb9%2F0%2B1B2mlvbtemRMNP3uQxGOF9pSPUtP8%3D&reserved=0
mailto:jflanagan@ccsu.edu
mailto:jflanagan@ccsu.edu


From: Office of Equity & Inclusion <noreply@studentsuccess.org> 
Sent: Thursday, September 10, 2020 6:17:17 PM 
To:  
Subject: Required sexual assault prevention training  
  

Dear  

At Central Connecticut State University we pride ourselves on providing an enlightening college 
experience, which demands a safe and healthy student environment.  To that end, we are requiring that 
all students complete an interpersonal violence prevention program. Students who have not taken it 
before will be assigned “Not Anymore”; all other students will be assigned a refresher course called 
“Not Anymore: Returning Students #2”. 

These video-based programs will provide critical information about Consent, Bystander Intervention, 
Sexual Assault, Dating and Domestic Violence, Stalking, and much more, and they will help you better 
understand how vitally important these issues are and what you can do to help make your campus safer. 

Program Instructions 

The online programs are currently available.  The training will take approximately 45-55 minutes to 
complete and you may stop and save the training at any time. You are asked to complete your assigned 
program by November 6, 2020.  You are required to earn at least a 70%.  The program will prompt you 
to retake the post-test until you achieve this score.  The program also will allow you to review the 
program videos before you retake the post-test. 

To enter the program, log on to your school’s sign on system at: https://studentsuccess.org/LDAP/ccsu 

Use your BlueNet ID and password to log in, then follow the instructions provided. 

You will be able to use the same link to re-enter the program to complete it in several sittings if you 
choose without having to start over.  If you run into problems taking or reentering the program, do not 
start over.  Contact us through the HELP button and we will assist you.  

You will retain access to the programs until at least the end of the school year for reference purposes. 

If at any time you have general questions or concerns regarding the program requirements, please 
contact your school at 860-832-3795. If you have any technical difficulties with the program, please 
contact the program vendor through the program HELP button or at support@studentsuccess.org. 

Disclosure 

The training contains sensitive material involving sexual and interpersonal violence.  While trigger 
warnings and resources are provided throughout the program, we understand such programming may 
be problematic for some viewers.  Please contact the CCSU Office of Victim Advocacy at 860-832-3795 
or email jflanagan@ccsu.edu for support and/or to discuss alternatives. 

mailto:noreply@studentsuccess.org
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fstudentsuccess.org%2FLDAP%2Fccsu&data=01%7C01%7Cerodas%40ccsu.edu%7Cdd2125b4792e4b205fd808d858bc1011%7C2329c570b5804223803b427d800e81b6%7C0&sdata=NpolLG7P4GvXHfYj32KM7KBU8qdQ5i4YyfXE14pH4po%3D&reserved=0
mailto:support@studentsuccess.org
mailto:jflanagan@ccsu.edu


We thank you in advance for your diligent participation in this critical program. With your help, we are 
creating a safer and more welcoming campus climate. 

Sincerely, 

Pamela Whitley 
Senior Equity & Inclusion Officer and Title IX Officer, Office of Equity & Inclusion 

 


	SV Statistics Chart  2020 Revised 10_21.pdf
	General Assembly Report CCSU 2020
	0 Cover Page
	1 Narrative Title Page
	1 Narrative
	2 Policies
	Policies

	3 Written Notification
	3 Cover Page
	3 Written Notification

	4b Narrative_Sexual Violence Statistics and Data 2020 (2) (1).pdf
	Binder3.pdf
	SV Statistics Chart  2020 DRAFT2.pdf
	STATUTORY REFERENCES AND DEFINITIONS (004).pdf

	5 Public Awareness, prevention, and Risk Reduction Information
	Annual Report.pdf
	5 Public Awareness, Prevention, and Risk Reduction Information.pdf
	5 Public Awareness, Prevention, and Risk Reduction Information.pdf
	5 Public Awareness, Prevention, and Risk Reduction Information.pdf
	5 Public Awareness, Prevention, and Risk Reduction Information
	Training Provided for Annual Reports 2020 (Final).pdf
	TRAINING LIST

	5 Public Awareness, Prevention, and Risk Reduction Information.pdf
	5 Public Awareness, Prevention, and Risk Reduction Information.pdf
	5 Public Awareness, Prevention, and Risk Reduction Information
	5 Public Awareness, Prevention, and Risk Reduction Information.pdf
	5 Public Awareness, Prevention, and Risk Reduction Information.pdf
	Binder21.pdf
	5 Public Awareness, Prevention, and Risk Reduction Information.pdf
	5 Public Awareness, Prevention, and Risk Reduction Information.pdf
	5 Public Awareness, Prevention, and Risk Reduction Information.pdf
	5 Public Awareness, Prevention, and Risk Reduction Information.pdf
	Binder16.pdf
	5 Public Awareness, Prevention, and Risk Reduction Information.pdf
	Binder14.pdf
	5 Public Awareness, Prevention, and Risk Reduction Information.pdf
	Binder11.pdf
	5 Public Awareness, Prevention, and Risk Reduction Information.pdf
	5 Public Awareness, Prevention, and Risk Reduction Information.pdf
	Binder7.pdf
	Binder5.pdf
	5 Public Awareness, Prevention, and Risk Reduction Information.pdf
	HowtoHelpBooklet2021
	YouAreNotAloneBrochureAugust2021


	2020 Announcement faculty -NOTICE TO CAMPUS - sexual assault awareness and resources - publications (002)

	Publication1






	Publication2

	Publication3
	The Office for Equity.pdf
	The Office for Equity & Inclusion aims to cultivate a campus environment that is equitable, inclusive, and responsible to enable students, faculty, and staff to achieve their full potential.
	OUR PRINCIPLES
	OUR OBJECTIVE
	WHAT WE DO


	WHO WE ARE.pdf
	WHO WE ARE
	Senior Equity and Inclusion Officer
	Victim Advocacy
	Women’s Center
	LGBT Center



	Victim Advocacy.pdf
	https://www.ccsu.edu/diversity/victimAdvocacy.html
	The Office of Victim Advocacy and Violence Prevention
	For further information these websites may be helpful:



	SAVP Red Flag.pdf
	 Equity & Inclusion
	Examples of Abusive Behaviors ("Red Flags")
	What can you do when you see a red flag?
	Red Flag Resources
	Someone To Talk To:
	To Report An Incident:
	Off-Campus Resources
	For More Information About Dating Violence

	Healthy & Unhealthy Relationships: How to Tell Them Apart
	A Relationship is Healthy When
	What are your rights in a relationship?



	Stand Up CCSU.pdf
	 Equity & Inclusion
	How You Can Take a Stand: Start with YOU
	Start with YOUR family and friends
	Start with YOUR community
	Join us. Together we will end violence. Share how you STAND UP - #STANDUPCCSU

	Resources
	Someone To Talk To:
	To Report an Incident
	Off-Campus Resources
	Other Resources



	Women.pdf
	 Women's Center
	Our Doors Are Open
	Contact Information



	LGBT.pdf
	 LGBT Center
	Contact Information
	William Mann
	Pat Bingham

	EMERGENCY NUMBERS

	Campus Resources
	Off-Campus State Resources
	National Resources






	all events poster.pdf

	Stand Up.pdf

	Combined Presentations.pdf
	Binder7.pdf
	Binder6.pdf
	20210824125743903.pdf
	Binder5.pdf
	20210824130133042.pdf
	Binder3.pdf
	20210824114842225.pdf
	20210824115657871.pdf
	20210824121744878.pdf
	20210824122142276.pdf
	20210824123312069.pdf
	20210824123928489.pdf
	20210824124233855.pdf



	20210824132118327.pdf

	20210824133701334.pdf



	6 Other Supplemental Information
	Binder28.pdf
	Binder27.pdf
	Binder26.pdf
	Binder25.pdf
	6 Other Supplemental Information.pdf
	DiscriminationComplaintForm March 2021

	6a Sample Investigatory Report

	Dear Central Family.pdf

	Notification Emails TIX and SH.pdf

	Required SH Training.pdf
	From: Office of Equity & Inclusion <noreply@studentsuccess.org> Sent: Thursday, September 10, 2020 6:17:17 PM To:




	Name of Complainant: 
	Date: 
	Address: 
	City: 
	State: 
	Zip: 
	Work Phone: 
	Home Phone: 
	Cell Phone: 
	Banner ID: 
	Email: 
	Email 2: 
	Check Box1: Off
	Check Box2: Off
	Check Box3: Off
	Other: 
	Check Box4: Off
	Check Box5: Off
	Check Box6: Off
	Check Box7: Off
	Check Box8: Off
	Check Box9: Off
	Check Box12: Off
	Check Box13: Off
	Check Box14: Off
	Check Box15: Off
	Check Box16: Off
	Check Box17: Off
	Check Box18: Off
	Check Box35: Off
	Check Box20: Off
	Check Box21: Off
	Check Box23: Off
	27: Off
	29: Off
	30: Off
	31: Off
	32: Off
	34: Off
	Veteran Status: Off
	Check Box29: Off
	Check Box30: Off
	Check Box31: Off
	Check Box78: Off
	Check Box32: Off
	Check Box33: Off
	Check Box34: Off
	Check Box37: Off
	37: Off
	Check Box19: Off
	Check Box22: Off
	25: Off
	24: Off
	28: Off
	Check Box24: Off
	Check Box25: Off
	Check Box26: Off
	33: Off
	35: Off
	Check Box27: Off
	Other 3: 
	Check Box28: Off
	Name of Respondent 1: 
	Resp Address 1: 
	Resp City 1: 
	Resp State 1: 
	Resp Zip 1: 
	Check Box90: Off
	Check Box41: Off
	Check Box39: Off
	Resp Other 1: 
	Resp 1 Work Phone: 
	resp HomeCell Phone_1: 
	Check Box42: Off
	44: Off
	46: Off
	Check Box48: Off
	resp 1 Specify: 
	Name of Respondent 2: 
	resp 2 Address: 
	resp 2 City: 
	resp 2 State: 
	resp 2 Zip: 
	Check Box50: Off
	Check Box52: Off
	Check Box56: Off
	resp 2 gender other: 
	resp 2 work phone: 
	resp 2 HomeCell Phone: 
	Check Box57: Off
	Check Box58: Off
	Check Box59: Off
	Check Box61: Off
	resp 2 Specify: 
	Name of Witness 1: 
	wit 1 Address: 
	wit 1 City: 
	wit 1 State: 
	wit 1 Zip: 
	Check Box63: Off
	Check Box65: Off
	Check Box74: Off
	wit 1 gender Other: 
	Wit 1 Work Phone: 
	wit 1 HomeCell Phone: 
	Check Box69: Off
	Check Box70: Off
	Check Box71: Off
	Check Box72: Off
	wit 1 Specify: 
	Name of Witness 2: 
	Address_3: 
	City_3: 
	State_3: 
	Zip_3: 
	Check Box36: Off
	Check Box38: Off
	Check Box40: Off
	Other_3: 
	Resp 2 Work Phone: 
	HomeCell Phone_2: 
	Check Box43: Off
	45: Off
	47: Off
	Check Box49: Off
	Specify_2: 
	Name of Witness 3: 
	Address_4: 
	City_4: 
	State_4: 
	Zip_4: 
	Check Box51: Off
	Check Box44: Off
	Check Box45: Off
	Other_4: 
	Wit 1 work phone: 
	HomeCell Phone_3: 
	Check Box46: Off
	Check Box47: Off
	Check Box60: Off
	Check Box62: Off
	Specify_3: 
	Name of Witness 4: 
	Address_5: 
	City_5: 
	State_5: 
	Zip_5: 
	Check Box64: Off
	Check Box66: Off
	Check Box68: Off
	Other_5: 
	Wit 2 Work Phone: 
	HomeCell Phone_4: 
	Check Box53: Off
	Check Box54: Off
	Check Box55: Off
	Check Box73: Off
	Specify_4: 
	Allegation 1: A. 
	Allegation 2: B. 
	Allegation 3: C.
	Allegation 4: D. 
	Allegation 5: E.
	Allegation 6: F. 
	Allegation 7: G. 
	Allegation 8: H.
	Allegation 9: I.
	Allegation 10: J.
	Remedy Sought: 
	Text1: 
	Date 2: 


